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Introductions

Central Procurement
Procurement Programs Division
Construction Training Program

Melissa D. Pool Michelle A. Pierre Rosy Arenas

Procurement Manager Contract Management Supervisor I1 Program Compliance Coordinator
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Agenda

Overview Partnerships Compliance Way Ahead

* Development « DOL Training Programs  Initial Training Plan * Qutreach Initiatives

* Requirements * Pipeline Organizations « Monthly Training Reports ¢ Recognition
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Development

RESOLUTION NO. 20180628-061

WHEREAS, Priority Program 3 of Imagine Austin is titled “Continue to
Grow Austin’s Economy by Investing in Our Workforce, Education Systems,

Entrepreneurs, and Local Businesses;”

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF AUSTIN:

The Austin City Council directs the City Manager to consider and develop a

propbsal that would require construction contractors to ensure that a minimum

percentage of construction workers on City projects with significant budgets are
.

graduates or current students of the Department of Labor’s registered
D

apprenticeship programs or the Department of Labor’s certified bilingual training

programs.
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Development

BE IT FURTHER RESOLVED:

The City Council directs the City Manager to consider in the proposal a
requirement for a minimum of 15% of workers on vertical construction projects

meet the standards listed above.

BE IT FURTHER RESOLVED:

The City Council dlrects the City Manager to develop and present to the Clty

Council for consideration, before the City’s Corrtdor Construction Program S
training program 1s implemented, proposed percentages for horizontal construction

projects.
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MEMORANDUM

TO: Mayor and Council .
FROM: Rolando Fernandez Jr., Capital Contracting Officer /é/ ' (
DATE: November 2, 2018 |

SUBJECT: Resolution 20180628-061 on Apprenticeship Requirement

A minimum of 15% of workers on vertical construction projects are graduates or current

students of the Department of Labor’s (DOL) registered apprenticeship or bilingual training
programs.

Develop and present program for horizontal construction projects.

Workforce Development Pipeline.
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Program Requirements

Construction Budget Trainees must be a Current Enrollee, or Graduate* of a COA-Approved:
Requirement
* Pipeline Organization or
$500K - $2.5M 2 . . : : . "
* DOL-Registered/Approved/Certified Apprenticeship, OJT, or Bilingual Training Program
Iy * Pipeline Organization or
ver 2ot * DOL-Registered/Approved/Certified Apprenticeship, OJT, or Bilingual Training Program

* Pipeline Organization or
Over $5M - $10M ) . . ” ..
* DOL-Registered/Approved/Certified Apprenticeship, OJT, or Bilingual Training Program
15% of Total | ¢ DOL-Registered/Certified Apprenticeship or Bilingual Training Program for Vertical (BC) Projects
Q) 10M . "
jCt Workforce | « DOL-Approved/Certified OJT or Bilingual Training Program for Horizontal (HH) Projects

*Regardless of estimated construction cost, no more than 50% of trainees

can be graduates of a DOL-Registered/Approved/Certified Program
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Program Requirements

For All Projects $500K and Above

« Determine if current employees are enrolled, or a graduate of the following DOL Training Programs:

- DOL-Registered Apprenticeship Program (for Vertical Projects)

- DOL-Approved OJT Program (for Horizontal Projects)

- DOL-Certified Bilingual Training Program (for Vertical and Horizontal Projects)
 Select participants currently enrolled in one of the above programs

« Enroll current employees in one of the above programs

(These are the only options for above $10M)

For $10M and Below Contracts

« Augmenting current staff with personnel from the Pipeline Organizations

« Upskilling current employees with training provided by the Pipeline Organizations g
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Program Requirements

Chart A as outlined in Section 00840

. Material Cost vs. Labor Cost

. Scope of Work

. Schedule of Values (a comprehensive list of work for a
particular project)

. Project Duration and Schedule

. Unique Aspects of the Project

. Available training programs for the specific training plan

. Workforce determined by the number of workers that will be
on the project enough days to establish a training program
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DOL Training Programs

PLUMBERS & PIPEFITTERS

LOCAL 286 R CENTRAL SOUTH ACADEMS

* CENTRAL TEXAS * ' - %, EUFﬂEﬂtEFS & m”w”gms Trm'nirrg TFUS'I FUﬂd Impacting a million lives through construction

IBEW-NECA

[ 4 PN
EIGHTY
EIGH'T

INDEPENDENT ELECTRICAL
CONTRACTORS

SHEET METAL AlR RAIL TRANSPORTATION
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DOL Training Programs

POC Information
Grg“ni‘ wion Tebsite Fmedl Addr

Associated Builders and Contractors, Inc. Central Tezas | - . ) S
513 Congress Ave. #2130 ;}hpi :?:mpﬁ:u:iz: Pipefitters, HVAC, and e Directar of Education jflores@abccentraltexas o1g

* Registers Employees in OFT Program for Heavy:
Highway Projects, Tracks Hours, Maintains brips:agcm.org Melanis Nickolyn Adminiztrative Assistant mpickolyni@agrms.org
Recards, Presents Certificate Upon Completion
Anstin Area Plumbers & Fipefitters JATC
214 Airport Blvd. = Welders ~HVAC Jlocal286.0rg Training Director joooperi@local Bl org
2 * MC3 Training (Pre-Apprentice Training)

» Commercial & Industrial Elecmicians hitps-//austineta org Gabe Training Director gabe flores Faustineta org

11
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Pipeline Organizations

SABC s

Associated Builders and Contractors

®@s»@
CENTEX

COMNSTRUCTION | OFFICE | INDUSTRIAL

ACADEMY Al
Impacting a million lives through construction I nk. : e T A D

CONTINUING
EDUCATION

PN

=\, CROCKETT ' : B SUIE
1E C 5 EARLY COLLEGE HIGH SCHOOL “
AUSTIN Ir ndent &

AGC

M.IS'I'IH E‘-HA FTEII

INDEPENDENT ELECTRICAL
CONTRACTORS

development 12

Natl.onal Remforcement Steel



Organization Information

POC Information

Organization Name

Focus Area

Organization Wehsite

Contact Name

Title

Emaal Address

Phone Number

American YouthWarls / YonthBuild Austin
1901 E. Ben White Blvd. SEVD EB
Austin, TX 78741

» American YouthWorks' YouthBuild Austin iz a
D0L Pre-apprenticeship program that provides
hands-on constructon maining, SHA safety,
and employment readiness fraining.

» This organization serves as a holistic youth
services program that combines academics with
career trainmg, leadership development. and
COMDMINITY S2IVice opportunites af no cost to the
smudent.

= Addirional areas of training can be provided
upon reguest of the conmactor.

bittps:/‘americanyouthworks.org

Allison Brandt

YouthBuild
Employer Engagement Specialist

abrandei@americanyouthworks org

(512) 375-1204

[ 5]

Associated Builders and Contractors (ABC),
Inc. Central Texas

513 Congress Ave. #2130

Austin, TX 78701

» ABC is a commercial and industrial
consmuction trade association dedicated to
improving safety m the workplace.

» This company provides Taming te a confactor’s
cument workforce in the following areas: OSHA
10 & 30, NCCER CORE, Blueprint and
‘Consmuction Document Feading, Field Safety,
‘Safery Techoology and other areas upon request.

 ABC also offers Craft Training in the areas of
HVAC, Plumbing. Pipefiting. and Shest Metal

hitp:/'www abccentralbexas org’

Jemnifer Flores

Director of Education

Jfloresifabocentraliexas. arg

(512) 718-5263
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. ] Trainee types for use in section below: Apprentice (A), Apprenticeship Graduate (AG), On the Job Trainee (OJT), OJT Graduate
SECTION III. Trainee Information (oG). Construction Ready (CR). Bilingual Program (BP). Bilingual Program Graduate (BPG), Upskilled Employee (UE)

# of Trainees per

., : : : . . .. Approximate | Requirement
Trainee’s Wage Classification Classification Type of Trainee Tramning Organization Start Date Fulfilled By
B ] B | | | |
SECTION IV. Submission and Approval
GENERAL CONTRACTOR INFORMATION
FOR USE BY CITY OF AUSTIN
Full Name:
CONSTRUCTION TRAINING PROGRAM STAFF
Signature: Full Name: Position:
Date: Frequency of Training Report: Signature:
Date: :
NOTE: First Traming Report will be due within 30 calendar days of NTP Approved Disapproved
Remarks:
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|“.:l [ "':I'| PROCUREMENT PROGEAMS DIVISION
C 1 b / CONSTRUCTION TRAINING PROGRAMI(CTPF)
O mp l an Ce s Training Report
—— Date: Start of Reporting Period: End of Reporting Period:

EETTTOR T Dl s Tow oo b e

- . . . Trainee types for use in section below: Apprentice (A), Apprenticeship Graduate (AG), On the Job Tramee (QOJT), OJT Graduate
SECTION II. Trainee Participation (o) Construction Ready (CR). Bilingual Program (BP). Bilingual Program Graduate (BPG), Upskilled Employee (UE)

: Last Four | Residential . : Traming Type of |Employed| Hours
Last Name First Name of SSN | Zip Code S Organization Tramnee By Worked
SECTION III. Trainee Status Change This section is for use onlv when there is a change to the status of a trainee (example: promotion. termination. ete.)
r SECTION IV, Validation and Approval

GENERAL CONTRACTOR VALIDATION STATEMENT FOR USE BY CITY OF AUSTIN

I validate the information provided in this Tramning Report 1s accurate. CONSTRUCTION TRAINING PROGRAM STAEE

General Contractor Representative’s Full Name: Full Name: Position:

General Contractor Representative’s Phone Number: Signature:
General Contractor Representative’s Email Address: Date:
Signature: Date: Remarks:

Next Training Report Due:
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Scenario

GC determines if they or their Subcontractors currently have personnel
who meet the requirements of a trainee

* GC reaches out to appropriate Training Organization to determine cost

GC includes cost associated with acquiring services of the Training
Organization into their Bid/Proposal
e GC submits the Training Plan for approval

e GC submits the monthly Training Reports

16
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Outreach Initiatives

FINANCIAL SERVICES DEPARTMENT

PROCUREMENT PROGRAMS DIVISION
CONSTRUCTION TRAINING PROGRAM (CTP)

REGISTER NOW

TUESDAY, FEBRUARY 7, 2023
10:00AM - 12:00PM

CTP In-Person Event

PDC EVENT CENTER
6310 WILHELMINA DELCO DRIVE
AUSTIN, TX 78752

I e

[

+ Learn about Program Requirements and Updates

S

T

+ Meet with the Authorized Training Organizations

g

Tl

s’

* Network with General Contractors and Subcontractors

Contact Michelle Pierre for Additional Information:
michelle.pierre@austintexas.gov
(808) 594-6375

o
Lol

]

B E

ra’

s

S

-
it

17




FINANCIAL SERVICES

Outreach Initiatives S ) vemasruaent




FINANCIAL SERVICES

: i DEPARTMENT
Outreach Initiatives T N

Feel the Power

£4Building|Rartnerships!|

. Safety training and ocoupationat
[ S ith testing for the People
’ - buiding Austins e
/ A Austin Safety

" R Council
Safe, Skilled, & Drug Free Workers S ) —
Flexible & Competitive Agreements :

Project Tracking & Bid. Assistance
A'Strong Voice in the Halls of Power

Certified Training with Mobile Units

19
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Recognition

A rs st Work
on R TENNIS CENTER | [
RENOVATION 7

pojec :884000

20



FEBRUARY 20273

By Michelle Pierre, Contract Management Supervisor II
& Rosy , Program Compliance Coordinator

8 thmugh
partnered with five General C
'P requirements, and have trainec
nrolled in a DOL-Registere
Craft Laborers, while the remaining
training courses

y onstruction b
trainee: ted to compl
addi mrml trair
of Wraparound
me- hr.1
wind Program at L
wrdination  skrategi

Over the |
on several
Center Renovation
with ’\Illﬁi:" Conc

5, including the Pharr
. Kevin Muri 't Manager

r company. U

Kevin expluinfzd. dens Ihrr: P

e of H'n: crews who have
trained together and improves their ability to think throug

When asked what Kevin would tell someone ¢
reer in the construction industry, he stated, great
( trad

I1G Development and MDX Safety Training were
selected to  partner \\IH'I Muniz Concrete &
Contracting In bath which were able to
“customize the training bosed on the company’s
needs,” Kevin stated. A course on Preventat
Maintenance for Heavy Vehicles was instru
Josh Gibbs from JJG Dev l:lupmull
and his team from MDX &

situations.”

to name a few.

THE CTP SPOTLIGHT

Financial Services Department
Procurement Programs Division
Conslruction Training Program

In the Training
Organization Spotlight

In the Contractor
Spoltlight

CONCRETE & CONTRACTINGING

In the Trainee
Spotlighi

a O

LN

FRANCISCO
BOCANEGRA

Bupervisos

O

B [T

Establizhing a partnership with the
approved training organizations early
will not only assist with mesting
compliance, it will ensure the
participants are appropriately trained

VALUED
WORKFORCE

Multiple studies suggest that
employess who feel valued within
their organization, aut perform those
who do not. The training and
development of employees is |ust
aie way to m; hem feel like
valued members of the team.

"To be
successful,
you have to
keep a
positive
attitude.”

FRANCISCO BOCANEGERA

TP SPOTLIGHT

PAGE

20F2
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Thank you for the
privilege of your time!

Michelle A. Pierre

City of Austin, Financial Services Department
Central Procurement

Construction Training Program Newly Added CTP
- o Information & Resources

« Training Organization Contact Lists
« CTP Information Guide

« CTP Frequently Asked Questions

« CTP Compliance Tips & Benefits

CTP@AUSTINTEXAS.GOV * CTP Spotlight
« Updated Fillable Forms
Q michelle.pierre@austintexas.gov Q (808) 594-6375 « Virtual Event Videos & Slides

http://austintexas.gov/department/construction-training-program 2
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Wage Theft Contractor Training
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Introductions

Sean Forkner

Wage Theft Coordinator
sean.forkner@austintexas.gov

512-974-8034

Miranda Erlanson

Training Coordinator
Contract Management Specialist I
miranda.erlanson@austintexas.gov

512-974-2020


mailto:sean.forkner@austintexas.gov
mailto:miranda.erlanson@austintexas.gov

Wage Theft Ordinance

The City of Austin amended City Code Title 4 (Business Regulation and Permit Requirements) by establishing Wage
Theft standards in the City; and authorizing the Wage Theft Coordinator to take action against a city contractor that
violates the terms of its city contract.

The City has an interest in economic and workforce development and ensuring that workers receive full payment for
the services they provide to employers. Violations of wage laws by employers within the City harm workers and the
City’s ability to grow its economy and its workforce, and such activity constitutes criminal conduct in some cases.

The Wage Program and Wage Theft Coordinator monitor contractual wage compliance, including visiting work sites,
auditing (1) payroll, (2) wage rate and (3) employee records, and investigating complaints.

Construction & Non-Construction




Contractor Responsibilities

The Wage Theft Contractor training
course is required to be completed within
30 days of being awarded a contract.

This is a mandatory training course for
all City of Austin vendors. Vendors will
retake this course every 2 years.

Provide a signed certification letter.

All vendors must sign a letter certifying
they have not been adjudicated for wage
violations within the last 5 years.




Examples of Wage Theft

Not being paid minimum wage or Living Wage.

Not being paid the proper Prevailing Wage.

Not being paid overtime.

Not being paid at all.

Not being paid the amount promised.

Not receiving final wages in a timely manner.

Not being paid tips.

Not being reimbursed for covering employer’s expenses.

WAGE THEFT IS NOT RECEIVING FULL PAYMENT FOR WORK

Having unauthorized deductions from paycheck.
Bounced paychecks.

Working off the clock.

Being misclassified as an apprentice or wrong trade.
Being misclassified as an independent contractor.




Wage Theft

“Wage theft not only harms Texas
workers and their families but also
saps state and local governments
of much needed tax revenues and
undercuts honest, local businesses
that play by the rules.”


https://www.austintexas.gov/edims/document.cfm?id=375513

Wage Compliance

Wage compliance involves monitoring active City of
Austin construction projects to verify compliance
by the Contractor with Section 00830 of the
Contract Documents, which covers Wage Rates and
Payroll Reporting.

All hourly laborers and mechanics working on these
projects must be paid at least the prevailing wage
for their trade, as set by the U.S. Dept. of Labor, or
the City of Austin minimum wage as established by
City Ordinance, whichever is higher.

City personnel enforce compliance by visiting
the project site, requiring display of wage postings
and conducting wage audits.

Any project receiving Federal funding is subject
to continuous quarterly audits throughout its

duration. Construction — Prevailing Wage



Wage Rates and Payroll Reporting
— Section 00830

Contractors shall keep records showing —

Name-address-occupation of workers employed by ~ «CONTRACTOR provides copies of records within two

the CONTRACTOR or subcontractor(s). (2) working days upon request. Payroll records maintained
during Contract and preserved for 3 years.

Employee Certification (written) with wage

classification agreed to by all laborers and oA Statement of Compliance, a signed letter that accompanies
mechanics signed by the employee and a witness. payroll records.

Payroll Deduction Authorization Form
Construction — Prevailing Wage



Wage Rate
Classification Types

BC — Building Construction HH — Heavy/Highway

SAM.gov | Wage Determinations Construction — Prevailing Wage



https://sam.gov/content/wage-determinations

Construction

Bidding Requirements, Contract Forms Conditions of the Contract Bidding Requirements, Contract Forms Conditions of the Contract

WAGE RATES AND PAYROLL REPORTING Operator, Bobcat/Skid Steer/Skid Loader $ 13.00] $ 20.00 $ 20.00)

Section 00830BC Operator, Bulldozer < 14.00| $ 20.00 < 20.00
WAGE RATE DETERMINATION lOperator, Crane < 34.85 $ 34.85 < 44.70)
Operator, Drill $ 14.50] $ 20.00 £ 20.00)
Operator, Forklift 16.64] $ 20.00 $ 26.26
Operator, Grader/Blade 19.30 $ 20.00) £ 20.00

Wages based on DOL Prevailing Wage Rate General Decision: TX20230271 06/16/2023 Operator, Loader 14.004 $ 20.00 $ 20.00
and City of Austin Ordinance #20160324-015 Resolution #20160324-020 Operatar, Mechanic 18.75 $ 20.00| $ 25.12
Operator, Paver (Asphalt, Aggregate, and 16.03 $ 20.00| $ 20.00
DOL Rate column is for information only. The Total Minimum Wage Rate is derived Concrete)

from the Adjusted Wage Rate Required pursuant to City Ordinance plus the DOL Operator, Roller
Fringes and can be met using any combination of cash and non-cash qualified fringe
benefits, provided the cash component is at least $20.00/hour. Drywall Finishing/Taping)

Adjusted Pipefitter (Including HVAC Pipe Installation)
Total
DOL | Wage Rate Minimuml Plumber, Excludes HVAC Pipe Installation
Rate Required DOL Wage Roofer
For info | Pursuant to| Fringes Rate *Roofer, Metal

Onl Cit 2
Y Olen':nce Required Sheet Metal Worker (Excluding HVAC Duct

Installation)
Sheet Metal Worker (HVAC Duct Installation)

Building Construction Type
County Name: TRAVIS

3

11.25 $ 20.00| $ 20.00
18.74 $ 20.00| $ 26.35

1

Painter (Brush, Roller, and Spray, Excludes

34.15 $ 34.15 $ 49.92|
23.57 $ 23.57 $ 29.94
12.004 £ 20.00| < 20.00
14.05 $ 20.00| $ 20.00

Classification

A |y |y (e

wh

28.35 $ 28.35 $43.91

28.35 $ 28.35 $43.91
34.60 $ 34.60| $ 57.90
11.32 £ 20.00| < 20.00
16.35 $ 20.00| $ 20.00
12.39 $ 20.00| $ 21.1§
19.65 $ 20.00| $ 28.57
12.504 $ 20.00i £ 20.00
12.004 £ 20.00| < 24.11
Waterproofer 16.30 $ 20.00| $ 20.06

http://www.wdol.gov/wdol/scafiles/davisbacon/tx. htm

Asbestos Worker/Heat & Frost Insulator
Duct, Pipe, and Mechanical System Insulation $ 28.10 $8.29 $ 36.39
(Duct, Pip el 3Y ulation) Sprinkler Fitter (Fire Sprinklers)

Baoilermaker $29.47] $24.100 $ 53.57 Hile Finisher

Bricklayer $ 20.07| $ 4 $20.07 Tile Setter

Carpenter $ 26.00 $£9.12 £ 35.12 [Truek Driver, Dump Truck
Carpenter (Acoustical Ceiling Installation only) $ 20.00 $ 4 % 20.00 Hruck Driver, Flatbed Truck
Carpenter (Form Work Only) $ 20.00 $ 0.05 % 20.05 Nruck Driver, Semi-Trailer Truck
Cement Mason/Concrete Finisher $ 20.00 $ 41 $20.00 [Truck Driver, Water Truck
Drywall Finisher/Taper $ 20.00] $4.43 $ 24.43
Drywall Hanger and Metal Stud Installer < 20.00 $3.45 £ 23.45

Electrical Installer (Sound and Communication < 20.00] $2.300 £ 22.30 — .
Systems, Excluding Wiring) See below for Additional Wage Information.

** Electridan (Excludes Installation of Sound 3 31.52 3020 34072 Mote: *Lead Paint & Asbestos Abatement and Roofer, Metal Classifications have been added
and Communication Systems) ’ . : to this Prevailing Wage Rate Determination pursuant to a City of Austin Prevailing Wage

3
***E|avator Mechanic $47.28 $37.335 $84615 [Survey (trades absent from DOL).
Floor Layer (Carpet) $ 21.88 4 21.88

Glazier $ 20.00] $ 20.00| . . R .
HVAC Mechanic (HVAC Unit Installation Only) $ 23.78 % 30.67 The Wage Compliance information detailed below was excerpted from DOL

General Decision TX20230271 or other sources.

A |y [y [ [ | |y | [

Ironworker, Ornamental $ 26.76 % 34.64

Ironworker, Reinforcing $ 20.00] $ 20.00 1. ADDITIONAL TRADE INFORMATION

lronworker, Structural $ 20.73 % 25.97]

*Lead Paint or Asbestos Abatement Worker < 20.00 < 20.00 **Electricians - Including low voltage wiring for computers, fire/smoke alarms.

Labarer, Common or General < 20.00| < 20.00 ***Elevator Mechanics - 6% under 5 years based on regular hourly rate for all hours

Laborer, Mason Tender - Brick $ 20.00) < 20.00 worked. 8% over 5 years based on regular hourly rate for all hours worked as Vacations Pay
Credit. Also, must be paid for 8 holidays - New Year's Day, Memorial Day, Independence

Laborer, Mason Tender - Cement/Concrete % 20.00 % 20.00 Day, Labor'D-a\,r. Thanlfsgwmg Day, theYFruday after Tﬁanksgwmg Day, Ch::ﬂmas%ay, and

Laborer, Pipelayer $ 20.00 % 20.00 Veterans Day.

Laborer, Roof Tearoff $ 20.00 $ 20.00 Welders - Receive rate prescribed for craft performing operation to which welding is

Operator, Backhoe/Excavator/Trackhoe $ 20.00 . £ 23.49 incidental.

Rev. Date 06/26/2023 Wage Rates and Payroll Reporting Page 1 of 6 —
Building Construction Type / D0830BC Rev. Date 06/26/2023 Wage Rates and Payroll Reporting Page 2 of 6

Building Construction Type / 00830BC

Construction — Prevailing Wage


https://www.austintexas.gov/department/wage-compliance

Heavy Highway

dding Requirements, Contract Forms Conditions of the Contract Bidding Requirements, Contract Forms Conditions of the Contract

WAGE RATES AND PAYROLL REPORTING
tion 00830HH Labarer, Common

WAGE RATE DETERMINATION

Heavy and ghway
County Nam

Wages based on DOL General Decision: TX20230007 01/06/2023 and City of
Austin Ordinance #20160324-015 Resolution #20160324-020

DOL Rate column is for information only. The Total Minimum Wage Rate is derived
from the Adjusted Wage Rate Required pursuant to City Ordinance and can be
met using any combination of cash and non-cash qualified fringe benefits,
provided the cash component is at least $20.00/hour.

- LuE £20.00
Rate Required Total Minimum U c Stee -

Pursuant City 2
Ordinance Required ller Onarato . 5 £20.

Classification

Agricultural Tractor Operator or O N $20.00

$20.00

*200"

£20.00

I I 1 T -.
[s1167 2000 2009 — e
-— 85 ss000

‘:2{:

$20. ﬂn

<20.00 - The Wage Compliance information detailed below was excerpted from DOL
General Decision TX20230007 or other sources.

e
4
L'r.\ [
=

1
2.
5.

i
=
L.
r

=l

“-J

$20.00
$20.00 5 1. ADDITIONAL TRADE INFORMATION
$20.00
S'ubmlt to (
$20.00) de r'1i[u;1n of > be perfor
e prior to the start
pPrTr\rrnPd by any trade already listed.

Rev. Date 01/19/2023 Wage Rates Payroll Reporting Page 1 of 4 Rev. Date 01/19/2023 Wage Rates Payroll Reporting Page 2 of 4

ey Honeay 008 >on T L T E——— Construction — Prevailing Wage




Apprentices

Apprentice Wage Rates

Apprentices are eligible for reduced wages. These wage rates are set by the
apprenticeship program and represent a percentage of the journeyman rate based on
what level they are in the program. Fringe benefit amounts are the same at all levels.

50% 1st year 70% 3rd year
55% 1st year, 2nd 6 months 75% 4th year
60% 2nd year 80% 5th year
Department of Labor registered apprenticeships No “Helper” Wage Classifications

Only those apprenticeship programs recognized by the U.S. Department of Labor  Only those classifications listed in the contract will be recognized by the City.
satisfy the City’s contract requirements. In-house apprenticeship programs donot  “Helper” is not a recognized classification. An employee designated as an
meet this requirement unless they are recognized by the U.S. Department of electrician’s helper who is observed running wires of any type or making
Labor. connections must be paid as a journeyman electrician, for example.

Construction — Prevailing Wage



U.S. Department of Labor PAYROLL MH .
Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/iwhd/forms/wh347instr.htm) )

and Hour Division
Persons are not required o respond to the collection of information wnless it displays 2 curmently valid OMB confrod number. Re-\.-_ Dec. 2008
MAME OF CONTRACTOR D OR SUBCONTRACTOR D ADDRESS

OMB Mo.:1235-0008
Expires. 07/31/2024

T OR CONTRACT NO.

PAYROLL NO. o FROJECT AND LOCATION

{4) DAY AND DATE (b) WHERE FRINGE BENEFITS ARE PAID IN CASH

B
DEDUCTIONS _ [ - Each taborer or mechanic listed in the above referenced payroll has been paid
¢ NET (Name of Signatory Party) (Titie) as indicated on the payroll. an ameunt not less than the sum of the applicable
MAME AND INDIVIDUAL IDENTIFYING NUMEER i

JT— hasic hourly wage rata plus the amocnt of the requied fringe benafis 2s sted
GROSS WITH ) In e coniract, axcept 48 noted In section 4(c) beiow
.4 LAST FOUR DIGITS OF SOCIAL SECURITY WORK HOLDING TOTAL 1

NUMBER) OF WORKER CLASSIFICATION

i N (1) That I pay or supervise the payment of the persons employed by (N EXCEPTIONS
Tax ER__|DEDUCTIONS| FOR WEEK

anthe
{Contracior or SUBCONMrACion)

EXCEPTION (CRAFT) EXPLANATION
; that during the payroll period commencing on the.

(Building or Work)

dayof and ending the. day of

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectiy to or on behalf of said

from the full

(Contractor or Subcontractor)

weekly wages eamed by any person and that no deductions have been made either directly or indirectly
from the full wages eamed by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R.Subtitie A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357, 40 U.S.C. § 3145), and described beiow:

REMARKS

(2) That any payrolis otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rales for laborers of mechanics conlained therein are not less than the
applicable wage rates contained in any wage delermination incorporated info the contract; that the classifications
set forth therein for each laborer or mechanic conform with the wark he performed.

£3) Trat any apprentces employed n the aboe perod are duly vag\sleleu inabona e apprenicestip
program regislered with a State oo

pprenticeship ar
Traiing, Unlted States Department of Labor, o i no s a exists in a State,
Wil the Bureau of Appreicaship and Trani umeusalesueuamm of Labor.

(4) That — —
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE
O i astiton 1o mabasic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payrall, payments of fringe benefits as listed in the contract Y OF T SURECT THE CONTRACTOR GR
have been or will be made to appropriate programs for the benefit of such employees, o F CRMMNAL PROSECUTION. SSE SECTION 1907 OF TITLE 18 AND SECTION 5720 OF
except as noted in section 4(c) below: =

racions perfor gwﬂulrtdrdlyrnanu:u_'id sisbed Cons = m 4 e inl e = ontained in 29 CF.R. &§ 5.3, 5.5(a). The el and At
onlractons perfanming i ced of assisted construction contracts 1o urnish weekly a stalesment with respect to U.S. Department of Labar (DOL) regulaions &t
lractans to submil weekly & copy of all payralls 1o the Federal agency contracting for or financing the sonstruction project, ascompanied by a signed “Stalenent f Ceey plance” indicating thal the payrolls are cored! and complete and thal each labarer
of mechanic has been paid nat less than the proper Davis-Bacon prevailing wage rale for e work performed. DOL and federal contracting Sgencies recehi is infarmiation review the information b determine that employees have received legally required wages and fringe benefits

Public Burden Statement
Wie estirnate that is will Eake an average of 55 minubes to complle this colection, including time for reviewing instructions, seanching existing data sources, gathering and maintairing the data nesded, and completing and reviewing the collestion of infarmation. If you have
Ty CoMMEnts reganding Mese estmales or any other aspect of this collection, mchiding Suggestions for reducing 1his burden, send Sem to the Administraton, Wage and Houwr Division, U8, Depantment of Labor, Room S3502, 200 Constitutian Avenue, N
Washington, D.C. 20210

Construction — Prevailing Wage




When requested to provide payroll records, within
how many days should the contractor provide the
records?

A) Within 8 days B) Within 6 days

C) Within 4 days »D) Within 2 days




Non- Construction — Living Wage

Non-construction Services will adhere to the City of Austin
Living Wage. This includes services done on city property, to
city vehicles, and delivery of professional and non-professional
services that have been formally and competitively bid, at a
value greater than $50,000 that require city council authority
approval.

Living wage requirements are applicable to all prime
contractors and subcontractors.

Contract compliance will include submitting certified

payrolls classified as living wage certifications to ensure
contractual wage obligations are met throughout the duration
of any contract with the City of Austin.

Non - Construction — Living Wage



AUSTIN FINANCE ONLINE

FINANCIAL DOCUMENTS PERFORMANCE MANAGEMENT CHECKBOOK UNCLAIMED PROPERTY PROCUREMENT HOTEL/STR CONTACT Us

AUSTIN PROCUREMENT

POLICIES AND PROGRAMS he n unt 0 per hour fi



https://financeonline.austintexas.gov/afo/afo_content.cfm?s=15&p=150

Living Wage Certification
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Non - Construction — Living Wage



CITY OF AUSTIN, TEXAS
LIVING WAGES CONTRACTOR CERTIFICATION
(Please duplicate as needed)

Pursuant to the Living Wages provision the Contractor is required to pay to all employees of the Prime
Contractor and all tiers of subcontractors directly assigned to this City contract a minimum Living Wage
equal to or greater than $20.00 per hour.

(1) The below listed individuals are all known employees of the Prime Contractor and its
subcontractors who are directly assigned to this confract, and all are compensated at wage rates
equal to or greater than $20.00 per hour:

CITY OF AUSTIN, TEXAS
LIVING WAGES EMPLOYEE CERTIFICATION

Contract Number: |/l "77L| ‘DescriptionOTSer\-'ioes:

Confractor Name:

Employee Name Employer Prime or Sub | Your Normal Rate | Employee Job Title

T Johty (X crmple Prvme [ 91 /e [Engineey

Petty Thoaaes g\kbv\np\t Rrime KQQ/‘"‘ Fotov

Noloves Jacdas | " £26/ Sup_v\j\s of

(2) All future employees of both the Prime Contractor and all tiers of subcontractors directly assigned
to this Contract will be paid a minimum Living Wage equal to or greater than $20.00 per hour.

(3) Our firm will not retaliate against any employee of either the Prime Contractor or any tier of
subcontractors claiming non-compliance with the Living Wage provision.

A Prime Contractor or subcontractor that violates this Living Wage provision shall pay each of its affected
employees the amount of the deficiency for each day the viclation continues. Willful or repeated violations
of the provision by either the Prime Contractor or any tier of subcontractor, or fraudulent statements made
on this certification, may result in termination of this Contract for Cause, subject the violating firm to
possible suspension or debarment, or result in legal action.

| hereby certify that all the listed employees of both the Prime Contractor and all tiers of subcontractors
who are directly assigned to this contract are paid a minimum Living Wage equal to or greater than $20.00

' Sel+

Contractor's Name: M '

Signature of Officer
or Authorized
Representative:

Printed Name: M e Se
Title C_E" (a)

Qmmf;// N 3023

Section 0815, Living Wages Contractor Certification Revised October 2022

Section 0820, Living Wages Employee Certification

Pursuant to the Living Wages provision of the contract, the Prime Contractor is required to pay
to all employees directly assigned to this City contract a minimum Living Wage equal to or
greater than $20.00 per hour, and is further responsible for assuring that employees of all tiers of
subcontractors are likewise paid a minimum Living Wage equal to or greater than $20.00. In
addition, employees of both the Prime Confractor and all tiers of subcontractors directly assigned to
the referenced contract are required to certify that they are compensated in accordance with the
Living Wage provision. Contractors are prohibited from retaliating against any employee claiming
non-compliance with the Living Wage provision.

| hereby certify that | am directly assigned to this contract and that | am compensated at wage
rates equal to or greater than $20.00 per hour.

Employee’s Title:

Signature of Employee Date
M«*" 7 ) " l g\/i
Li

TyPedr Print Name
B La WX Jotaw

Zrn

(Witness Signature) 4

S O‘M“"‘\‘\AO\’Q/ Sang -L\K

(Printed Name)

To report possible non-compliance or to obtain additional information about the City of Austin’s Living
Wage Program requirements, please email: LivingWagelnguiry@AustinTexas.Gov

Revised May 2022

CIUDAD DE AUSTIN, TEXAS

Certificacion del Salario Minimo — Contestar Antes de Trabajo

Numero de Contrato: Descripcion de los Servicios:

Contratistia:

En conformidad con el acopio del salario minimo establecido en este contracto (Con referencia a la
seccion 0400, Resolucion de la Adguisicion Suplementaria), el Principal Coniratista tiene la
obligacién de pagar a sus empleados el salario minimo de $20.00 6 mas, el cual es reguerido por la
Ciudad y ha sido directamente asignado a éste contrato. El principal contratista es responsable de
garantizar que todos los empleados en general, incluyendo a los empleados del subconiratistas
reciban el salario minimo de $2000 o mas. Adicionalmente, el principal contratista tiene la
obligacion de asegurarse que tanto sus empleados y los empleados de los subcontratistas
asignados a este contrato deberan de certificar que son compensados de acuerdo con el acopio
del salario mhimo establecido en el contrato. Prohibiendo que contratistas tomen rep lias en
contra de cualquier empleado que alegue el incumplimiento del acopio del salario minimo.

Por medio de la presente certifico que estoy directamente asignado a este contrato y que soy
compensado de acuerdo con las tasas salariales de $20.00 6 mas por cada hora de trabajo.

Titulo del Trabajo de Empleado:

Firma de Empleado

e O

Nombre Im presoﬂ
T T Yol

(Firma del Testigo)

\S&W\VV\W"%\[ SQAnS - H’\

{Nombre Impreso)

Para informar un problema de incumplimiento con el Programa de Salario Minimo de la Ciudad de
Austin en este contrato, por favor envie un comreo elctrénico a LivingWagelnguiry@austintexas.gov

Seccién 0820, Certificacién de Empleado con Salario Digno Revisado agosto 2022




The current Living Wage applies to executed
contracts starting from which date?

A) October 1st, 2020.

B) October 1st, 2021.

- C) October 1st, 2022.

D) October 1st, 2023.

Non - Construction — Living Wage



;A  Wage Theft Complaints

If you would like to report a wage theft claim to the City of Austin for
formal investigation, please submit an online Request to Investigate form with
our office (Link coming soon).

City of Austin

Wage Program

505 Barton Springs Rd.
Austin, TX
wagetheft@austintexas.gov
Phone: 512-974-3742



mailto:TCDAwagetheft@traviscountytx.gov

Wage Theft Complaints

Any person may make a complaint concerning wage theft to the Wage Theft
Coordinator. The Wage Theft Coordinator may assist the person in making a complaint.
To the best of the complainant'’s ability, the complaint shall include:

(1) the worker's full name;

(2) the identity and address of the employer;

(3) the date or dates on which the wages were earned,;

(4) the date or dates on which the wages were to be paid;

(5) the amount of wages alleged to have been unpaid;

(6) a brief description of the work performed and the location where it was performed; and
(7) whether the worker sent the employer a written demand for payment of wages.

(8) The Wage Theft Coordinator may investigate a complaint related to wages to be paid under a
City contract and may refer complaints and complainants to an appropriate investigative and
enforcement authority.



The Wage Theft Coordinator shall notify an employer of a wage theft
complaint within 30 days of receiving the complaint.

Within 30 days of the date of the referral, the Wage Theft Coordinator may
take action that affects the contract.

City contractors who have been adjudicated of wage theft shall be
identified in a wage theft database maintained by the Wage Theft
Coordinator.

An employer that is declared ineligible to conduct business with the City
under this chapter may make an application for reinstatement to the Wage
Theft Coordinator. Upon the Wage Theft Coordinator’s recommendation,
the Chief Procurement Officer may approve or deny the employer’s
reinstatement.




Wage Theft Complaints outside of the City of Austin
purview will be referred to:

Online Texas Payday Law Wage A complaint can also be filed with the U.S.
Claim system: English or En Espanol, or Department of Labor’s Wage & Hour Division

Call 800-832-9243. A wage claim must be (DOL). A complaint with DOL differs from a wage

submitted no later than 180 days after the date claim filed with TWC in that it covers more time -

the claimed wages originally became due for up to two years — and all complaints

payment. are kept confidential, so the employer would not
know you had filed the complaint.



https://apps.twc.texas.gov/WAGECLAIM/logon?language=en
https://apps.twc.texas.gov/WAGECLAIM/logon?language=es
https://www.dol.gov/agencies/whd
https://www.dol.gov/agencies/whd
https://www.dol.gov/agencies/whd

Questions and Feedback

Sean Forkner

Wage Theft Coordinator
sean.forkner@austintexas.gov
512-974-8034

Financial Services Department

505 Barton Springs Road, Suite 370,
Austin, TX 78704

Miranda Erlanson

Contract Management Specialist Il
miranda.erlanson@austintexas.gov
512-974-2020

Financial Services Department

505 Barton Springs Road, Suite 370,
Austin, TX 78704
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