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2008 EXECUTIVE SALARY
SURVEY SUMMARY

SPONSORED BY:

Nebraska Public Power District
Always there when you need us
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200,8 1 D~,(l'A. Exe,cutive

N~"'·~·~=ea"'· .9 Utilities

Austin Energy
Chelan County Public UtiUty District No. 1
Clark Public Utilities
Colorado Springs Utilities
CPS Energy
JEA
Los Angeles Dept. of Water and Power
MEAGPower
Nebraska Public Power District (Survey Sponsor)
New York Power Authority
Omaha Public Power District
Orlando Utilities Commission
Platte River Power Authority
Puerto Rico Electric Power Authority
Sacramento Municipal Utility District
Salt River Project
Santee Cooper
Seattle City Light
Snohomish County Public Utilities District

.Tacoma Public Utilities - Tacoma Power



uefii,or ~'ecutiveManagement -0 Jtions {CEO & CEO Direct il~ports)

2008 EXECU'TIVE SALARY S·URVEY POSI.TION INDEX

1. President & CEO
2. Chief Operating Officer (COO)
3. Top Legal Executive
4. Top Support Services Executive
5. Top Power Generation Executive (Non-Nuclear)
6. Top Financial Executive (CFO)
X. Other Sr. Executive Management Positions

'Executive/Top lVIana'9~mentPositions

. ". .... ......'
, .. '_.-. - .'.: . -~~_.. ' --_.... ~-~ ...·· .•. 1.·.: .. '

Transmission & Distribution
a. Transmission Systems Executive
b. Distribution Systems Executive
c. Transmission and Distribution Systems Executive
.Energy Marketing Executive
Communications .
a. Communications Executive
b. Conui111nit8"~ns& :Govehune~t-Relations'Executive
Customer Service 'Executive
Chief,fuformation Officer (tIO)
·Bu.m~Resources· Executive
Strategic Planning Executive
.Government Re.atioiis. Exec:utive
'Environmental AffBiCs Executive
Risk Executive (powe"'~arketing& Trading)
Trading Executive (power &, Gas)
'Corporate AuditExecutive

8.
9.

7.

10.
11.
12.
13..
14.
'15~

16.
17.
18.
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LPPC 2«))38 lEXIECUT~VE SAlA~Y SURVlEVSUMMARY (lSGlse (play)

Sunvey Position Number Survey Position Title Survey Average Survey Median

1 President & CEO $319,208 $317,402 I
I 2 Chief Operating Officer $238,454 $233,000 1

3 Top Legal Executive $186,468 $193,243 I

Top Support Services
$195,806 $199,800

4 Executive

5
Top Power Generation

$213,341 $192,500Executive (Non-Nuclear)

6
Top Financial Executive

$228,502 $217,606. (CFO)---
ITransmission Systems

7a Executive $195,208 $195,216

7b
Distribution Systems

$187,982 $187,637Executive
Transmission and

7c
Distribution Systems

$157,713 $157,867Executive -

8
Energy Marketing

$186,049 $173,335Executive
Communications

9a ExecUtive -- _~133,113 $128,290
--

Communications &
Government-Relations

$160,9849b Executive $166;366

10
Customer.Service'

Executive $167,564 '$159;400

I Chief Information Officer
$161,204 $15~,00011 (CIO) , -

1-2
Human ResourceS

Executive ,~147,561 $148,246

13
Strategic P!anning

$160,960 $~~7,999-Executive
. ,

14
Top Government Relations

$147,562 $132,738Executive-

Environmental Affairs
15 Executive $141,334 $138,776

16
Risk Executive -(Power

$164,858 $151,437 IMarketing & Trading .-

17
Trading Executive (Power

$143,815 $149,500
I & Gas)

18 Corporate Audit Executive '.$126,817 $117,998
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1. President & Chief Executive Officer

Reports To: Board of Directors

Provides leadership and strategic direction for all company operations.

Ge'neral Manager $679.788' .$42,702 @.7.o/~
I-------=P='""re'siden:;::t&~C~E;:O-------!-;:$4~1~5:.;,7:;;;60;...+----'$13,~~~2%~·----1--------:.----:---------...:...-----1

Presicle(it& CEO $404,756 $13a,566i (3?~)
~-------.·Presicrer~ & CEO I: $4G3,OOO ..$fi2,008(16o/il~).'---"--+.I--..,.:.· .,...-...,..--:,--------.,.-..,...--------'---------1

.Generat .Manager & CEO $367:;500..$245,~.(07%~: _ __,,....+.:I·......-..,........,...---;:...:.:.....;----'....:...-=----...,.------::-...-----------~
PresIdent &·CEO . ;$350,00.0' -

- '" .. '

.Gen~~ta'Manager . - ;$31.7,~6S~·

: '

General Manager _: $2'74':_05~ .
General Mana er --·$26~OOO .
P~sident & .CEO $24tl,OOO·
Superinta!ldent . '$225.066' $18,052 (8% .

New..Hire .

CEO/General Manager. $20.2,234-
Exeeutlve Ci..;;,ire;;;;c;;.;::to:::.r --'- ·,~)::;:1::.:;:7:70,:'O:070-7-t_=_·I------:$,....,1..,..3-=,60-0-·,...(8...,..%,...)---



·2. Chief Operating Officer (COO)

'In compliance with goals, policies, and objectives established by the Chief Executive Officer,
directs, coordinates, and administers all aspects of company operations and/or subsidiary
operations through subordinates. Assists in the strategic development of corporate policies
that encompass such ,areas as human resources, company operations, financial perfonnance,
company expansion efforts, and over all strategic direction.

- .. ; ' "yp,&;COO .. S2S3;'OOtt .. ·,·· ,."
.Utility Directi)i"·.Depoty ;':POVJB[ Superil'lleFldenf ·S2::..ltl'589: .':. . , .

ir--....:..:=~=C=:h:-::je~f~,O:=p':l.e:-t~~U::::-=-:-:·:,-=0ftT<;e==-=~r'~~=~--l--$E:2~~'IO:20et :. t:-",.,:-~~-..,._~,:..=:===:=-:--,':-'.1.::-.,:-:--:--'-----'-----~-........;~-....;....,--,.:-':----,.;""::---:---'--:--..:..:..--,.~
_DeputyGenemj·Marrager.$1~8>994
,vrce"ExeCirnva,Di~r· ::: ."$131.683 .

,1:--------:------- . No'Match .

1 -,......__,"'0 Match
i_.....;.. ·Np Malc:~h-------':'-r----r-":"--"--'--"::"""~---~---l:';'---"--=--:--------""";':----:::---'--:""'-------~

I__----:._'--__~~Ma~lc~h-----------t_---+---'-'-------'---:---+-'----------:----------------1
t- NO, Ma~ch ~
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--_.._---_...._~._._------_._-----------_._------------ ._-_.._---_._...__._-._---------
.......
3. Top Legal Executive

Plans, organizes, directs and controls activities of the utility's in-house legal staff.
proViding full-range legal services for the company. Coordinates, monitors, 'and directs
any required outside legal counsel. Represents the utility in rate making. negotiations, litigation and
interaction with legal. regulatory, and consumer organizations.

Corp()!1lte. Counsel· $:284,100.,' ..'
1-----'""""'::S:':'V'p a.Ganem! Counsel .' . '$276,925'

..AttQmeY~Qeneral:Counsel .. , ': ;$$6A47 :
I....;...----..:.~S::::·r.:;;,;'V~p.~,·&·,(;eneraLCounsel·. " . '. $242;266' ~'. '.

··.Evp',General'Counsel·&:CtUefofStaff.: .. :$240,;350 ": ..
;$7,0.,257. (29%)' .
.$7;541·(3.5%)

Also~respoiisible'forGov't'&.Commuility Relations, Law· Enforcemant:& 'Seeu .

VP·Gov'tAffai~·&.General COunsel'" .. ". '.,$2,1·2;000:": .

·General.CoJJnsel . ,::$201;486' .'.
I

General-Counsel . :.$154;Z48':·'
Chief·ofStaff "$f39~520 . ~.' .'$4,465'(3,2%)'

1 --=C:.:ity~:A;;;tro~~IT=-=I~et""f:;;...Offi==~~::.::-~U;;;.;t:;;;i1it;;;;ie::.::s=-------'f--$:;.1~2~5:.,;;1,~28:::_··-'-':,+'·_:....._,.,_$1-2;~§~t{!O.~ '--'-'+ ~_~---___:_~---------_---.:1
Division Chlef S1.15;2Q4

Director (Geneml Counset) $113;'7&8 ·;I-_-.:.....;._·-...::-$"-=9-.!..:;f~o..:...1 .!:(8-~%;_'-=-__-I-
l-----,;:..;.;:.~L~!.&Counsel -...,;,""------1--'.$....10[519'

ChiefAssIstant CityAttomey$1Q1135 ·l.........---~---~--r.:R;:e:::-po::rts:;:-;to~C;:;:E;:::::O~--~-----------------1

No Match
No Match
No Match
No Match
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~. Top Support Services Executive

Has senior executive responsibility for any combination of the following areas:
Information Technology, Supply Chain Management, Facilities, Administrative
Services, Aviation, Drafting Services, Corporate Security.

",No~M$h'

NO.'Match'
No Match
No 'Match
;NoMatch
No Match
No Match
No Match,



5. Top Power Generation Executive CNon-Nuclear)

Has senior executive responsibility to provide leadership and direction for all
I~engineering, operations, and support functions for non-nuclear generation.
IThe incumbent may also hold- executive level responsibility for the company's
generation and system control functions.

EVP .&.ChiefEngineer- Power Supply . i, :$-23fil.':400· l
Sr. VP Generation ~$2.32;62i4'··~

Energy Services..Division Officer c$21.Ui246

Executive.Manager - Operations Group. ~'$192;500 .
VP Electric S s ,$-187-,SOQ . .
'Generation Manager $'186-;430· .'

'.$2,326' 1%)
':.$25,310.(12%) .

: Also: responsible for fuels .&'power marketill
. AIscHesporisible:fur cuslom~rservice, T&D, rates,. network operations & mairit..

.AGM Water Resources ;$1'1$.150
1---p=o-we-r-:S:-u-I)':"';pl;=y::;&:-:E:::n:"::v:'::iro::"n":"m:':e:::'n~ta=:I~A:;:ffa;-:-iTS--:::Offi:=-lce-r--"-'-+~$~1~69::-:,.~94~2:--:-'I-----'---"'------:'-""""-, .J----.......,..-----'.:.....--------------------.-:.-;...f

-SVP, Power Pro(juctioJl $~68..542

Ii-__--,,,,.,.....,....:;Di!'ector Ene~Resou:..:rcec:;."-s...,..,.... .......;.1 ·$~3.6~· .$6,000' 3.7%)
I: -:D:::.i:.:.vi:=s=ion Manager, Power Production -$161:592 .r----;;::;n7.:;;;'7.;;;;;:;,.....-----1f-----------.......,..'"'-----------------1

VP Power Supply $1-6'1-,200 '. . .$18.135 (11%)
Director (Electrical System) .. :~!~942. .~:==::~~$:.:.9::.:!.::;~9...:.;1:.::5:(~8~~%:..,:.Q:L)~~~~-=--=--l_-...:....----'-----'----- 1

No Match



:.~ .'~ .- .- -

. Not responSible for financi.al reporting, accounting, budgetin or-billing

G. Top Financial Executive {CFO}

Has senior executive authority for the financial plans and policies of the organization,
including establishment and maintenance of fiscal controls, 21 ration and
interpretation of financial reports, and safeguarding of the organization's assets.
Develops and maintains overall accounting policies and controls. Ensures the
effective short and long term financial management of the entire utility organization
including investment activities.

Associ'l'lte GM, Commerct .' usctomer'=.::..;.:;;;=--_+_±$53:-::-.:0"":.4::::172_l- ~$$1,806,~6:":.7~%~)---_r._:~'---_:;_;-'-:---;;=-=--=----:----------...,.....-----t
I:'VP & Chief ~ncial Officer _$2,68,020 .$.G4.3~5.(24%) . Also responsible for IT & Procurement

~------: VP FinancialServices$260.70~ $8,"124.(3.3%)
--evP &CFO$·260,500 $71,'166 (2.::::7:-:::.5-::::%;-;-)-----+---......;....----'--'......;....----------------1:

Senior VP & Chief Financial Officer j251~ I $37,684"(15%)
Chief Financial Officer I -$249.703
Chief Financial Officer $248",683- .

EVP & Chief Financial Officer '1 $235~913

VP Financial Services $220,213
Chief Financial Officer $215;000

VP & CFO S208:000.
Chief Planning & Financial OfficerS195.693

Chief Financial Officer $195.312

$8,104 (3.6% .

$23,736 12.1%

Also rasp. for en . risk assessment & resource planning, .strategic lanning

AGM Finance 1-·..-:$.....,1-=-68-="•..".9a""'2~+__----------__1f_'_A.;...;lso-re-s'-!.p_o-ns-'-i~1e for supply chain & warehouse
SVP FfrlElOce& Co rate Serv~s $168-.542 ...........;;,;.;.;~.:..;..;..~;;;,.;.;;..;;.;:,,:;:.------------~

Director of FinanC9 $163.6541------"'="chietfTriEiOCia;;.:1Of~Ii:.::;ce-r------I$154,248I------"==~.=..:..:;'----t---..:.-------------------------1
l~_ __"o__--.,...-·Director (FJnancc:l) -!I!!1.0SS

Executive Manger - Finance (CFO & CRO) .. 1----~-'--~.;.;.L-----t;;..C~urre==-::ntI;;,y~v-:-:a:-:ca-:-n:-;t--;-M;:id::;---o-:::int-;--=-;;$::;;:2;::39;:-.;::50;;';0;;"". -:A;-;Iso-re-sp-o-n-s:;-ib-;-'e-:~;-o-r -:-ris-:-k-m-a-na--e-m-e-nt~---1

No Match



x. Other Sr. Executive Managem!!nt Positions

Associate ater Group ~56,928 S:U,985 (6.7~'!-_:--+ -:-__---'--"---:"""' 1
~-As-SOCI-"""'a-te-~utl~c&COm-;mmlcations Seivices' .... ~$321;O.4a $20,649'(6.7%:,::},-,-'';'"--'-""-f----,--~-----~------..:...----------_l
~.As.=s;:;oct::::·ate=...:G:::M:.:.!,~:En~- ~VJ::.;·ro:.;n.:;;m:.:;;-::,nta:=I.c,:.H.:..:R..:!;...:[==a::.;nd~,:.:,R~iS:.;k;:.,.,;:.~..:;;eJ;.:;eco,=.:.m~.1_-~··$:S:2979=";,96==::4:_.:.._+---$1;!3;658-(6.n~'-----I_~----:__----~---........;''----'----'----------t

.,1.;. ·_V.:.:...p-..::E==m:.:Ep:::lo~'I~e:=:e.:.::'&:....:C::;;us=7to:.::me~r-==R:.::e:::::la:.::ti;:;on:.::s:;.,.· ._"_._._.'~'-:-i''f"'-;;'$1;::;2.~92,~:8;;:i';;-;7;-,,-+-__~::$:'lO.."i,09 (3.4%)
l,..,....__--,-_·....:·...:;S:.::t.~·VP:-:-::-.CO=::::!P~orate~:-:S::.:e~lV:..:.i;:;Ce:::s:..-...,-'-'-~-:-:-_.'-:.~:,I-: -;.$2~.39~.~20~32-.:·:....::b---'-_-.l·.w;:;-..:;;9.;8QO (25%:L·).,....:...,._~.;;:.: I,;.R;.;;e~sPc..:•....:.:fo:.;F-:-=.E:.:oo~n.:...::D:.:e:..::v.:.;.•• .:.:.Co~ns::.:tr:.:.·:,~'T:..::ra=n:.::s:.!:p~.,....:.:P.....:.:ro;lP:.:.:.;:.:.M:.:ligt;!::·:!...; E=n;..:.Vl:..:;"ro:;;:.;n,:...:·M::,:.9;z:l::,!"•...:·C:.:o::..!!p:..:•..:..P..;:.ls::.nn::.;::.in:>!9_·-:-I

. yP..Customer:·Se.rVices. . ", - ;$'.21:8;00.0:,. . . .'. ."
.' AGM,-Pawer.-:Rates. &:Tratlsinission·Management,:. -<. -.5213;991 '. . :" .. ' . _ . ..

.. ).

'1'

AGM, Information SerVices .. f ..$~a:::O:,,;;935;;;.;:;:;--+---------"-~---:--,..;~~-'-'....:.:;.~~ ....:.-.-~--:::~:_::_:_~:__:__:___=:_=_.......,;;......,;........,.;,___..,,....;..,...,..__---.._....,i
1_-..,..... · ..::::E::;m:.:Jp:;.:lo~yer.=e.;.:.R.;.;e==so=u:.,:rce;.:;·.::.S..:::D;,:.:lreet-=:;::o.:...r· -'-_~~.~,$1:,:.,50~.876~:____~--~-...,._'------· ..:......·._Respo.ilsible to;'~mp.; ben~ts. Jabor;·training..OD, employee relations

Govemment R.elations Director : .~~$143.692 ,. . . . .

'.
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..=~';;""..;.._:_.~_~~_~ -=:--_~ .... ~~~_=__=_"""" ~.........__ ;:.:;ll:o::r.=

7eJ. Transmission Systems Executive

Has executive-level responsibility for overall planning, operations. and control of the utilities transmission
system. Directs maintenance. protection and improvement of all transmisssion lines and facilities.
Responsible for construction of transmission lines and substations. Voltage levels in the operations
managed by this position are typically above 34.5 KV.

(lfiransmission and distribution responsibilities are combined. then report at Position 17c only)

Manager; System'Operations '
SVP Transm,:::is::::si::::on:.:..- J.._,

t-------::S:-'r"-:.VP':":::-Power Deliva

VP Transmission
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match

l--__$14;476.7%)
'r-__16,i188 (3.8%)'---.,..-,1------------------------1

1 ~$3.§09 @~)
1-~_~,$18;135 (!1~?7~)----,--1------------------------1

--- 1



:- .- ,-
,,----------'--- --------------------------------------------

7b. pistribution SyStems Executive

:Has top executive responsibility for overall planning, operations and control of the utility's electric
,distribution systems. Directs the maintenance, protection, and improvement of all distribution lines
and facilities. Voltage levels in the operations managed by this position are typically 34.5 KV and below.

(If transmission and distribution responsibilities are combined, then report at Position t#7c only)
1

'.:',

Manager, Electric §,~tem Operations & Maintenance .' '$213,000

Dll'El'Cfor, D[Sftibu(jon $19f:f,~%\""3~~;:====~~~~~;:;:;;;;;:__---I7.':'__..._=_~_;;_;__;_~:_7.'"-:__:~---------- -!
1"-'-------cVl:-::;-Remii OperatIons -S18'3,.312 $3,666 (2% Also responsible for retail operations

Director OfOper:'""~_fi.;;.;·oc.:.;ns'-------I-$16i65~4-t--,.....---$i.2;;:.5;:;O;;:;OF;(~.1~.5~%~---.,..,F=..:.:::=!t::::::::.:.::::.:.:::..:.~.:=::::..::::c:.:==..:::--------,.---------!
J---------:~·~~.,:=~:.;=~-----li_=_-...--~+---=;.::.:;.4-=:::...:..::!---,.--I--:-...,....------:--~-------'---------1

No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match



- :- -
~.~--------------------------------------------------

,- ~=-__~""""'=__--:~':"""":~_~~~~_--:=-_~:-- -~---=====-=l

7e. Transmission and Distribution Systems Executive

Has executive~level responsibility for the overall planning, operations and control of the
,utility's transmission and distribution systems. Directs the maintenance, protection and
improvement of all transmission and distribution lines and facilities. Typically responsible
or the construction of related lines and substations.

Director of Power·Transmission & Distributi'Cln $2'16,212 .
I-----=,.,...."....~~Energy Delivery--:-==:.=..:':'---I-~$:::18~9~ifj9~3"7-'· +-----------+-----....:..-.--------------------1

Division Manager - r&D Operations ..$184;909 $5,928 (3.2%

SVP. Electric servIce D~fiye $170,996 .
Energy·l),<Jli'Ver- Operclt!rlr!s Dlrector $1'!7.06S· $3,895 2.2%

Transmissfon:& Olstdbu{lon.. Manager· . "$161.034 .

il~-----::T::'-'ra;:;:Cns=missfon &Dlsbit;Ju!fon ,M:..>:::a:.::ha::;g~e::..r "7$15'4.;7,O~~0~~t======================~~=====================~================================Managing Di~1tOr ~ Utility Services -.$140;000
Sr. Manager. Distriblltion'~ngineeringServices S134,'7:";-12;;-t------------t----------------------------!

T&D Superin~ndent' =~i23,04Q_'I-' -----;;;;;~;:;_;;:;;;;7-'---+--------------------------'j
Director (Transmission'& Distribution $121.153 $9;692 8%)

Director, T&D Maintenace & Bulk' PowerS tems =~i19.5g7
No Match ·t----------~--t---------------------------I

No Match
. No Match

No Match
No Match
No Match
No Match
No Match



'- - ,-
-------------------------------------------------,

8. ~nergy Marketing Executive

Has executive-level responsibility for the strategic direction and management
of the energy (electric and/or gas) marketing activities. Responsibilities
include managing ongoing relationships and negotiating pricing with key
customers, utilities or other large customers; ensuring that required
interconnection or transportation access to market is available; and managing
the associated risk.

Ma~ netgy M~gement~lntonn,a::;.;tio:;::·.:.;.n__~ $ 6,240

Executilfe Director of Customer Services -$206,043-1.:-__-:;;-;:;-;~_;_;_:;:;;;;_;__--_t---------''---------------------_1
~--=SVPM.mketing,~Economic Development LS200;8So. 1 ---:.$.:..;7,c.;:.54..:..1:..:(l..,;4.:=.2:.:.:%~} +--------------------------I

Power Manager 1-~8'
Power M,inagement Director I $-169,142

Director, Fuels & Power Marketin $155.264
VP Corporate Planning &·BulkPower ·$154,262-I----$;;::3;;-,O~8;-;5:-:(;::3::;;%")-----tR;:;:e-s--p-.ro;--r-wh7"o"""";l:-esa--;-le-m-a"";'rt<-ets:--,co-rp-.-:b-u-;dg-et,-:-c-u-st::-.-:-b~itI::-in-g-, n"':""s"':'"k-co-ntro:--:I-,co-rp-.-a-n-a"'--j-s-I

Division Manager - Energy, Marketing &.Trading ~149,06"1 1 ........::$:;,::5.!.:,6;.:.7.::.8..l:(3=•.::.8o/c:;,::oL.....___t:.-------'---'---~------------.....,...---_I
No Match
No Match
No Match
No Match
No Match
No Match

No Match
No Match
No Match
No Match
No Match
No Match



9a. Communications Executive

Has executive-level responsibility to design and implement policies and programs
to enhance the public reputation of the organization, and to direct the deve1ol'lment
and management of an integrated communications function (internally and externally).

,("Communications and Government Relations are combined, then report at Position #8b only)

oifec:lar of Public Affairs $200,051
1----="M:-a-na-g-e-r,-::CO~m::..m~u::..;;n'"':'icati;.;,.. 'onsiC·i:'o;;';'m;"m':"::un'--::-ity~R;;:-e-'l-:-:ati;:-·o-n7s--J-'*$~180~- ~.6~OO~-I----$;;::1;-:;1~,4;;9;:;7~(6:;;-.';;7o~*,7)--"'--I----------------------------1

Director, CommuniCEltions &Cmnmunity Relations $178.000

VP Marketing, Communlcatio.:.::ns~&=-=Co:..::-::m~m:;::u:::n=ity~R;::;e:.=la:::.tio:.:n.:::s:_+-z$1:-:53;;.~'~=-:=--I-----..::-=-:~=:-----.r------------.....,.----------------!
VP Co rate Communiallion & Medi;a Relations $145.776 $2,915'(2%)
Division Manager -.Corporate ,Communications $136.214$4,846 (3.5%)

Communications & Public Affajrs Director $135,156
Sr. Marn:igef, CorpOO:l~ CCllnrl'1unicatio[ls & Mar1<etinc $121,424

1-:::':';'=:"::~~"=;:;~-~~~~=:':'::::~::';':'==~-1-~~-;';--=-·I-----------·l---- -- -- ---..:..----'--------------~
Director. Co1pOf.ate CommUl}rcalions $117.SS2

Dlroqor (Press Office) $109;882 ' $8,790 {8% '
1----Ma-rk-e-tin-g-[:commu~Biii8fiOns'--,Ma-na-ge-r---I-....:$=-9'9,300-1----~"'-=-~;...:.;;L--''-----I>------....:....--'--------------------1

Director - Communications Division $98,o1s--:-
Corporate Communicafions Manager 1-$OO,~rorl------------I----------------------------I

Community/Media Servlces Manager $9.2,-.56 ,'_' 1- --1
No Match
No Match
No Match
No Match
No'Match
No Match



'.' ."."- '"._.. _---,--_ ...._-"'-----~-,------_._._-------,----

~~_€A

S'b. ~ommunications &Government Relations Executave

Has executive~level responsibility to design and implement policies and programs
i'to enhance the public reputation of the organization. and to direct the development
and management of an integrated communications function (internally and externally).
Also responsible for Government Relations.

' ••• u ._,••__ .,.__• __-._. ',

t--__,Sen[or W, ~rtJcipa.nt&Q2!EolWe Affairs $206,OO9~'-+ =~~

1 c_h_ie_f_pubt~..!!f_airs_Offi;,;.:ce=-r----_I-$180,1~~OO~'_+--~;;:;u.;n:;~;-::;-;~---.:---------------------------I
Chief Publ1c Affairs Oflicer ,$151, -38 $19,079 (11.8%)

~----S=:Vf:-=;) Public'& Go,.:e;:;;;:nenrAffajrs -$16il-:83~O~. +-----.-:!i$47.~46;;;O~(~3.-::;7~%~---}----------'-------------------l

Sr. Manager - Government & Public Relations ,Si50,Oo.
Utility Director Deputy - Public Affairs ~!:!39tl.3;:;1:-;1------------I---------------------------1

No Match
No Match
No Match
No MatCh
No Match
No Match
No Match
No Match

No Match
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10. Customer Service Executive

Has executive-level responsibility to design and implement the programs needed
o maintain good relationships with the organization's customers by providing

.services to handle customer billing, customer accounting, customer inquiries, meter
reading, and credit and collection. Also serves as a liason with sales, marketing,
and other line personnel.

Manager, Customer S.~-l:l::;:-M:.:.:.::;OO.::;·s::,."_:P:..;o:.:we.:=r I-..;$r-::2;.;..::72.2Bl1
1----;==::VP~cw.tomerConnection $:2.1'~0,04

Chief Customer ~Iervice &'Corporate Services Officer $.206,650 ~---:$~2::::7~,O:-::5~6-:17:3:-.17:o/c~o:-----+---------..:.-------------------~

Direclor, Cw~ttlmer Services $191.963
$vP. cUstomer Care - ·1--'$'--'1'::'73.:.:_.;;c:.OOO~-I-------------I---

'C-Ustomer Care Director $164.998
L------::Vf~>:'cUstomer RelatiOnships -$159.4<lO _

Customer Services Manager $153;421
Customer Service Manager $l44,OOi)
Director Customer Services $,1$',.183 I

Division Manager - Customer Service Operations $129,887
Director Customer Service) $115. 01

Sr. Manager, Customer Service $114,-550
No Match
No Match
No Match

. No Match
No Match
No Match
No Match

$2,500 (1.8%)
.$4,047 3.1%)

$9,232 8%)



- -' -
11. Chief Information Officer (CIO)

- Has executive-level responsibility for the strategic direction of the utility's
information technology resources, including telecommunications_ Develops

:strategies to meet organizational needs and identifies systems software and
hardware ne~ssary for the successful integration of information systems. May

,also be responsible for the full range of telecommunications functions includiRg
'wide area and local area networks, wireless trunk, and internal telephone
systems.

Chief I rmallon Officer $2S6)341
1------ChiElf Information Officer $22;.91:<

VP&Chieflnfurr-nation Officer i $196.752
I-----~C~ih'~rmationOfficer $173,500

Chief Information Officer $1.73.255
11----:D:-:ciVl-,·s-,io-n-,.:Ma'nager~ Information Technology '$:170,914

Director of Information Services $.15$,000
Manager IT $154.000

$5,998 (3.6%)
$6,983 (4.1%)
$2,500 (1.6%)
$3;080 2%

Managing Dirac~r- TeetJnoklgy Services $145.qoiJ
Officer, ChiBflrifunnation - Utff-o

'';;;';;'-- h$~1~30:;:;.~97;::7;--1------------I---------------------------I

IT $e-rvires Director $128.809 $3.864 3%}
~----,7""ln":""fo-rm-E'fion TechnoiOgy ~=an=ag==er:----+-t$1f.1~4~.9~1i;2-t---~=::....:...J>::":"::L.----I---------------------------~

.-__~M=ana=gc::e.:.!..r,Corporale In'formE;;:ltio.::.:n,,-0ffi=~ce~__-'I-_S93;:;.;,=,7..;.7..;:.5-11--__---:$::.:.7..:.:.5:.;:;O::.2~(8:..:o/c.:.!o)~__
1--- -_-NOMatch:.:.- --J.----I----------

No Match
l'----------No-,-M-a-tch;:----------r----r---------:----I--------------------------1

No Match
No Match

1--------'NOMatchi:---------t------j------------1---------------------------l

l ~o Match~ _t---~t___:_----------'----------"':-----------------J



---_._----------------------------------------------------.

Human Resources Executive

Has executiveM level responsibility for design and implementation of all human resource
.policies. Mayor may not include labor relations.

Manager, ,uman Resources S.:::·~erv:.:.;:.::lces=- I--.;:$.;20;:7~,:8=7~6~1-_~

t---"'E=~x;';'e:"':'cuti~'v';;';e"'=Directotj!EmplQyee Services $185,790 {------------J----------------------------l
Cllrector, Workforce $176,476 I

Chief Human Resources Officer $172,.300 .1t------------I-----------------------------1

Division M.anager - Human Resources S171.i3~ $6,063 (3.5%)
VP Human Resource Mana ement $15-[501 1-----''i$47',~545~(;::3~%~----1----------------------------!

Human Resources Officer $144;991
Director Human Resources ~2.77 I--~--------_l_----------------------------l

Human Resource Manager I $:114,912
Chief AdminJstrolive Officer ----+----=-$1;:-;1,::-2.200

I- ..;D;.;.j:j,;,.:e:.::ct::::o:;..r (Human ResOurce'S) . $109,882 $8,790 8%
HumanRes~ Manag~ --$10"3,28,;;;;;;;S;:--t----,;:;.;:.:.;..::;.;::.=.:.::.L----1·-----------------------------!

1------ ~~ ~:~ -----f
No Match
No Match
No Match
No Match
No Match
No Match



!13. Strategic Planning Executive

Has executive-level responsibility to develop and secure approval for the organization's
,strategic plan. This typically includes analysis of organizational positioning and other
Istudies to ensure the continued successful growth of the company.

Also ,res nsible for financial planning & treasury
Res onsible for green energy and conservation initiatives

Manager. Strste~1C Plannfng $231.
SVP Corporate Planning & Finance $204.422

VP Str.~tt.'9jc Planning $162,750
strategic Planning Director $15,7,999



- -
I--:~~.......---......-----~-~-----------------------------~-~-~~14. Government Relations Executive

•Has executive-level responsibility for representing the organization in
legislative and regulatory matters.with federal, state, and local governments
by providing policy direction, coordinating operating unit government
affairs initiatives and lobbying for the organization's interests.

(IfGovernment Relations and Communications are combined, then report at Position #8b only)

1 --M-8;;;.;n.;.;;a""ge""'r..c..,Pu rai::.;rs=-- j-..:;::-22::::·~1,~5,:;80=-.1_----'.
VP GovemmentIReu~ReguJations S199.?74
Director, Legislative & Regula~to:!!:ry:::A~ffa;;::7irs::::'----I--;S~1~7;;;8~.1~1*8-1·------------l------------------·----------1

Executive Director of Regulatory Affairs $138.315
Director, Government & Community Relations $133,366

Director· External Affairs Division $'132,736
DJreclOt Mai'ke'f por & Plennln $132,100

$5,147 3.7%}
$2,667 3%}

-Sr. Communications Manllger $126.853
I---Go-v-e-mm~e-n-'ta""-'I &L~isIa!ive Affa·:::irs~D:;:irecto--:-;':":r:----~-7$1:.;2~3~~5~2~a:----lf------:-------f---------------------------!

Govemm'OOtAnairs Officer $119,976
Mana r- Government.! COm'..:m-"u;.;:n~ity~R-:el;-at;:-io-n-s--H$:-:1-=1:::::6.::;;$38;;:·;;-.-+----:$4;;:-;-:,7:::S:-:5:"':(:-:"4."':'1-::":%c:-----I----------------------------.....j

No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match



r-----
I

15. Environmental Affairs Executive

.Has executive-level responsibility to ensure that the organization is in
compliance with all local, state, and federal regulations affecting the
environment. This includes establishing corporate-wide policies and
programs that comply with regulations and ensuring overall compliance
at all sites and laboratories.

J

$9,442 8%)

Assistant GM • Environmental Affairs $ - .5'07
J----- vF~iwfrOriineiitai"s;;:;ices $154,300~.;_r------------t----------------------------!

VP EnvironmentalAffairs "$153,a20-.~=======:~:~~::~=======~======================================================;j--:~:-:----:.:M~a::.n=a:;z.ge=r~,==E~nv~iro:.:::.:nm=en~tE~l-..,.rM-:::a~n;:.a~g=em:.:,:=,ent~~::-:--~$:-;1....;.43?.6:2;;;1:__·i---___.~~T,2;;;;-;_--_t------ _
Division Manager- Environmental & Regualalory Affairs $.145;135 I---~:_:;:;~~~~--_t---------------------------:

VP Environmental, Safety & Health $141.:300

Director - Natural Resources Division ~i76 :~======~~~:~~;:~;======~~======================================================:;Man~ler, Environmental Services $134,1a4 $8,610 6.7%)
Environmental Affairs Director $t23.4~-I------:=;..;...::;~..:.....:.::!----1--....,.....-------------------------!

Director. Envfronmf)!llal Oare & ProtectiOn $1_18.58P-~- -
'__~irector(Planning & Environmental ProteCfion)S'18;0'33

Sr. Manager, Environmentai Atfulirs .$114;5&0
J----;:;:E-:-n~nmental Services Manag=e--=-r~---~$;-;;1.;10-;;.';;640~-~1--------'-------l----------------------------1

No Match
No Match
No Match
No Match
No Match
No Match
No Match



r--_...,- .-_..... -..-. ----- -----... --.- .----- ---.-.----------.---.--.---
1"<=--.................~---~--~ ......~__.-~~-~__:'-----------------------~-----~--~-~.-=-= ..-~=..==.~--=~-
~16. .Risk Executive (Power Marketing & Trading)

•Has executive-level responsibility to align the company's energy portfolio with
management's portfolio strategy by directing energy futures, options, swaps,
derivitives, and hedging activities. Performs daily assessment of mark to market
"book" to mitigate risk. Manages, controls, settles, and accounts for all transactions.
Works closely with the trading managers to support a dynamic trading floor operation
and to provide high quality technical and administrative support. Manages a group that
focuses on creditworthiness of trading partners. Develops, implements, and maintains
effective credit analysis and credit risk management functions.

$9,477 (6.7%
Risk Management Director $-15:1.998

Manager, Energy Risk Management $150,876

SVP Energy e.'Sources f!Jlanagemenl $218,012
r~D""'ire-ct-o-r--Res'Ou.:cePianniOg, Proc\.;;-LJre=m:;;e!.::nt,':':';;:::D·;';e~ve""lo-p-m-e-n-t-I-$';;2.=-1:-::6":":,2~1~2~1---.....:!:~=-

1 .§!:~~anafJer, P~~c~!J::::li:;;ngil-__ $126,815 __!II- 4-_
Director. Enem &'Mar1<elOperations $125,'174

No Match
r-.--------iIIo Match

No M~ch
No Matoh
No Match

r--------No Match
1 r2.;;:;M~atI~ch;:-. !- / + I
I :~ ~:~~

t---------NOMatch

No~1atch
r-.--------No' Match

NOMatth
No Malch



,-,---
I
17. Trading Executive (Power & Gas)

Has executive-level responsibility to provide direction for overall operations of the power,
gas. and/or fuels trading functions.

Manager, s,uP~_ Trad,"")""n91<.- 1 '196.308 1-
l......---::D""'ire-cto~r '-=Ge=ne""rati"":':'-·on Resource Management -$1&Cooo-I-----
1-----=VP~:.::F::.:ue:..:.,l,.;;s.;.::;P,:.;u;:,;rc~h:::;a::.:se:..d';.,::;:;po:;.;:we;.::.:.:r;.:;&".;;r.~;.;o=-m:::;:Lpl;:,;ia,;.:n;:';ce':":""--I-S1,4"Y:OOIJ-

1 A..;.d~m..;.i..,..rii..;.5t..;.ra;.:.:to-r--------I- $79,950 ·1----·$';:;"6,-::::3';:;"96:-:::(8:;;"%:-:-----1----------------------------!i

No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match

, No Match



17. Trading Executive (Power & Gas)

Has executive-level responsibility to provide direction for overall operations of the power,
gas, and/or fuels trading functions.

Manager.~~8. T.:...:t"3-7-d.:::l;.:;ng5!..- -I--$'f96.308
1---O-ire-cto-r"'"G"'e'-ne--"ra'""tj.;.:...·on Resource Management $1~2.00.ci 1 _

VP Fuels, Purchased Power & Compliance $47,000
Administrator $7_._~~~~_._1-----:;::$6=-.':::'396==-(~8~%;-:-)----1--~-------------------------!

No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match
No Match



18.

-_ ..-._._-_. '-"- .._.~--_.._..__ .....__.~-_ .._._-----_._--,-'----

Corporate Audit Executive

-- ...~ ...~~..-....._..~ ..,~

l

:' 1

Oversees all aspects of an organization's auditing function by providing an independent
.and cost-effective source to establish and review compliance with internal controls for
operations within the organization consistent with corporate standards and governmental
regulations. This includes developing, directing, planning and evaluating internal audit
programs for the organization's accounting and statistical records and the activities of

e various departments to ensure compliance with the organization's plans, policies,
procedures and standards.

ireOtor. oFintem<ll1 Audit ' $1 84;850
9orporclteAlidito':":r=~-----I'-$173,08~-~8~f----;$;-:"''':'1-=,1-=33~(6:-::.7::::%~)----t. R=e-p-o-=rts~dj:-reetl--::-y:-to'--::B:-o-:-l!rd-;-::P:-re-s""id':-"e-nt~-----------_---I

t-------:V"';;p Risk Manauement $15S,4a~2~r~-~$~1:;7,~6;;:27~1::;1i%;f------lr.A1:;:s~o::;;re:=s:':po:::n::'s::;ib~le"':;'fu'::r::::e~nt~e":'rp":':ri=se=7ris::;k::"m-a-na-g-eme--nt:-------------1
1------..:..VPInternaIJ\udit $140,40~O~t---~$3;:.-=70::;2~(~3-=;.2~%~):-""---~R:::epo="::rts~to~B;::0:::a::::rd:;':o~f~T;':':IU::::s7!tee::':':::s~=":~~~~-----------1

General AUlfrtor $133;500
Division Manager- Coiporate Audit $12.8,g9~7~--+---'-:$40:'7:,3:":5=-=0-;('="3.-;4;:-;%7)-.:...---1----------------------------II

Internal Audit Services Manager $118,O~-O~8;-1---------- __I---.:-...-----------------------1
Director,lntemal Audit $1"17,987

Sr. Manager. Controller & 'Auditor $115.0()::-:O~t------------II----------------------------1
Corporate Performance Director -$109,3·~49;:-+------------I-----'----------------------:----t

Manager of Internal Audit $fl6,4!64
Internal Audit De rtment Manager -$92.!i89~(:-. -f-------------+.:O'::"jrect---:-:R:'"e-p-ort"':":'"to-=T'="o--=L-e-g""':al:"':E=-x-e-cutiv--::-·-e----------------I

Com oller ,-$1.9,03~a~=~=======$6~;:,3~2~2~8~%~:=======~'~~::~::~~:~:~:::~:~~:~~=====::::===::::::::========::::=:::::=:=::::=::::..-II
-$126,817

No Match
No Match
No Match
No Match
No Match
No Match
No Match



2008 LPPC Salary Survey - General Information

Services FTE Annual Annual Revenues Total MW Capacity Total MilW CSlpaeity
_ =~~Ii~ Provided FTE (Electlic) Revenues (Electric) Owned & Operated _~~~aJsed

m - - - =i--=~ -- --- .-i ::i~";L= -ijt=~=- t.i--~~-il-- ~:ili:ffiib~-1o~:~:it-~-~ii~--=:i==~~t- -
-D ~--------- !Electiic;GaS-T - ---3,716 ---- -;DataNotProvidedT$------~;i85,OOO: l~ 1,605,238,OOOIDataNotProvided--T-- - --N/A---- -----

--- E'·- -~._- ....-: EleCtric~ Water ~----1~847 _._._- ~-- 1,837 f"f ._-- 1,494,647,000 (:f-'-1,441,994,OOO : 5,354 --.__ . ! ..__ .._- JlA'·-----·-
-- F --- ---- --- r---- Electric ----t------1,205 ----; - ---1 ,205 -- ----'$"- - -- -1,375,000,000 rf--- --- 1,37,5]O0,OOO~----- 3,1 00 --- -- -of ---- --- --N/A -- ----

G- - - . - - r-- EieCtriC--- -,..---- -2,016-----; ----~--+r-- '1.296.1.26,000 f$--U96,126,000 ;------ -1":611-- -- - ,-- ----~58--- - ---
H • Electric ~_. -1

1
523 1-

n

• 1
1
523 1$ - 1,100,000~OOO $ 1

1
100.000.000 1'.- ..-----2.473 -- +-- -- 751·

-.y~~- -=--- ~ -; -~::~~~ ---- +==- }~i~ _:~~- --j---~-}~~~---- tl-~~~ ~:~~~~:~~~ ll-~----;:~:~§~~g~ -~.:.:-= k~~~ --~=:- -- -L-~~_~~ =-- ~~A ~-= ~~--
---K------- - _. tEle(~c, Water-;------ -1~54-----:----476--------I$------;n4~202~882 1$-------693,386)75 -!----~-1:654 ------- ------559"------
--. -- _•• - _ -~ _. ..__!.__ r _ ----.- --_.- ! -_._- --------'1--_·--~--.----_. - ---.-----_-- --.-_-----. .L..-___ ._~_. __

~ . L Electric ~--- .. 2,~20-_---1. 2,320 L~- __ 750,25;QOOLL ---.l~O,2~?.!OOO ' :?.!.~~ I NfA _

~--- JE~j~aJer. r--1~::~-f---- :: --j~-- :::::::~:j: -- :::::::\---- 2~::__! ---~~---
i Wastewateril-! ! I j

___0 . ~~Ele~triC,water: ~~·-966-_~=--_L_ _=~__ 923_~---;$-~-- 618,156,294 i $ 596:173-,779_1=_==--__ 165 ~~ ~~~j=-~~~~NiA --~~.-
_1' ~ Electric._Water__~ 1,407 : .1~ ~ __t 499,933,747 I $ __ 367,890.368 L------. ?14 .._L..- ...78~__ . _

_ __ __ .. _.0 1 Electric, Water L 335 _____: __ 307 L! 352,893,000 !$ __ 341,908,000: 248 .i. 333 ___
B. ~L~ric, Water L 652 r_ 608 11... 231,391,000 I L_ 148,032,000 ; 1,958 I N/A

__________ S. ! Electric I 206 ! 206 ! $ 163,400,000+ $ 163,400,000 I ..--- 693 -------- f- .- - .- -N/A - .----
r- ----- -- ----;--- -'Electric '--;-Oata Not Provided : Data Not ProVid~Data Not Provided t Data Not Provided l-Oata Not Provided-"- i- ----- N/A -


