AMENDMENT TO AGREEMENT
BETWEEN
THE CITY OF AUSTIN
AND

THE AUSTIN POLICE ASSOCIATION
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PREAMBLE

As authorized by Chapter 143 of the Texas Local Government Code, the City of Austin
Texas (hereinalter referred to as the “CITY™) and the Austin Police Association {hereinafter
referred to as the *ASSOCIATION™},” reached a Meet and Confer Agreement effective October
1, 2008 (hereinafter referred lo as the “AGREEMENT™). Subject te ralification by the City
Council and the Association as provided by Chapter 143, the Agreement is amended as Tollows:

AMENDMENT SECTION I:

Article 7 of the Agreement is hereby amended to read as follows:
ARTICLE 7
WAGES AND BENEFITS
Section 1. Base Wages
a) For Fiscal Year 2008-2009

Effective with the pay period beginning December 7, 2008, the pay scale attached hereto
as Appendix A-1 shall apply to all police officers covered by this Agreement. The pay scale
reflects a 2,5% increase to base wages.

b) For Fiscal Year 2009-2010
Effective with the first pay peried of Fiscal Year 20092010, the pay scale attached

hereto as Appendix A2 B 1 shall '1pply to all police ofTicers covered by this Agreement. The
pay scale reﬂects a«S—GMa no (0.0%) increase 1o base wages. Provided—howeverthat-H—the

¢) For Fiscal Year 2010-2011

Effective with the first pay period of Fiscal Year 2010-2011, the pay scale attached
hereto as Appendix A3 B 2 shall apply to alt police officers covered by this Agreement. The
pay scale reflects a 3.0% increase in base wages.

d) For Optien-Year-ef-Agreement Fiscal Year 2011-2012

If the City-exercisesi . cend-thi for-of ‘ dodd
#rtiele2; Effective with the first pay period of Fiscal Year 2011-2012, the pay scale attached
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hercto as Appendix A—4 B 3 shall apply 1o all police officers covered by this Agreement, The
pay scale reflects a 3.0% increase to base wages. Provided, however, that if the majority of non-
public safety employees, through any City-wide compensation program receive a base wage
increase of more than 3.0% for Fiscal Year 2011-2012, the 3.0% base wage increase provided for
in this Section shall be increased to the base wage increase received by the majority of
employees. If the base wage increase is adjusted as provided in this section, a new pay scale will
be substituted for Appendix A4 B 3.

¢} For Fiscal Year 2012-2013

Effective with the first pay period of Fiscal Year 2012-2013. the pay scale altached

hereto as Appendix B 4 shall apply 1o all police officers covered by this Agreement. The pay
scale reflects a 3.0% increase 1o base wages, Provided. however, thal if the majority of non-
public_safety emplovees, through any City-wide compensation program rteceive a base wape
increase of more than 3.0% for Fiscal Year 2012-2013. the 3.0% base wage increase provided for
in this Section shal] be increased to the base wage increase received by the majority of
employees. If the base wage increase is adiusted as provided in this section, a new pay scale will
be substituted for Appendix B 4.

Section 2. Longevity Pay

a) Longevity pay in the amount of ninety-six dollars (396.00) per year of service, up 1o a
maximum of 25 years, shall continue to be paid in a lump sum in the first regularly scheduled
pay period after the officer's anniversary date, which is the annual anniversary of the officer's
most recent commission date. Beginning with Fiscal Year 2010-201 1, longevity pay will be
increased to one hundred dollars ($100.00) per year of service, up to a maximum of 25 years.
This change in payment of longevity does not affect the treatment of longevity for retirement and
overtime purposes, and the CITY and the officers shall continue making contributions for
longevily payments,

b) It is expressly understood and agreed that this section shall be entitled to preemption
including but not limited to the provision of §141.032 of the Texas Local Government Code.

Section 3. Retirement Contributions

a) Beginning with Fiscal Year 2010-2011, the City shall increase its contribution rate to the
Austin Police Retirement System by one percent (1.0%).

by e . is-As .
2 20, i ; iele—24; Beginning with Fiscal Year 2011-2012, the City shall
increase its contribution rate to the Austin Police Retirement System by an additional one pereent
(1.0%).

¢) Beginning with Fiscal Year 2012-2013, the City shall increase its contribulion rate to the
Austin Police Retiremenl System by one percent {1.0%).




& d) The City agrees that the slatute governing the Austin Police Retirement System should
be amended to incorporate the increased City contribution rate provided in this Agreement.

Section 4. Ficld Training Officer Pay

a) Field training officer (FTO) pay shall be paid at the effective rate of one hundred and
seventy five ($175.00) per month to each officer assigned in the FTO program, as selecied
according to criteria cstabiished by the Chiel. This payment shall not be made to officers
assigned to the Training Division, to the FTO Program Coordinator. Officers authorized to train
probationary patral afficers during their probationary period, and not a part of the FTO program,
will be compensated for the actual hours spent training.

b) [t is expressly understood and agreed that this section shall be entitied to preemption
including but not limited to the provision of §143.043 of the Texas Local Government Code.

Section 5. Mental Health Certification Pay

a) Mental Health Certification Pay shall be paid at the effective rate of one hundred and
seventy five dollars ($175.00) per month to each officer assigned 1o a Patrol Shift, and serving as
a Mental Health Officer as selected and approved according to criteria established by the Chief.
This payment shall not be made to the officers assigned to the Crisis Intervention Team.

b) It is expressly undersiood and agreed that this section shall be entitled to preemption
including but not limited to the provision of Sections 143.041 and 143.042 of the Texas Local
Government Code.

Section 6. Bilingual Pay

a) Bilingual pay will be paid at the rate of one hundred and seventy five ($175.00) per
month for officers certified under slandards established by the Chiel and assigned {o the bilingual
program. The bilingual program shall include German, Spanish, French/Haitian, Asian
{Vietnamese, Cantonese, Thai, Korean, Japanese, and Malaysian), Russian, Ukrainian, and sign
language for the deaf. Officers will not be paid cumulatively if they are certified in more than
one language.

b) It is expressly understood and agreed that thig section shall be entitled to preemption
including but not limited to the provision of Sections 143.041 and 143.042 of the Texas Local
Government Code.

Scection 7. Compensation for Lieutenants and Commanders

a) Lieutenants and Commanders shall be compensated on a salary basis and are exempt
employees for purposes of overtime compensation under applicable federal law. The parties
further agree that the Licutenants and Commanders accept their salaries as inclusive of any and
all overtime compensation.
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b) Lieutenants permanently assigned to an evening or night shift in Patrol shall be paid an
additional stipend of three hundred dollars (8300.00) per month. Lieutenants assigned to a Patrol
Area Command who are assigned to an evening or night shift for a twenty eight (28) calendar
day cycle, when the shift begins at or afler 2:00 p.m., shali be entitled to three hundred dollars
($300.00) per monih,

c) It is expressly understood and agreed that this section shall be entitled to preemption
including but not limited to the provision of §143.047 and §142.0015 of the Texas Local
Government Code,

Section 8. Assistant Chiefs

a) The Chiel of Police has the right to set wages and benefits for the Assistant Chiels,
subject to the approval of the City Council as a part of the budget. The Chief may designate one
Assistant Chief as the Executive Assistant or Chief of Staff, whose pay and benefits may be
different than the other Assistant Chiels. Additional performance pay may be awarded in the
Chicf's discretion.

b) It is expressly understood and agreed that this section shall be entitled to preemption
including but not limited to the provision of §142.0015 and §143.041 of the Texas Local
Governmen{ Code.

Section 9. Clothing Allowance

During the term of this contract, the clothing allowance shall be five hundred dollars
($500.00) per year for all officers deemed eligible by the Chief, with a payment schedule (o be
determined by the Chief.

Scction 10. Education and Certificate Pay

An olficer shall be entitled lo either Certificate pay or Education pay, at the highest
qualifying rate, but shall not be entitled to both. Education pay shall only be payable for degrees
or coltege credit from an accredited college or university. An accredited college or university is
an institution of higher education that is accredited or authorized by the Southern Association of
Colleges and Schoots, the Middle States Association of Colleges and Schools, the New England
Association of Schools and Colleges, the North Central Association of Colleges and Schools, the
Northwest Association of Schools and Colleges, or the Western Association of Schools and
Colteges (Reference: TCLEOSE Rule 211.1(a)(3), as modified by the Commission from time to
time).

a} Certificate Pay

(1) Each officer holding an Intermediate TCLEOSE Certificate shall be paid fifty
dollars ($50.00) per month. Each officer holding an Advanced TCLEQSE Certificate shall be
paid one hundred dollars ($100) per month. Each officer holding a Master TCLEOSE Certificate
shall be paid one hundred fifty doliars ($150.00) per month.
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(2) No officer hired afler March 25, 2001, will be eligible for Intermediate or Advanced
Certificate pay. Certificale pay amounts at or above those set forth in (his agreement remain in
effect, and this agreement continues tie right of all officers to qualify for or achieve Master
Certification pay.

b} Education Incentive Pay

(1) Each officer holding an Associate’s degree or sixty {60) hours of college credil
shall be paid one hundred dollars (5100.00) per month.

2) Each officer holding a Bachelor's degree shall be paid two hundred and {wenty
dolfars (3220.00} per month.

3) Each officer holding a Master’s degree shall be paid three hundred dollars
($300.00) per month.

c) Preemption

It is expressly understood and agreed (hat this section shall be entitled to preemption
including but not limited to the provision of Sections 143.041 and 143.044 of the Texas Local
Governnent Code.

Section 11. Shift Differential

a} The CITY shall pay an additional three hundred dollars ($300.00) per menth to an officer
normally assigned to an evening or night shift for a twenty eight (28) calendar day cycle, when
the shift begins at or after 2:00 p.m. Only officers working 50% or more of their shifls beginning
at or after 2:00 p.m., in a 28 calendar day cycle, shall be eligible. Shifl differential pay shall
apply to all ranks up to and including Sergeant. This provision shail apply in fieu of the City
policy applicable to shift differential for any other employces

b) Tt is expressly understood and agreed that this section shall be entitled to preemption
including but not limited to the provision of §143.047 of the Texas Local Government Code.

Section 12, Monthly Paid Compensation

It is expressly understood and agreed that the CITY reserves the right to pro-rate and pay all
monthly payments in bi-weekly equivalents.

Section 13. Work Furloughs

H is expressly agreed and understood that during the term of this Agreement as amended.,
emplovees covered by this Agreement shall be exempt from any mandatory employee work
furlough or other unpaid leave plan implemented by the City for the purpose of reducing base
wages paid to emplovees by reducing an emplovee's normal work hours. This section does not

apply to disciplinary actions.
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Section 43 14. Precmption

It is expressty understood and agreed that all provisions of this Articte shall preempt any
statute, Execulive Order, local ordinance, City policy or rule, which is in conflict with this
Agreement and the procedures developed hereunder, including for examptle and not by way of
limitation, any contrary provisions of Chapters 14, 142, and 143 of the Texas Local
Government Code, including but not limited to Sections 141.032 and 142.0015 and Sections
143.041 through 143.047.

AMENDMENT SECTION 2;

Article 9 of the Agreement is hereby amended to read as follows:
ARTICLE 9
SPECIAL LEAVE PROVISIONS
Section I. Emergency Leave

Each officer may utilize up to forty (40) hours of paid emergency leave for a death in the
immediate family as defined in the City of Austin personnel policies.

Section 2. Sick Leave Donation

I an officer is in danger of having used all acerued time (vacation, sick, etc.) due 1o a serious
illness or injury, as defined by the FMLA, other officers may voluntariiy donate up to forty (40)
hours of vacation or sick leave to the il or injured employee to avoid loss of pay. No officer
shall be permitted to bank more (han four hundred (400) haurs of such donated leave within any
twelve (12) month period of time. Donated leave may only be used for the officer to whom
donated. In the eveni thal all of the donated leave time is not used, the City shall not be
obligated to make any redistribution of banked Lours to the donors. The remaining unused
donated amount shall not be paid on separation.

Section 3. Payment of Sick Leave on Separation

Separation pay for accrued sick leave will be paid only to officers with at least ten {10) years
of actual service who separate in good standing. An officer shail not be considered to have
separated in good standing il he/she is indefinitely suspended or leaves the Department in lieu of
termination. The maximum accrued sick leave payable will be 1,400 hours.

Beginning on January &, 201 [, the maximum accrued sick leave payable will be 1,700 hours.
provided that, in addition to the above requirements, to be eligible [or the additional 300 hours,
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the officer may not have used more than 80 hours of sick leave in either of the two prior twelve
month periods before the date of separation, and no more than 120 hours cumulative in the prior
24 month period before the date of separation. For officers who retire within less than 24 months
from the effective of this agreemen}, 2s amended, these limitations shall be adjusted pro rata on a
monthly basis for the short year period. The Chief shall have the right to grant hardship approval
for use of leave above these amounts on {he basis of actual documented medical conditions or
trealmend justifying the absence.

Section 4. Administrative Leave

Officers may be granted Administrative Leave based on participation in a City or
departmental program that awards Administrative Leave to program participants or for any
purpose or event authorized by the Chiel.

Section 5. Preemption

It is expressly understood and agreed that all provisions of this Article shall preempl any
stalute, Executive Order, local ordinance, City policy or rule, which is in conflicl with this
Agreement and the procedures developed hereunder, including for example and not by way of

limitation, any contrary provisions of Chapters 141, 142, and [43 of the Texas Local
Government Cede, including but not limited to Sections 143,041, 143.045, 143.046.

AMENDMENT SECTION 3:
Article £7 of the Agreement is hereby amended to read as [ollows:
ARTICLE 17
PROTECTED RIGHTS OF OFFICERS

Section 1. Effect of Article

The f[ollowing provisions shall apply to the administrative investigation of alleged
misconduct by APD police officers and the process of administrative discipline. To the extent of
any conflict between this Agreement and the provisions of Chapter 143 of the Texas Local
Government Code, the provisions of this Agreement shall control. Ta the exlent of any conflict
between this Article and any other provision of this agreement, this Article shall control.

Section 2. Definitions

In this Article:
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a) “Complaint™ means any affidavil, administrative referral, or other document setting
forth allegations or facts that may form the basis of future allegations of misconduct
against an officer and which serves as the basis for initiating an investigation,

b} “Disciplinary Action” means suspension, indefinile suspension, demotion in rank,
reprimand, or any combination of those actions,

¢) "Investigation” means an administrative investigation ol alleged misconduct by a
police officer that could result in disciplinary action.

d) "Investigator" means an agent or empioyee of the Department or an Independent
Investigator who participates in conducting an investigation.

e) “Statement” means any communication (oral or written) setting forth particulars or
facts regarding the alleged misconduet under investigation.

f) “Evidence” means slaterents, reports, records, recordings, documents, computer
data, text, graphics, videotape, photographs, or other tangible forms of information,
including a “complaint”,

Section 3. Compelled Testimony

There shall be no jegal or administrative requirement, including but not limited to subpoena
power or an order from the City Manager or the Department, that an officer appear before or
present evidence to any individual, panel, commitiee, group, or forum of any type involved in
Citizen Oversight.  This provision has no applicalion (o any Independent Investigation
authorized by the Chief of Police or the City Manager, regardless of whether the Independent
Investigation was recommended by the Citizen’s Review Panel or the Police Monitor, or to any
hearing of an appeal of disciplinary action pursuant (o this Agrecment and/or Chapter 143 of the
Texas Local Government Code. Police officers remain subject to orders or subpoenas to appear
and provide testimony or evidence in such investigations or hearings,

Section 4. Access to Records by Officers

a) Not less than forty eight {48) hours before the officer who is the subject of an
investigation provides a statement to an investigator, the officer shall be provided a copy of the
complaini{s). The Deparlment may omit the name and/or identity of the person making the
complaint. In the event that the complaint(s) does not contain ali allegations of misconduct
under investigalion, not less than forty eight {48) hours before the investigator begins the initial
oral or written interrogation of the officer, the investigator must inform the officer in writing of
the additional allegations being investigated.

b) Before the officer who is the subject of an invesligation provides a statement to an
investigalor, the officer and his representative shall be provided an opportunity to review any
videotape, photograph, or other recording of the operative conduct or alleged injuries, if any,
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which is the subject of the allegations if such recording is within the possession or control of the
Departinient.

¢} An olficer is entitled to a copy of his or her statement 1o the Intemal Affairs Division at
the time when the statement is finalized and signed by the officer, bul the statement remains
confidential in the hands of the officer pursuant to 143.089%(g), APD poticy, and orders of non-
communication about internal investigations, except for consuliations with counsel.

d) Before the officer who is the subject of an investigation provides a statement to an
investigator, the officer and his representative shatl be allowed to review the portions of any
document(s) in which it is alleged that the officer provided false, incomplete, inconsistent, or
conflicting information, or in which it is alleged that the officer omitted information in violation
ol any law or Department policy,

¢) Before the officer who is the subject of an investigation provides a stalement to an
investigator, the officer and his representative shall be allowed to review any report, supplement,
use of force report, or other statement recorded or wrilten by the ofTicer, setting forth particulars
or facts regarding the operative conduct which is the subject of the allegation(s).

) Not less than forty eight (48} hours before a Dismissal Review Hearing (or any other
administrative hearing conducted for the purpose of determining whether the Department shall
lake disciplinary action against an officer for alleged misconduct), the officer and his
representative shail be allowed to review for five (5) hours all evidence gathered or obtained
during the investigation, and not previously reviewed by the officer pursuant to this Section. The
evidence available for review shall not inciude any investigalor’s summary.

g} When the Chief of Police is notified that the Panel plans to review a case ipvolving a
“critical incident” or an allegation of a civil rights violation, the officer and his representative
shall be given an opportunity to meet with the Internal Affairs investigator and review witness
statements and photographic or videotape cvidence contained in the [A file, for a period of up to
five (5) hours.

h) Neither the officer nor his representative witl be permitied to make copics of any witness
slatements, audio tapes, photographic or videotape evidence reviewed; however, they may take
written notes only, provided that they comply with the confidentiality and use provisions in
Section 6.

i) Nothing in this Article shall be construed as requiring the Depariment to provide or make
available for review by the officer or his representatlive any evidence from criminal
investigations by the Austin Police Department unless that evidence is a part of the Internal
Affairs Division administrative file. No criminal investigation material that is part of the Internal
Affairs Depariment case [ile can be released if there is a pending criminal investigalion or

judicial proceeding.
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Section 5. Audio Taping of Dismissal Review Hearings

When a Dismissal Review Hearing (or any other administrative hearing conducted for the
purpose of determining whether the Department shall take disciplinary action against an officer
for alleged misconduct), is held, the officer who is the subject of the investigation may audio
tape the portion of the hearing in which the chain-of-command discusses the IAD investigation
and the disciplinary decision with the officer.

Scction 6, Confidentiality of Records and Misuse of Information

The access (o records provided in Section 4 of this Article has been granted in exchange for
the following agreements intended 1o insure confidentiality and to prevent retaliation or the
threat of retaliation against any witness in an investigation;

a) Retaliation or the threat of retaiiation by an officer, or by an individual at the direction of
the officer, against the author of an Internal Affairs statement is strictly prohibited. A sustained
violation of this subsection shall resull in either a temporary or indefinite suspension.

b} If an officer is suspended pursuant 1o this Section, the officer shall have the right to
appeal the suspension to the Civil Service Commission or to an Independent Third Party Hearing
Examiner pursuant to the provisions of this Agreement and Chapter 143 of the Texas Local
Government Code. The Conunission or the Hearing Examiner shall decide whether the specific
charge related to this Section is true. [I the charge is found to be true, the Comunission or
Hearing Examiner must aflfirm the disciplinary action and cannot amend, modify, or reduce the
period of disciplinary suspension.

¢) Sections [43.053(c) & () of the Texas Local Government Cede are hereby superseded to
the extent of any conflict with this Section.

Scction 7. Right to Representation

An officer who is the subject of an investigation or administrative inquiry shall have the right
to be represented by an attorney of the officer’s choice during an interview provided the attorney
complies with the Internal Affairs interview protocol. An officer shall have the right to be
represented by an attorney of the officer’s choice during a Dismissal Review Hearing {or other
administrative hearing conducted for the purpose of determining whether the Department shall
take disciplinary action against an officer for alleged misconduct.)

Section 8. Vielation of Officer*s Rights

If the Department or any investigator violales any of the provisions of this Article or of
Section 143.312 of the Texas Local Government Code while conducting an investigation, the
Department shall reverse any punitive action which depends upon cvidence resulting from a
violation of this agreement; including a reprimand, and in any appeal, evidence resulting from a
viplation of this agreement shall be specifically excluded from introduction into evidence in any
proceeding against the officer, including any disciplinary appeal hearing. The hearing examiner
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or arbitrator may make such other evidentiary rulings as are just and fair, afler consideration of
ihe circumstances of the viclation.

Scction Y. Scheduling of Endefinite Suspension Appeal

If an officer_appeals an indefinite suspension to an Indcpendent Third Party Hearing

Examiner. the parties will make a good faith efforl to schedule the appeal of an indefinite
suspension within 20-180 days of the date the officer was indefinitely suspended.

AMENDMENT SECTION 4:
Arlicle 19 of the Agreement is hereby amended to read as follows:
ARTICLE 1%
ASSIGNMENT CHANGES
Section 1, Advance Notice of Assignment Changes,

Except for normal shift rotations, for assignment changes that are determined far encugh in
advance, the Department will provide a twenty-eight (28) calendar-day notice to the affected
officer. Advance notice of the assignment change may be waived by the Chief or his designee, if
prior notice is nol in the best interest of the Department or in any emergency situations. Advance
notice of the assignment change may be waived by the officer. In the event of special hardship,
an affected officer may appeal to the Assistant Chief of their Bureau for consideration of
temporary scheduling or other adjustments to reduce or address personal hardships. The Chiefl
shall create a joint committee with representatives appointed by the ASSOCIATION to evaluate
hardship claims and to recommend action to the Assistant Chief.

Section 2. Requested Job Assignment Transfers.

A reasonable, good faith effort shall be made to post initial assignment vacancies. Jt is
recognized and understoed that notice cannot be sent for all backfill transfers resulting from the
initial vacancies. The usual process shafl be to post notice and reference 1o the APD bulletin
board and City email. This notice may be sent out to all employees on alpha pager, as near as
possible to ten (10) days before closing the application process whether or not you get it. It shall
be satisfactory to send an “all page” notice whether or nol each individual officer receives il
Oral or written reprimands shall not alfect an employee’s ability o apply for a transfer to a
sought after position, but may be considered atong with all other factors in making a sclection
among applicants, Applying for a posted position shall neither jeopardize nor insure an officer's
current assignment. The Chicf shall establish a committee with representalives appointed by the
ASSOCIATION to recommend changes or improvements in the process of posting notice of job
assignment opportunities or openings.



DD O -0 Sy B L B —

3

b

E=I- I - L ]

(=]

L e T ST R T B VY B R PR U SV P DU T PR S 16 T T DN T T G T N R N N )
R I = Y e I I T N == - - N Sy IS N DY N S

Section 3. Proposed Adjustments to Werk Schedules

a) [t is recognized thalt Command Siaff, through the authority of the Chiel of Police. retains

the right 1o adjust work scheduies. davs off, and other similar conditions of employment within
the Department.

b) In the event of a proposed adjustment to work schedules that would have a significant
impact upon working conditions of affected emplovecs. the Commander or Assistanl Chiel
conlemplating that adjustment ghall notify the President of the Association in wriling of the

proposed work schedule adjustment at leas! thirty (30) calendar days prior to its implementation,

Advance notice shali not be required in emerpency situations. The Association. after receiving
such notification may request in writing a meeting with the involved Commander/Assistant Chiel
for the purpose of discussing the merits/meeessity of the work schedule change, and to suggest an
implementation plan thal accomplishes the goals of the Depariment and has the least possible
impact upon the affected emplovees. The involved Commander/Assistant Chief shali be
required to meet with the President of the Association within five (5) business days of this
written request. Il the Association and the Commander/ Assistant Chief do not resolve the
Association’s concerns, . the President of the Association may schedule a meeting with the Chiel
of Police and the involved Commander/Assistanl Chief to further consult on the matler, The
final decision to implement the proposed work schedule adjustment shall be retained by the
Chief ol Police,

¢) For purposes of this Article, significant impact upon working conditions caused by an

adjustment to work schedules refers (o a change to an greanizational component's hours or days
off.

d) This section shall not apply to any work hour adjusiments made as a result of an
emergency or an unforeseen event, staffing shorlages, or emerging crime threats to the
community, and nothing in this article is intended to diminish the capability of the Chief of
Police to move personnel in response 1o unforeseen events and emergencies.

e) This article shall not apply to reasonable work hour adjustments within units that by their

very nature must remain flexible in scheduling capabilily in response to crime trends, ongoing

investigations, and communily outreach requircments.

B) The faiture 1o notify and meet with the President of the Association as provided in this
Arlicle is subject to the agreement grievance procedure set forth in Article 20 of this Agreement,
and any remedy shall be limited to requiring notice and review of the decision in accordance
with this article, and not any ¢hange in hours or days off.

Section 4. Proposed Adjustments to Policies and Procedures

a) Tt is recognized that Command Staff, through the authority of the Chief of Police. retains

the right to set policy and procedures lor employees, which mav vary from one operational unit
or division to another. On the other hand, the Association has a legitimate interest in providing
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input on behall of its members as to the choices to implement variations in pelicy that have an
impact on members.

b)_In the event of a proposed adjustment to policies which differ or vary between unils or
divisions, the Commander or Assistant Chiel contemplating that adjustment shall notify the
President of the Association in writing of the proposed change at least thirty (30) calendar davys
prior to its iinplementation. Advance nolice shall not be required in emergency situations. The
Association. afier receiving such notilication may request in wriling a meeting with the involved
Commander/Agsistant Chiel for the purpose of discussing the merits/necessity of the change, and
fo sugpest an implementation plan that accomplishes the goals of the Department and has the
least possible impact upon the affected employees. The involved Commander/Assistant Chiel
shatl be required to meet with the President of the Association within five {5) business days of
this written request. If the Association and the Commander/ Assistant Chief do not resolve the
Associalion’s concerns, the President of the Association may schedule a meeting with the Chief
of Police and the involved Commander/Assistant Chief to further consull on the matier, The
final decision to implement the proposed policy or procedure change shall be retained by the
Chiel ol Police.

¢} _This section shall not apply 1o any policy and procedure changes made as a result of an
emergency or an unforeseen event, stalfing shortages, or emerging crime threats to the

communily, and nothing in this article is intended to diminish the capability of the Chiefl of
Police 1o make changes in policy and procedure in response fo unforeseen evenis and

emergencies.

d) The failure to notify and meel with the President of the Association ag provided in this

Article ig subject to the agreement grievance procedure sel forth in Articie 20 of this Agreement,
and any remedy shall be limited 1o requiring notice and review of the decision in accordance

with this article, and not any change in policy or procedure.

AMENDMENT SECTION 35:
Article 21 of the Agreement is hereby amended to read as follows:
ARTICLE 21
TERM OF AGREEMENT
Section . Term of Agreement
a) This Agreement shall be effective as of the date it is ratified by the City Council, except
as 1o any provisions herein specifically made effective on any other date. This_Amendment to

the Agreement shall be effective as of the latter of the date this Amendment is ratified hy the
City Council and the Association as provided by Chapter 143, and this Agreement as amended
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hergin shall remain in full force and effect, subject to the provisions of this Article, until the 30™
day of September, 26H 2013,

b) The provisions of this Agreement do not apply to any officer who separates from City
empioyment before the effective date of this Agreement or before the effeclive date of any
specific provisions hereol.

Section 3 2,Continuing Relationship

a} The parties acknowledge their longstanding history of successful Meet & Confer
negotiations and their joint efforts to continue to build on the framework of each previous
agreement, This Agreement is the product of that relationship and negotiation history. Rather
than including in this agreement many of the details or the processes which were in former
agreements, the parties have limited the provisions in this agreement to those that are necessary.
This includes agreements on the issues which may require a contractual modification of existing
civil service law (access lo the 143.089(g) file, and refease of defined reports from Independent
Investigations), agreements to outline the broad concepts of citizen oversight, and agreements
which clarify rights which exist with or without the agreement. Other aspects of the City’s
implementation of citizen oversight are its prerogatives under Texas law and the City Charter,
and do not require contractual provisions. Both parties recognize that the City may proceed with
citizen oversight under this new agreement substantially as it has done under the prior
agreement, and the Cily is entitied to the maintenance of those prior rights and prerogatives,
although this agreement does not require the City o operate citizen oversight under the prior
provisions, except to the extent now specified in this agreement. Both partics recognize that
without the continued ability of the Cily to carry out citizen oversight, this agreement would not
have been reached, either as to the economic issues or the additional provisions for the
procedural protections of officer’s rights.

b) In the event of any court order, judgmeni, Texas Attorney General’s opinion or
arbitration decision brought or caused by officers or the APA which substantially impairs
oversight access to the [43.08%(g) file, prevents release of the defined portions of reporis of
independent investigation, invatidates the 180 tolling provision in Article 16, or impairs the
City’s right to expedited arbitration as contemplated herein, the City may reopen negotiations to
resolve and correct the issue or an alternate resolution. If a negotiated resolution of the issue is
not achieved, the City may terminate this agreement after ninety (90) days written notice, and the
parlies may resume negotiations loward a successor agreement under the provisions Section
143.301 et.seq., of the Texas Local Government Code.
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¢) In the event of any court order, judgment, Texas Attorney General’s opinion or
arbitration decision brought or caused by the City of Austin or other party with standing under
this agreement substantially impairs the provisions of Article 17 perlaining to officer’s rights, or
which would allow full access to investigative evidence of officer misconduct in the absence of a
disciplinary decision imposed by the Chiel, the APA may reopen negotiations 1o resolve and
correct the issuc or an alternate resolution. I{ a negotiated resolution of the issue is not achieved,
the City may terminate this agreement after ninety (90) days written notice, and the partics may
fesuine negotialions loward a successor agreement under the provisions Section 143,301 et.scq.,
of the Texas Local Government Code.

Section 4 3.Notice and Renegotiation

If either the City or the Association desires to engage in negoliation for a successor
Agreement, then either or both shall give the other party written notice of its desire to negotiate
for a new Agreement no less than 120 days before the expiration ol the present Agreement as
amended. In the event that notice of intent to renegotiate is given by either party, the parties will
begin negotiations for 2 new Agreement not later than sixty (60) days after notice is given, unless
the parties agree otherwise.

Section 5 4.Continuation During Negotiations

If the parties are engaged in negotiations for a successor Agreement at the Lime this
Agreement as amended expires, the Association’s and the City’s negotiating teams shall have the
authority to extend this Agreement in thirty (30) calendar day increments by mutual written
agreement, during any period of good faith negotiations after such termination date, not o
exceed a total of six (6) months.

Section 6 3.Effect of Termination

a) In the event that a successor Agreement has not been ratified before the expiration date of
this Agreement (thc amended expiration date of September 30, 2044 2013, the—extended
ekpw&ﬂeﬂ—d&te—e{’—Sep&ember—}G,—}G-l—z— or any extended expiration date under Section 5 above),
all provisions of this Agreement as amended, both economic and non-economie, shall expire and
no longer be in full force and effect, except as to specific Articles or Sections hereol which
provide that some or all of their terms will continue beyond expiration of (his Apreement as
amended.

by In the event ol any temporary expiration of the prior agreement before the legally
effeclive approval of this Agresment, this Agreement shall nevertheless control all matters and
rights defined hereunder, in spite of any such interim lapse or gap, as il this Agreement had
become immediately effective upon the expiration of the prior Agreement. This provision of the
Agreement shall not require exhaustion of administrative remedies by any person claiming rights
relating to il or asserting its validity.

¢} Afler expiration/termination of this Agreement as amended, it is expressly understood
that the wages and compensation specified in this Agreement as amended may then be placed at
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a level determined by the Cily Manager, as funds are authorized by the City Council, and this
does not preclude wages and compensation being rolled back to pre-contract levels, as they
existed on the day prior to the effective date of this Agreement as amended.

Section 7 6.Funding Obligations

The CITY presently intends to continue this Agreement as amended each fiscal year through
its term, to pay all payments due, and to fully and promptiy perform all of the obligations of the
CITY under this Agreement. All obligations of the CITY shali be paid only out of current
revenues or any other funds lawfully available therefore and appropriated for such purpose by
the City Council, in compliance with the Texas Constitution, Articte X1, Sections 5 and 7. In the
event that the City of Austin cannot meet its funding obligations, as provided in the State
Constitution, this entire Agreement becomes null and void.



APPENDIX A-1
City of Austin Police Pay Schedule - Fiscal Year 2008-09

40 Hour Week

AGH

GFFICER HR | §24446° §27.433 §30.075] Sa0275 SA0279] SI0279] $32307 53247 S§i2307] $3.397] SIEGS] SIGGG| 534660
17050 MO| 34237 $4755 §5248] S504B[ $H2WB]  §5048] S5GI6  S5616, S5616| $5.616)  86,000]  $6,009]  $6,000
P02 YR | SH0348. 557,061 S$62,079] $62978) $62.079) $62979] S67386 36756 S67.0B5| 567,385| S1ZA04 SIZ,108 $12,104
CORPORAL / : I : l
DETEGTVE | HR $33003) S$33.003] 535313 535313 $35.313f $I6M3| 37786 537786 537.786)
7025 MO . S5721] S5721] S$BAZY 36121 36,121 Sh,i21; SB550| 96,550 6,550
P07 YR : SE8,646] ShA546| $73458 $73452 73452 §13A52] SiB5%A| 578594 $78594
SERGEANT | HR " $3849% 5364D1] 538491] $41.185] S41.166] S41.186
]17070 W0 | SE612 56672 S6672| S §71I8 7139
OB VR ©$8G,061. $80.057] $80,061] 3$65.65A] SAb.Eo6| 985666
LEDTENANT | HR T ’ S44.765] 47363 547383 S47353
17045 MO : : ) $7673) 582100 SBZ10] $6.210
P9 YR : o : $02,070] $98515| S9B515| 508515
COMMANDER | HR i | s54.768] s54.768
17018 MO : : 56483 9293
B10 ¥R : i $113.917| 5113817
NOTES:  |MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TG STATISTICAL ROUNDING,

Pollce Cadet[$15.385 HOURLY, $2,667 MONTHLY, $32,001 ANNUAL

§30.600] S19.689; 339689  $30.689)
$6,879) S5879) 56879 56,879

OFFICER
17050 MO

$36,680)
6478

$30680,
6879 $6.879

6878 $6,879

o2 YR $82,553] $62553] sszs5%a| $BZ5S3. S02563] $A7553) §B2553) 82553 $82553] 582553
CORPORALT : ; ;

DETECTIVE | BR| S37.785. $40.430. $40.430| $43.261) $43.261] $43261| $43281. $43.261 432610 $43.2610 S43261| $43261| 543261
175 MO| 36550 ST.008 57,008 S74uh| GIADS|  §7490] 7440 67499 97498 S7A%9l  SA88  §7489 §7.49
o7 YR| 578594 584005 584005 $80963] S60,083] $00,083] $50083 CAG.083 989083 $89583| S90.003| 540083 SA04d

|
SERGEANT | R | $41.185, S44.066 S44.068

b

17070 MO| S7a3e  STEI $7.638

P02 YR] 385686 $G1661 581861

T $47.153] SA7.153] SA7.13| 47153 %4753
s6i73) s8.i73] §8i7al sy saim
$98.07a] $98078] $98,078| $9B.078 $98,079

$8173| 8,173 S8173]  sai7l”
$98.076) 598,078

§47.153 547.153' $47,153 $47.153;

$98.078| 598,078

LIEUTENANT T HR ] $47.363 §54.207| s64.227) ssa.227] Ssaal $54207

$50.679  §50.679] $54.237| SS4.2zr| $54.207] $542071 KB4

17045 MOY S8210  SB784  $8784] 39398 58308 T$5309] sol0n 6300 $93%9) $93% $5,359] 56,388 50,399
£09 YR | $98515) $105412] §105412{ S112,791] $112781] S112,791] §112,791] $112,781] $11%,79%] S112,191 51127911 §112,791] §112791
COMMANDER | HR $54.768  $58601 558601 $62.703] $62.703] SEZ703] 362703 362703, S62.703 $62.703] 562703 §62.703] 362703
11018 MO 59493 510,58, 510,158] §10,869] 510,8608] §10883 S10863 $10.86% S10,800 §10,850] $10,880] $10,880] 510869
P10 YR | $113917. §121,8911 $121,891] $130,423] $130,423| $130.423] $130,433 "$130,423] $130,423] 51390,423) 5130,423] $130,423] $130473

NOTES: [MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING.
Police Cadet|$15.385 HOURLY, $2,667 MONTHLY, $32,001 ANKUAL

HRD Compensalion 10f5 Effective: December 7, 2008



APPENDIX B-1
City of Austin Palice Pay Schedule - Fiscal Year 2009-10

40 Hour Week

SAA3E  S2TA35 SI0270 €270 SI0278 SIZT0  SIZA0T STL30  SWI0 59039 SEEE S3it SHeH

17030 MG §4237  S4755  $5248  S524B  S524B  S5.24B 55516 §5616 55616  S5616 86008  §65009  $6.009
P02 YR §50,848 §67.061 $62979 $62,979 $62979 5629079 $67.386 567386 $57.386 $67.306 S72.104 S72104  §72,104
CORPORAL /

DETECTIVE HR $33003 533003 336313 $35313 535313 $35.313 3ITE6  S377E6  S37.786
17025 MO §5721 85721 SBam S6421 86121 S6121 §65%0  $6550  S6.560
P07 YR $68.646 SEBB46  §73A52  §73452 573452 $72452 78584 578504 578504
SERGEANT HR $35491 538491 538491 S41186 541785 $41.185
17070 MO $6672  $6672  §6.672  S713%  §7.139 87,139
P08 YR 380061 380081 $BO05! $B5,666 585666 585666
LIEUTENANT  HR $44.265 $47.363 47363 $47.363
17045 MO $7673  §8.210 SB210  $B210
PGY YR 802070 S08.515  $98515 398515
COMMANGER  HR 554.768 354,768I
17018 MO $9.493 59,483
Fi0 YR $113917 $113917
NOTES: MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE YO STATISTICAE ROUNDING,

Police Cadet  $15.385 HOURLY, $2,667 MONTHLY, 32,001 ANNUAL

GRADI

OFFICER HR 534666 §37.007 §37.092 S$39.689 S39689 30689 330669 §30.889 §3I06B2 SIOEEE  SI06B0 530680 539.689
17050 MO S6009 36429 56420  S6879  $B.879  S6879  SHHT9 56,879 56872 SGATY  $6679 6570 §6.579
P02 YR §7210¢ $77151  S77151 §82.553 S02553 §82,553 $B2553 882553 582551 $82553 SB2553 582553 §62,553
CORPORAL /

DETECTIVE HR  §37.7856 540430 3540430 543261 S43.261 S$43261 543261 $43261 543261 $43261 $43261 S43261  $43.761
17625 MO 86550 $7008 ST.008  §7.499 7499 S7.49%  §7499  $7499 57499 $7.409 7490 S7499  $7.499]
PO7 YR 578504 584095 3504005 89983 589,983 889983 $80.983 S80951 580983 SHA0H) $RS.083 589383  589.983
SERGEANT KR §41.186  $44068 544080 S$47.153 S47.183 S$47.153 $47.153 S47.153 547153 $47.153 S47.183  $4T.53  $47.153
17076 MO 57138 $7.638 ST 88173 %8473 SBT3 SBATE SBT3 SBATA §BA73 48,173 SBATS 5BV
PLB YR 85656 S§0166! $§01661 S9BOTE SO8078 805,078 598078 598,078 SO8078 S9B070 S94,078 $98.07E 598,078
LIEUTENANT  HR  $47.363 SS0.679 §50.670 $64.227 §54227 $54.227 S54227  §54.227 §54.227 $54.227 $54.227 §54.227 S$54.227
17045 MO 38210 58784 SBTE4 59300 59390 59399 59309 59,3%9  $9.390  $9.309 59,399 $0399 50399
P03 YR 308515 $105412 105412 $112791 SUZ7O1 $MIZTOY SMZIMY SHZTH1 STIRTHM SUIZTON $112791 SHZ7IH SM2791
COMMANDER  HR  $54.768 S$58.601 $58.501 $62.703 62703 SGZ703  $62703 62703 SE270 62703 §62703 $62701 $62.703
17018 MO 59493 $10158  $16,138 510,869 S10.869 $10.869  §30,869 $I0.869 $10,860 510,860 §$10.869 0868 S10859
P10 YR SH15.917 $121.891 3121891 5130423 $130423 $130,423 5130423 5130,423 3130423 $130,473 $130423 $130423 $130423
NOTES: MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING,

Police Cadot _§15.385 HOURLY, $2.667 MONTHLY, $32,001 ANNUAL

Year 2 As of the amended contract, the Austin Police A iafion agrees lo no increase for FY 2009.10.

HRD 2ofs Effective: First Pay Period



APPENDIX B-2
City of Austin Police Pay Scheduie - Fiscal Year 2010-11

40 Hour Week

OFFIGER H 25180 S08.256 31187 31987 831187 831 ‘I‘B? 333360 533.360 §20.369 533,369 5355;05 §35.705 §35.705
17050 MO 54364 548098  $5406 55406  S5406 S5406 5784 5785 S5784 85784 56,189 56480 $.189
P02 YR §52374  $58773 554869 S64.860 564860 SB4BED 560408 569408 550408 560405 57467 ST4267 57467
CORPORAL /
DETECTIVE HR 533093 $31.993 $I6.373 $36.373 §$36373  §I63TI SIBO19 $3BUID 538049
17025 MO $5092 §5892  S6305  $6,305 36305 S6305 36,746 S6746  $6,746
POT YR ST0706 S70706 S75655 S§75.655 SI5ES5 $75655 $B0.952 SED052 §580,952
{SERGEANT HR $30645 530646 530646 S4zd2t $42421 $42.421
17070 MO S6,872  S6872  $6872 57,353 57363 87,353
P08 YR 382463 382463 $H2453 582,236 583236 584236
LIEUTENANT  HR $45.503 548784 $48.784 S48.7%4
17045 MO §7.903 58456  $8456  $BASH
209 YR S94.833 $101471 $101471 §101471
COMMANDER  HR 556411 $56411
17018 Mo S9.778 59,778
P10 YR 5117,335 $117,335
NOTES: MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING,

Police Cadat $15.385 HOURLY, §2,667 MONTHLY, $32,001 ANNUAL

21

HR 535705 §38.204 §3B.204 S40.880 $40.880 $40.8B0° $40.880 S40.880 S403G0 S408B0 S4DBED  S40.880  540.880
17050 MO $6189 $6622 SA622 57.086 S7086 ST086 ST.OB8  $7.086  ST0B6 57,086 7086  $7.086  $7,086
POz YR §74.267 S79465 S$70465 $85.030 585000 $85.030 $85.030 S$85030 S58503¢ $85030 §85030 585030 §85.020
CORPORAL
DETECTIVE HR 538910 541843 5416843 544550 544550 44550 S44550 344556 S44550  S44550  $44.558 544560 344.5595
17026 MO S6T4E  S7T218  ST218  S7F24  §1724 SI024 §7724 ST G772 STV28 STTA STTM ST
PO7 YR $80952 386617 506617 502683 592683 502683 502683 502683 S0265) SO2683  $92.683 502663 590683
SERGEANT HR 342421 $45300 345390 $4B.566 S$40.568 $48568 348568 $4B.568 S46.560 S4B.588 $48.568 $4B.5S6B  54B.569)
7070 MO $7353  $7068 S7.85B 5B418 38418 SB418  §8418  $B418  SBA18  SBA18  $B418  SBAIE  $BA418
P13 YR 388236 SH4.411  $94411 H101.021 $101021 $101,02% §101,021 101,081 501,07 §301,021 $101,021 5101021 §101,021
LIEUTENANT  HR 548784 852189 $52.199 $554853 §55853 455853 $55.853 §55.851 596853 $55853 555653 555450 35585
17045 MO 58456 S9.048 $9048 39,681  §98B1 S0.6B!  $0.6B1  §9.681  §8.581 50,681  $9.681  $9.601 59,681
PO9 YR S101,471 §108,575 $108575 SM6176 $116,176 $516.475 S16,175 5116175 $116,175 $116.175 $H6.175 5116175 $116.175
COMMANDER HR  556.411 S$60.350 $60.350 $64.584 S64.5B4 S564.584 §64.584 $64.584 $64.584 564584 $64504 $64584 964.584
17018 MO 59778 $10462 810462 $14,195  $11795 $11,195 511,195 514,195 14,105 511195 $11185 511195 $41.185
P10 YR _$H17.335 $125547 5125547 Si34,336 §134.336 $134.336 5134336 $134,336 §134,336 $134,336 $134,336 $134.336 $134,336
NOTES: MONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING,

Police Cadet  $15.385 HOURLY, $2,667 MONTHLY, $32,001 ANNUAL

[Vear 3: 3.07% eftective brel pay peniod FY Z010-2011 I

HRD 3af5 Effective: First Pay Period



APPENDIX B-3
City of Austin Police Pay Schedule - Fiscal Year 201112

40 Hour Week
OFFICER HR| $25935 SI.104] Sa2iee| $92122 G32viZ SALizZ] SHAAI0, 534310 70 534,370 S36.171] S36.777 S3677]
17050 MO| $4405 95045 $5568| S5566  S556B[ 55508 $5.057. S5957]  ShSs7  S5957 56375 S6.975 56,37
PO2 YR | §53.945 S60536] Scb.15! $66815 SE0A15| S6e615| STLA90  S71460]  $71490 S71.480] S7640%| $76.485 S76.A05
CORPORAL f | B
DETECTVE | HR $35.013) 835013] $37464. $37.464)  $37464, 3374541 S40087| S40.087: S$40.067)
17025 10 ‘ 56,060 S6,069] S6494  $54%4]  554%4  $6494]  §6948] 96048 SEO4AI
FoT | YR _ ST287| ST2827) SO SiT0zh) S77.825 77.075| 983,380 S63380  $83380
SERGEANT [ HRT ~ 7 [ $40.835] 840, $40.835] $43604] 543684 543504
170 18} ; : SrO78|_ S7078_ S7.078] §7.574| 87574, STSHA
P03 1R T . SBAEET| T Ss4937; $84,037] §20355] S0088Y 0,853
LIEUTENANT | AR T S46.960] S50248] 550248 San.adb
77635 MO - 788,40} S671C] 8710 $6.710
[ RG! ; o $97,678] 5104,515] §164,515 $104515
COMMANDER | HR ; * $55.1030_$58.103
17013 MO 1 . : ST, staai
P10 YR : : $120,855; 5120 855
NOTES: MONTH & ANRUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING. o
Police Cadet |$15.385 HOURLY, $2,667 MONTHLY, $32,001 ANNUAL

OFFICER HR{ $36777; 539.351| 539351 S42108 $42.106] $42.106] SAZ10b, 542100 $42.106, $42,106] S42.106] $42.108 542105
17050 MO| 86375 36821| 3682 57205 57208 §7,208] 512980  S7.008|  $7.298  §7.208| 57,2981 §7.003, 57008
P32 YR $76495. §$81.849] SBTAA3| S87.581. 587581 SB75E1| 587,581, SBT.5H1| 567541 S67,501] 587,581 SA7.68¢ 487581
CORPORAL / l H : ’ ) :

DETECTVE | HR | $40.087 $42202) $45806. 345006 $45806) $45.005 $45.806(  $45.805 545808) S45R06| $45.886. $45.805
17025 MO | $§5.948° STA33 571855 BT0%5 §7956 §7E65  §7955 57065, 7055 57055 67,955  $7,955
PO7 YR $83,380 | $89.216] 595463 95063 $95463| §95463 5954p3] 905461 595463 $95.483] SUS463, 595463

17070 MO| S7ard S04 §8104) SBET1. SA671| SB6N| SBG7I, SGETYl  SBETL  SBEVY)  SBETI| SAETI. SBETH

[SERGEANT HR| $43694| $46.752] $46.752] §50.025° $50.025| $50.025] S30.025 $50.075]  Sh0.075] $50.025] %50.025 $50.025! 850025

Fo8 YR $90853 $07.243] $97.243] $104,0510 $104,051] 5104051 §704051 $104.051] 51040511 $104.051] $i04,051) $104.051 $104.054

LEUTENANT 7 AR 85048 $53.765| $a5.748] $o7523 $57.529] Sa7h2s] $57520 Sh7528 57500 So75ed] §57.500] S57EM Sb74%%
17045 MO| Sa7in. sa319|  s9310] §O072 s S9072l saera Sagrel  seoiz  sog72) sagre| sogm2  sear
P09 YR | §104515: 5111.832] $111,632] $110.660° $119.660] $119.666] $119.660 S119,660] $H19,660 §118,660] $118.560 $119.660° 5119,660)

COMMANDER [HRT §58.103 SGZi70[ SG2170] Sea522 o5zl $86522 SG640) Sees02]  Seebz] §0sl| Wbire] $osoz SEEE
Wi [Mo| st0om $10.778| s10778 $1 511530, §71530 $11.530  §145300 $14530] "$11530] $11530 $11530
P10 YR | 51208550 $120.314] 5129314 §138,366] $138.366] 5138,388] $138.3661 $138,366] $130,366] 5136.956 S133.36%
ROTES: MONTH & ANNUAL PAY RATES ARE APPROXIMATIDNS DUE TO STATISTICAL ROUNDING.

Potice Cadot {$15.385 HOURLY, $2,667 MONTHLY, 532,001 ANNUAL

Year 4: As of the amended contracl, oplion year becomes a contractual year, 3.0% effective firs| pay petiod FY 2011-12, If majority of non-public safety emplovees receive a
wage increase of mara than 3.0% for FY 2011-12, the 3.0% increase shall be increased to the base wage increase received by tha majority of employees,

HRD 40f5 Effective: First Pay Period



AFPENDIX B-4

City of Austin Pclice Pay Schedule - Fiscal Year 2012-13

40 Hour Week

OFFICER 326713] $29977 $33.080] S33.080] 532085 533086 SI5A0T 535401 SI5401] 535400 G37080] 537 880] 537050
17050 MO| S4630] S5.196 55,735 85735 S573h 56733 $6136) 56,136, 96,136 96,135 5506, 56566  $6.566]
o2 YR] $55563] S62,350 $05,610 368,019] $68,619. S6BA19  S7a,636| $73635  $73635 574645 78,790 $78.790] 878750
CORPORAL{  ~ ’ :

DETECTIVE HR §16.063 $365.0653  $33.588| $38588°  $38588| $38.505 $41.288) 541280 $41.289
7025 MO 6251 56251 SGGRD| 6689 36600 SGGES  57,:57] Sn157] 87,157
7 YR L $75011 §75011; 560,283 880263 $80.263| $80263 S85882] SB5882) $B5882
SERGEANT "HR $42060  SAZ060] 342060 945005 545.005] $45.005
17070 MO 1200 §7.2%0f §7.200; ST.g01|  57.801|  S7.00
P08 P YR §87405  Serags| 587485 $93600| $03,609 $03,600
LIEGTENANT T HR i TABA6A. S$51.755] 951755 §51.745
17045 MO, : $8384  88.071] 53971 sagn
Plg YR : ‘ S100.608 $107.650] $107.650 saor,ssol
COMMANDER  : HR B 5595646 $50.646
17018 ‘MO ! 1 §10,373| §10,373
Fiit YR i $124,480] $124,480
NOTES: TMCNTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING,

Police Cadet 1$15.385 HOURLY, 52,667 MONTHLY, 532,001 ANNUAL

16
OFFICER THR| 337 080] 340631 $40.631] $43.969] S43.900 SA3360, 540.900] Sia060  SA3.I69] $41.369 S43.09] 54363 43350
17050 WG| Soobl  §7.025 57,085 S7.517|  STSIT §7S17, SKAiTl SIS S5 51517 SIS §7517
A02 YR| $78790] $64.305. 564,305 590.208| $G0Z05 $00.208, §90,208| S9G.208 590,008 $90,208. 500,508, 590,208
CORPORALT | ; i
DETECTIVE ' HR! $41.260] $44.179. $a4.178| $a7.273] $47.273 S47.073 S47.073| $47.273.  sav2v3| sarery sa7ams| sa72m) s47.213
1762 TMD!  S7.157] SVbeH 57,658 58,194 ©SETEH T sa1sa ] 6494 88,
a7 YR sB5gea| $91.892) $91,892| $98327| S9BA27 S9832v $98.377| §98527.  508.327| $98327 598,
SERGEANT  ~HR| S45008] S45,15a7 Ged.1a] $h1428] §61675 51525 So1.545| S61.625 551525 S61525 361445 $51520] §515250
17070 (MO|  §7801) 88347 SB347) SBA3I}  SBA3T Ss03. %2931 8931 $8od| §RA3T Tsse31|  sko3ti  ¢sum
FO8 TYR| 593,509{ 5706,1E7] $100,761] 707,173} 5107,173 $107,173. $107,173] $107,173 _ §107.173] §107,195. 5107,173] $107,173] $107,173
LIEUTENANT [ HR| $51.755| 355376, 553378| 559355 390745 50255 350.235] S60756,  $00.05| §50255, 550055] $50255] 559.250f
17045 MO| S8971) 59599 89599l S10.27i) $10273 §1027: sio2| 10271 st0gn| Swanm| s s10271 S0
& YR | $107,650] 5115,187._$115.187} $123,250] 5123250 §124,950. 5123,250 5129250 $123.060] 8123250 5125.250 $123,250] 5123.250)
COMMANCER | HR| 550.845) $64005. $64035] 363.518] 368578 $68.518° §58518) $6B518  $e8518) S6B.518 sgé.ﬁdl“ 66.518] 368.518
17018 MO| $10373| $11.009. S11.089 S14.876 $11.876 511876 S1187e| S1147 11876 $11876 s11476] S11.876) 511876
Al YR | $124.480| $193.193. §5133,19] §142.617| §142817: $142,517 $142.517] $142517  S142517) $142.517, 5142617, S142517] 8182517
NOTES: IMONTH & ANNUAL PAY RATES ARE APPROXIMATIONS DUE TO STATISTICAL ROUNDING.
Police Cadat :§15.385 HOURLY, $2,667 MONTHLY, $32,001 ANNUAL,

|ehall be increased lo the base wage increase received by Iha majarty of smployeas.

HRO

Year 5: 3.0% effeclive first pay peniad FY 2012-13. }f majority of non-public safety employees receive a wage increase of more {han 3.0% for FY 201213, tha 3.0% increase

Sofb

Effective: First Pay Period



