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RESOLUTION NO. 

BE ,T RESOLVED BV THE CITV C O m C L OF THE CITV OF AUSTIN: 

f o l l o w ; ™ ; „ L r ; r ^ ^ ^ ^ ^ ^ — e d .he 

thisamYnSjN^wtraEMFO^i''''"'''''' recommends adoption of 

BE IT RESOLVED BV THE CITV COUNCIL OF THE CITV OF AUSTIN: 

amendliasfoUow^ P^'^- same is hereby 

b e ^ ' a m l n ' d e d : ^ ' ' '̂ ^ ^'""''^ 

c. Family and Medical Leave Policy 

h a r : S H e a T i ? 2 l o Z l r i n ^ : * ^ <'̂ > — ' 
eligible for family and med.ca7leave af ' ' ' T * . " ^ '"^'^^ P^™d are 
Leave Act (FMLA) of r993 ExceoTfr̂  Z T " " ^^""^ ""'l Medical 
employees," employees winbe X e d to r " ' " ' ' ' ' "'̂ ^̂  
upon their return from Z Z ^̂ "ivalent position 

(1) Conditions 

u n p a t t i t e t r l̂ ^̂ ^̂ ^̂ ^̂  " 'eave consisting of 

leave, for a combined totZf plo t iTvr 'T' ' : ," '" '"^ ^"'̂ "^ ™^ "̂™ 
the following reasons: ^̂ "̂  '=̂ ''̂ "dar year for 

(a) Family Leave 

i. the birth of the employee's child and in order to cire for fh. h u 
" the placement of a chHd with the emp.oyeer al^tl^'o^^^^;,^^^ 
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(b) Medical Leave 

, ,0 care for a husband, wife, domestic parmer, child or parent who has a sertous 

f a'seSus h e * condit.on that renders the employee incapable of performing 

the functions of his or her job. 

c i M i i i t ^ : ^ ^ 2 u M i ^ ^ . <; 

A) Militarv Caregiver Leave 

. v r9M workweeks nf Ip^ve consisting of unpaid leave, and 
i-^^Eiotwenty,^ 

T pave can be used: 

. To care f m i a c o y e r e i s e r y i c ^ ^ 

VcrM. to tike medical leave intermittently or on a reduced leave Employees are eligible to take meaicai ic - ^ i ^ to take 

. / 

care. 
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as sick leave upon request of the employee. If family leave is requested, the 
employee may use accrued vacation leave. For the birth of the employee s child 
and in order to care for the child, the employee may use accrued sick leave as 
allowed under Section III.B.l.a.(3)(e). 

In the event that appropriate paid leave is exhausted, the remainder of the family 
or medical leave period will consist of unpaid leave. Any use of accrued leave 
under this section will count toward the 12 week annual family and medical 
leave allotment. / ; , 

(2) Parental Leave Benefit ' . 

Paid rParemal T r.avo can be? nr.p.d after oxhiMin.ting accmod bcnQfits, as ^ \ v M ^ 
ncr Dcr-onnal policies.1 Parental Leave is available to mothers and fathers for 
the, birth of the emplovee's child and the placement of a child with the employee 
for adoption or foster care without regard to the marital status or sexual. 
orientation of the parenting individual. All employees in regular budgeted 
positions that qn^lifv for FMLA leave can utilize the Parental Leave except 
those employees whose term^ and conditions of employment with the City are 
negotiated through a collective bargaining agreement or a meet and confer 
agreement. 

The paid Parental Leave Benefit is up to 30 working davs for a maximum of 240 
hours rsix weeks-) for employees scheduled to work 40 hours per work week. 

Parental Leave must be taken within the FMT -A period associated with the date 
of the birth or placement of a child for adoption or foster care. Employees are 
not entitled to take Parental!-eave intermittent! v or on a reduced leave schedule 
unless approved by their Department Director. 

(3) Request for Leave 

An employee should request leave in writing. An employee who intends to take 
parental family or medical leave for planned medical treatment must submit a 
request to their Department Director at least thirty days before the leave is to 
be-in The request must state the reason for the leave, the duration of the leave, 
and the starting and ending dates of the leave. When it is not practicable under 
the circumstances to provide thirty days advance notice, the employee must give 
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notice to their Department Director as soon as possible but no later than two 
business days after the employee learns of the need for the leave. 

A Department Director may require satisfactory proof of the proper use of 
medical leave and may disallow medical leave in the absence of such proof 

(The remainder of Section III.B.l.c. remains unchanged.) 

^̂ ""̂  amendments described in Part 1, Section III.B.l.c. specific to 
(1) c) Military Qualifying Exigency and d) Military Caregiver Leave become 
ettective upon the adoption of this Resolution. 

PART 3. That the remaining amendments described in Part 1 become effective 
September 22, 2013. 

ADOPTED: _2013 ATTEST: 

Janette S. Goodall 
City Clerk 


