
2016‐2017	BUDGET	QUESTION	

Response	to	Request	for	Information	
	

DEPARTMENT: Human Resources  

REQUEST NO.: 181 

REQUESTED BY: Tovo 

DATE REQUESTED: 8/17/16 

DATE POSTED: 8/26/16 

REQUEST:  In 2015, how many employees (and what percentage) did not receive a 
performance rating of Successful or higher? What would be the total cost of the pay increase if 
all employees were included?  

 

RESPONSE:   In 2015, 54 employees, or 0.7% of those receiving ratings, were rated less than 
“Successful.” The projected cost for the pay-for-performance component of the proposed FY 
2017 salary increase is $9.8 million for 19 pay periods, annualized at $3.6 million in FY 2018 
for a total cost of $13.4 million. The cost to include those rated less than “Successful” would 
be approximately $71,000 for FY 2017, annualized at $26,000 in FY 2018 for a total cost of 
$97,000. These costs include FICA and Medicare (7.65%) and the City’s contribution to 
retirement (18%). 

 

 

	


