
 

 

RESOLUTION NO.  
 
 WHEREAS, the Director of Personnel recommended the following 

amendments of the Personnel Policies, and  

 WHEREAS, the City Manager approves and recommends adoption of 

these amendments, NOW, THEREFORE, 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF AUSTIN: 

 That the City of Austin Personnel Policies, Chapter A, be, and the same are 

hereby, amended as set forth below: 

 PART 1.  Chapter A, Section III, B.1.a. (9) Serious Injury Supplement, (a) 
Serious Injury Supplement Rules, and (b) Eligibility Requirements for Serious 
Injury Supplement are amended as follows: 

 
(9) Serious Injury Supplement 
 
The serious injury supplement will be effective May 1, 1998 for 
compensable injuries or illnesses occurring on or after that date.  
 
Approval of payment is not a guarantee of continued employment, and 
does not delay the start of the return to work process.  
 
Any regular or probationary employee who sustains a compensable work 
related injury or illness on the job and remains unable to return to work in 
any capacity for a period of 16 nine continuous work weeks may be 
eligible to receive the serious injury supplement. 
 
The serious injury supplement is in addition to, but separate from, worker’s 
compensation payments.  
 
The serious injury supplement is contingent on the employee complying 
with the eligibility and program rules outlined below. 
 
(a) Serious Injury Supplement Rules: 



 

 

 
(1) Employees may receive the serious injury supplement only for 
such time as a physician, either selected by the Director of Human 
Resources, or selected by the employee and approved by the Director 
of Human Resources, certifies that the employee is not able to return 
to regular, limited, partial or part-time duty, with or without 
restrictions and has not reached maximum medical improvement. 
 
(2) The employee must submit a written request for the serious 
injury supplement to his/her department director. 
 
(3) Payments will begin after wage continuation benefits are 
exhausted and the employee has met all the serious injury 
supplement eligibility requirements. 
 
(4) Serious injury supplement payments may commence the 
following Monday after an employee has experienced 16 nine weeks 
of continuous loss of work time due to a compensable injury or 
illness. 
 
(5) An injured employee will receive 8 hours of pay per week from 
the City as the serious injury supplement, which is in addition to 
workers’ compensation Temporary Income Benefits. These 8 hours 
of pay will not be charged against sick or vacation leave time. 
 
(6) While off work and receiving the serious injury supplement, an 
employee shall continue to accrue vacation and sick leave. No 
accrued sick or vacation leave may be used during any week in 
which an employee is receiving the serious injury supplement. 
 
(7) Serious injury supplement payments will end at the earliest of the 
following: termination of employment, return to work in any 
capacity, 52 weeks from the date of injury, or upon reaching 
maximum medical improvement. Once serious injury supplement 
payments for a particular injury end, payments for that injury will 
not resume. 

 
(b) Eligibility Requirements for Serious Injury Supplement 
 

An injured employee must: 



 

 

 
(1) have sustained a compensable injury or illness as defined by the 
Workers’ Compensation provision of the Labor Code, Sec. 401.011;  
 
(2) not have violated any written safety standards, rules or 
procedures;  
 
(3) have been qualified for and exhausted the allowable wage 
continuation benefits;  
 
(4) be receiving workers’ compensation Temporary Income Benefits;  
 
(5) have experienced 16 nine weeks of continuous loss of work time 
due to the injury; 
 
(6) agree to case management; and 
 
(7) be participating in or have participated in the City’s return to 
work program. 

 
 PART 2.  That the amendments described in Part 1 become effective for 
compensable injuries or illnesses occurring on or after adoption of this resolution.  
 
 
 
 
ADOPTED:                             ,2014   ATTEST:_______________________      
               Jannette S. Goodall 
                       City Clerk 


