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DEPARTMENT: Human Resources
REQUEST NO.: 252

REQUESTED BY: Tovo

DATE REQUESTED: 9/2/16

DATE POSTED: 9/9/16

REQUEST: Budget Question No. 13 indicates that in 2015 there were $1.8 million in savings
attributed to the City’s wellness incentive programs. How much funding would be saved by
eliminating the non-medical incentives of the Healthy Rewards program?

RESPONSE:

In 2015, HealthyConnections paid out $114,500 in Healthy Rewards incentives to 1,768
employees. Of this total, approximately $49,000 was non-medical, designed to engage
employees in wellness and raise awareness of the prevalence and dangers of chronic disease.

In 2016, 1,923 employees to date have participated in the Healthy Rewards Incentive
Program. The estimated cost that will be paid out in November is $115,000 and of that
approximately $90,000 is non-medical.

In addition to the Healthy Rewards program, employees can earn Administrative Leave (ADL) by
participating in two of the programs offered HealthyConnections. In 2015 approximately 4,600
employees earned 24,936 hours of ADL. In 2016, we estimate that 6,000 employees will
receive 58,212 hours of ADL.

These incentives have significantly increased participation in biometric screenings and
wellness programs.



