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 Beatriz Güereca, Contract Compliance Specialist 
 

 Sam Hernandez, Contract Compliance Specialist 
 

 David Prado, Contract Compliance Specialist Senior 
 

 Baldemar Maldonado, Contract Compliance Specialist 
Senior 

 
 Russell Kyle, Contract Compliance Specialist Senior 

 
 Rick Wilson, Wage Compliance Supervisor 

 
 Cynthia Gonzales, Contract Development and 

Administration  Division Manager 
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 Regulations 
 
 Applicability 
 
 Contract Requirements 
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The wage determined by the U.S. Secretary of Labor to be 
prevailing for the corresponding classes of laborers and 
mechanics employed on projects similar to the contract work 
in local areas where such work is to be performed.   
 
What’s COA Minimum Wage? 
 
 
The wage determined by Austin City Council to be the 
minimum to be paid to workers on City construction 
contracts. 
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Federal 
Davis-Bacon and Related Acts (DBRA) requires construction workers are 

paid a prevailing wage as established by U.S. DOL. 
Code of Federal Regulations (29CFR) applies to Federally-funded 

construction contracts and sets forth the procedures for applying the 
DBRA. 

State 
Government Code 2258 allows for the adoption of U.S. DOL Prevailing 

Wage rates and applies to municipal construction contracts. 
Municipal 
City Ordinance No. 030508-31 adopts U.S. DOL Prevailing Wage rates. 
City Ordinance No. 20160324-015 establishes a COA Minimum Wage. 

5 



 
 Workers on Construction Projects shall be paid not 

less than wage rates, including fringe benefits, as 
published by the Department of Labor (DOL), or the 
$13.03 COA Minimum Wage required by City of 
Austin Ordinance, whichever is higher.  

 The Total Minimum Wage required can be met using 
any combination of cash and non-cash qualified 
fringe benefits provided the cash component meets 
or exceeds the $13.03 COA Minimum Wage 
required. 
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 Prevailing Wage applies to construction contracts equal 
to or greater than $2,000. 

 COA Minimum Wage applies to all construction 
contracts. 
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 Section 00830, Wage Rates and Payroll Reporting, 
requires: 
 Workers on Projects be paid not less than the contract 

wage rates (Sections 00830HH, 00830BC, and/or others) 
pertaining to the type of work being performed. 

 Wage rates shall be posted at site of work in prominent, 
easily accessible places. 

 Compensation of one and one-half times basic rate of pay 
for all hours in excess of forty hours each workweek. 

 Overtime wages must be calculated using the Adjusted 
Wage Rate specified in the Wage Rate Determination or 
the actual basic rate of pay, whichever is higher. 
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 Apprentices must be registered under a bona fide 
Apprenticeship or Trainee program approved by the U. S. 
DOL. 

 Payments may be withheld from the Contractor: 
 to pay workers employed by the Contractor, or Subcontractors 

in the amount required to comply with the contract 
 OR 
 if Contractor fails to maintain weekly payroll reports or to 

provide them in a timely manner.  
 Payroll records must be kept and provided to the City upon 

request.   
 Employee Certification for all workers employed by 

Contractors and Subcontractors signed by the employee 
and a witness 

 Payroll Deduction Authorization Form  
 Statement of Compliance attesting that the payroll is 

complete and accurate, signed by a responsible party of 
the Contractor 
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If any federal funds are used for payment or reimbursement 
on a contract,  federal regulations apply to the entire 
contract. 
 Prevailing Wage requirements must be included in the 

solicitation.  
 Federal Prevailing Wage regulations require the employer to pay 

Prevailing Wages, maintain and submit certified payroll reports 
weekly, and to pay their workers not less often than once per 
week.  

 Standard Form 1413, Statement and Acknowledgement from 
each subcontractor prior to performing work on the project 
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CCO Wage Compliance will investigate 
any Prevailing Wage or COA Minimum 
Wage complaints on COA construction 
contracts. 
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 Prevailing Wage under a federal contract is 
resolved according to Davis-Bacon and 
Related Acts. 

 Prevailing Wage under a non-federal contract 
is resolved according to State Statute 2258. 

 Any “gap” between Prevailing Wage and COA 
Minimum Wage on construction contracts is 
to be resolved through the contract 
provisions. 
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Contact Rick Wilson: 
 
512-974-7261 
Rick.Wilson@austintexas.gov 
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