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RESOLUTION NO.

WHEREAS, the duties of the Mayor and City Council have expanded

with the growth of Austin's population and with the ierea 1{9 pf ‘regional
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government boards, task forces and City Councﬂ ‘subcom Etx ees on which
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WHEREAS, the growth of these resp0n51b1htle§ h%s reached the point
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that meeting the responsibilities of service.on the Counéili l]Q_qulres full-time
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WHEREAS, service on, the Clty Counc11 was Created and is still
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structured as a part-time ]Ob in ‘terms of etIBcal restnctions relating to outside
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cmploymentigs jwell as compensatlon and beneflts NOW, THEREFORE;
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BEIT RESOLVED:JBY THE CITY’éOUNCIL OF THE CITY OF AUSTIN:
of 4

dlrects the Austin Ethics Review Commission to

service; and A
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That the Clty Councﬂ’

create standards by, y whlch the City Council shall be a full-time position under

state law and other!apphcable conﬂlcts of interest provisions. The Ethics
Review Commission shall:
(a) clarify ethics standards relating to outside employment activities
of the Mayor and Council Members under state law and other

applicable ordinances;



(b) establish the initial salaries for the Mayor and Council Members,
using as a basis the salaries of comparable employees working
for the City and the salaries of full-time elected officials in

Travis County;
(c) establish any changes to reporting of income and other ethical
standards by which the Mayor and Clty CounCII shall operate,
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using as a basis the standards of qu tlme electec};ofﬁaals in
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Travis County, the standards under sgatetflaw and- oth’er )
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applicable ordinances; and
(d) establish the retirement benefits and other‘beneflts available for

the Mayor and City Councﬂ as’full time electedjofflma]s using

as a basis the ret1rementébenef1g hd. other beneflts available to
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comparable employees ,workmg for the,Clty and full-time
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elected off1c1als 1n“Trav1s County jand
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BE IT FURTHER RESOLVED

That the City Manager is directed to place on the next Council agenda

any items requiring council action; and




BE IT FURTHER RESOLVED:

That any changes to the reporting standards by which the Mayor and
Council Members opcrate will become effective for the entire period covered
by the first report required to be filed by the Mayor and Council Members

after November 15, 2006; the standards, benefits, and sal%rles otherwise
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adopted by the Austin Ethics Commission shall become effectlve on the first
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day of Fiscal Year 2007; and any limitations on out51de empioy-rmem shall

become effective on the date established by the“Ethlcs CommlsSIon and
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these changes will take effect on November 15 a2006;unless modlfled ata

ADOPTED:




