
2016‐2017	BUDGET	QUESTION	

Response	to	Request	for	Information	
	

DEPARTMENT: Human Resources  

REQUEST NO.: 180 

REQUESTED BY: Tovo 

DATE REQUESTED: 8/17/16 

DATE POSTED: 8/30/16 

REQUEST:  Please outline any design changes proposed for the City of Austin’s health 
insurance plan included in the FY 2017 Proposed Budget.  

 

RESPONSE:  

In 2017 the City will introduce the NexusACO Network. Employees and their dependents 
enrolled in the CDHP, PPO, or HMO will have the option of choosing Tier 1 or Network Providers. 
Employees will pay less for services when utilizing Tier 1 providers. The 2017 plan design 
changes are shown below.  

Prescription Coverage - The copays and the deductibles for pharmacy benefits will remain the 
same for 2017. The City is introducing a Step Therapy Program for employees and covered 
dependents. This program requires newly diagnosed medical conditions, such as arthritis and 
high blood pressure, to begin treatment utilizing Tier 1 drugs and progress through higher tier 
drugs, if necessary.  

Changes to the PPO 

PPO 2017 2016  

Benefit Tiered Network Network Providers Network Providers 

Virtual Visits $10 $25 

PCP Copay $10 $25 $25 

Specialist Copay $25 $45 $35 

ER Visit    $200 $150  

Inpatient 
Admission 

Deductible & 
coinsurance 

Deductible & 
coinsurance plus 

$250 copay 
Deductible & coinsurance 

Coinsurance % 
Paid by Plan 80% 70% 80% 

Out of Pocket 
Maximum   $4,000 $3,500  
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Changes to the HMO – Employees enrolled in the HMO must select a Primary Care Physician 
(PCP) for themselves and their covered dependents. Referrals will be required from a PCP to 
seek services from a Specialist.  

HMO 2017 2016  

Benefit Tiered Network Network Providers Network Providers 

Virtual Visits $10 $25 

PCP Copay $10 $25 $25 

Specialist Copay $35 $55 $45 

ER Visit    $250 $200 

Inpatient 
Admission $1,500 $2,500 $1,500 

Outpatient 
Surgery $750 $1,000 $1,000 

CT,MRI,PET $150 $100 

Ambulance 
Services $200 $100 

Out of Pocket 
Maximum   $4500 $4000  

 
Changes to the CDHP w/Health Savings Account* - The amount an employee sets aside in an 
HSA will increase from $118.75 to $120.83 per pay period. The City will continue to contribute 
$500 for Employee Only coverage and $1,000 for Employees covering dependents, into a Health 
Savings Account on an annual basis. 
  
*A Health Savings Account is a tax-advantaged account, which allows money to be set aside via 
payroll deduction on a before tax basis to pay for future medical expenses.   


