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RESOLUTION NO. 20061005-030

WHEREAS, the duties of the Mayor and City Council have expanded

with the growth of Austin's population and with the creation of regional

government boards, task forces and City Council subcomittees on which
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Council members are required to serve; and & f>!«k
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WHEREAS, the growth of these responsibilities has reached&HSpbint
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that meeting the responsibilities of service on the CounoMequires full-time

service; and vBV
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WHEREAS, service on the Austin Gity Council was>rcreated and is still structuredJ M &

as a part-time job in terms .<?f*ethical restrictioiisnrelating to outside employment asr -̂ ^" e ^ J
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well as compensation and beflefits;->NOW THEREFORE,r '̂'̂ a1*. wiis'̂ Ja, .j> '

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF AUSTIN'

That the City Council directs the Austin Ethics Review Commission to

clarify and recommend standards by which the Austin City Council shall be a



full-time position under state law and other applicable conflicts of interest

provisions. The Ethics Review Commission shall:

(a) clarify ethics standards relating to outside employment activities of the

Mayor and Council Members under state law and other applicable ordinances;^
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(b) make recommendations for the initial salaries fof^trlelRlayor andv ' i*5fc ff ^"jr: i/.i!"?»' A

Council Members, using as a basis the salaries oftebmparable employeest o ^ * - *
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working for the City of Austin, the salaries of full-time<elected officials in

Travis County, other comparable positions^a^best national>practices,

including COLA's;

(c) recommend any changes to reportihgiof income and other ethical
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standards bywhlcmthe MayofeindaCity Council shall operate, using as a basisJ ViJ 'A«aK J NteslJ^T'«S. •* » r ' o

the standards ofrdtheMulhtirne elected officials, the standards under state law
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and other applicable ordinances; and

(d) recomniendHhe retirement benefits and other benefits available for the

Mayor and City Council as full-time elected officials; and



BE IT FURTHER RESOLVED:

That the Austin Ethics Review Commission is directed to complete its

work by November 15, 2006 or as soon as feasible; and the City Manager shall

place on the next Council agenda any recommendations from the. Ethics Review

Commission requiring Council approval; and

BE IT FURTHER RESOLVED:

Any changes to the reporting standards by which tne|Mayor and Council

Members operate will become effectiveifortn&.entire period^covered by the first
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report required to be filed by the Mayor andjCouncihMembers after completion

of their work; the standards, benefits, and,salariesfotnerwise adopted by the
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Austin City Council shall bj&gtne effective|on|the first day of Fiscal Year 2007;

and any Iimitati8ns,on outsiSefl%iployment shall become effective on the date
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=V »v ^established by thelGifcCouncilrlndlthese changes may be modified at a later
y

j4fft^^ ^time by a majority of theiGity Cbuncil.J -^

2006 ATTEST:
Shirley A. Gentry

City Clerk


