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MISSION

Accelerate The World’s Transition to Sustainable Energy




TESLA MASTER PLAN

Low Volume Mid Volume High Volume

ROADSTER - 2008 MODEL S - 2012 | MODEL X - 2015 MODEL 3 - 2017
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CYBERTRUCK

+14,000lbs Tow Capacity Stainless Steel Exoskeleton +500 Mile Range



GIGAFACTORY NEVADA

$5B Capital Investment 15,000+ Full-time Jobs Onsite Exceeded Expectations in All Categories,
15,000+ Construction Jobs According to Governor’s Office of
Economic Development



FREMONT FACTORY

$3B+ Investment to 10,000+ Jobs at Fremont Supporting 30,000+
Modernize Factory 20,000 Jobs in California INndirect Jobs



FREMONT FACTORY
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$635M in Total New York State 1,800+ Jobs in QT Prior to COVID-19, Exceeded
Investment & Employment Targets



WORKPLACE SAFETY AT FREMONT IN 2019

Average Quarterly Recordable injuries per 1,000 Cars Produced ~ Fremont Factory

2018
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Rate of Injury Per Vehicle Associates Spent Less Time Away Total Recordable Injury Rate (TRIR):

Reduced Year-Over-Year Due to Injury or lliness Better than Industry Average
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COVID-19 SAFETY
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EMPLOYEE BENEFITS

« Opportunity to Become a Tesla Shareholder
» Five Medical/Rx Plans, including three options with no payroll deduction

 Dental and Vision Plans

» Employer Paid Life Insurance / AD&D

 Employer Paid Short- and Long-Term Disability Insurance Health Care & Dependent Care Accounts

« Paid Maternity & Paternity Leave after 1 Year of Employment: 16 Weeks/7 Weeks
« $130 Per Month Commuter Allowance

« Free Tesla Shuttle Service to and from Factory



EMPLOYEE SHUTTLE SERVICE

No Cost to Employees 6,000+ Daily Riders in Bay Area in 2019 Schedule Aligned to Shifts



CULTURE OF DIVERSITY & INCLUSION
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LGBTQ Tesia

100% Rating on Human Rights
Campaign Corporate Equality Index

Intersectionality

Al
TESLA
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Majority-Minority
Company

LATINGS Tes. A
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Community Relations + Diversity
& Inclusion Partners at Every Factory



WORKFORCE DEVELOPMENT
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WORKFORCE DEVELOPMENT

Leadership
6%

ngineering/Administration
12%

- Production Associates
Tecﬁwg%lans 529

Material Handlers
10%

Gigaractory Nevada -
Current Workforce



WORKFORCE DEVELOPMENT

Continuing Education High School & Collegiate Pipelines K-12 Partnerships



CONTINUING EDUCATION

500 team members 1,200 college credits completed 80 program graduates



HIGH SCHOOL GRADUATE PIPELINE

High School Engagement Career Progression Continuing Education



MANUFACTURING DEVELOPMENT PROGRAM

INnformation Sessions Gigafactory Visits Signing Days






TESLA START

12-week curriculum Tesla Instructors Hands-on Experience



TESLA START

300+ 3 /

New Team Members College Campuses States




TEATINOMALS

INMPLEENTATION

LAUNCH GUIDE

TESLA COMMITHMENT

COURSE CONTENT
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TESLA INTERNSHIP PROGRAMS
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K-12 PARTNERSHIPS
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Team Workshops Teacher Development Competition Support



K-12 PARTNERSHIPS




K-12 PARTNERSHIPS

Now Moduler : . [ New Resvoom Fuciures & Finishes
Widng door

New Folding Wall System

New Foiding Moduar
Wall System

Now Elevatir
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K-12 PARTNERSHIPS

AUTOMATION TECHNOLOGY
STANDARDS

Learning that works for Nevade

CTE

Thes document was prepared by

Office of Career Readiness, Adut Learring & Education Options
Nevada Department of Education
755N Roop Street, Suite 201
Carson City, NV 8901
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Draft for revew by the Nevads State Bowrd of Education on
My 19, 2018
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AUTOMATION TECHNOLOGY STANDARDS 2018
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BUSINESS AND INDUSTRY VALIDATION
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AUTOMATION TECHNOLOGY STANDARDS
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CONTENTSTANDARDA D CHARACTEREE AUTOMATION CONTROL DEVICES
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K-12 PARTNERSHIPS
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HOW TO INVEST IN ROBOTICS

FOR BUSINESSES

K-12 PARTNERSHIPS
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ANNUAL TRADITIONS

/

wr Preparing for Arrival

-

Tesla K-12 Teacher Externship 2019 Agenda

_Subject | wead [ Location

" | ——— Leadership Chats Day1
2& K-12 Teacher Externship Guide w '

Gigafactory | |

Day 2

f.rﬁe Subject | Le.id | Locatioh

Day 3

Time Subject Lead Location
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ANNUAL TRADITIONS

Introduce a Girl to Engineering Day
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