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ARTICLE 1
PREAMBLE

Section 1. Intent of Agreement.

This Agreement is made between the City of Austin, Texas, hercinafter referred to
as the "City," and the Austin Firefighters’ Association, Local 975 of the International
Association of Fire Fighters, AFL-CIO-CLC, hereinafter referred fo as the "Association.”

Section 2. Purpose of Agreement,

WHEREAS, the citizens of the City of Austin have by referendum election chosen
the Collective Bargaining Process as a fair and orderly way of conducting its relations
with Austin fire fighters; and

WHEREAS, the Association has pledged to support the service and mission of the
Austin Fire Department, to constructively support the goals and objectives of the Austin
Fire Department, and to abide by the statutorily imposed no strike or work slowdown
obligations placed upon il;

WHEREAS, it is the intent and purpose of this Agreement to achieve and maintain
harmonious relations between the parties, and to establish benefits, rates of pay, hours of
work, and other tetms and conditions of employment for all members of the bargaining
unit and to provide for the equitable and orderly adjustment of gricvances that may arise
during the term of this Agreement; and

WHEREAS, it is the infent and purpose of the parties to set forth herein their
entire Agreement;

NOW, THEREFORE, in consideration of the mutual covenants and agreements herain
contained, the parties mutually agree as follows,

ARTICLE 2
DEFINITIONS

The following definitions apply to terms used in this Agreement, unless a different
definition is required by the context in which the term is used,

L “Apreement” refers to this Collective Bargaining Agreement.

p2 “Association” means the Austin Firefighters’ Association, Local No, 875
of the Inlernational Association of Fire Fighters, AFL-CIO-CLC, and its officers and
agents authorized to act on its behalf.

3: “Antharized Association Representative” means a representative of the
Association authorized by the Association’s Executive Board to conduct business on
behalf of the Association.

4. “City* means the City of Austin, Texas, the Austin Fire Department and
its officers, agents, managers, and others authorized to act on its behalf.
% “City of Austin Personnel Policies™ means, unless otherwisc provided

herein, those provisions of the City of Austin Personnel Policies, as adopted by the City
Council, that apply to Civil Service employees.

6. “Consensus” means a form of group decision-making in which everyone
discusses the issues to be decided so that the group may benefit from the knowledge and




experience of all its members, In order for consensus to occur, every member of the
group must be able to support the decision.

7. “Department” means the Austin Fire Departmenl, acting through its
management staff.

8. “Expiration date of this Agreement” means September 30, 2013, unless
otherwise specified.

9. “Fire Chief” means the Fire Chief of the Austin Fire Department and is
synonymous with the term “department head” as used in Local Government Code
Chapter 143.

10,  “Firs fighter” mecans any employce who is a “fire fighter™ as defined in
Local Government Code §§143.003(4) and 174.003(2), employed by the Austin Fire
Department. It excludes the Fire Chief, non-Civil Service employees, retirees, and any
other employees specifically exempted by the terms of this Agreement.

11.  “Hiring cycle” means the time period between the announcements for
accepting applications through the certification of an eligibility list by the Civil Service
Commission, including any subsequent corrections.

2.  “Hiring process” means the components used to screen and test applicants
to become eligible for selection as a fire cadet.

13. “Immediate family” means the following members of a fire fighter’s
family:

a. Parents (biological parents, adoptive parents, or persons in loceo
parentis to the fire fighter when the fire fighter was a child);

b. Spouse (husband, wile, or domestic partner);

c. Child (biological, adopted, foster, stepchild, legal watd, or a child
for whom the fire fighter is a person standing in loco parentis);

d. Sisters or brothers;

e, Grandparents;

f. Grandchildren;

g. Parents and grandparents of a fire fighter’s spouse; and

5 Any relative living in the same household with & fire fighter.

14,  “Local Government Code Chapter 1437 and/or “Chapter 143" refers fo
those portions of the Fire Fighter and Police Officer Civil Service Act, Texas Local
Government Code Chapter 143 which are applicable to the City.

15.  “Local Government Code Chapter 174" and/or “Chapter 174" refers to the
Fire and Police Employee Relations Act, Texas Local Government Code Chapter 174,

16,  “Non-Civil Service employee” means any employee of the Austin Fire
Depatiment who is not a fire fighter as defined in Local Government Code §143.003(4),




ARTICLLE 3
RECOGNITION OF ASSOCIATION

The City recognizes the Association as the sole and exclusive bargaining agent for all fire
fighters pursuant to Local Government Code Section 174.101

ARTICLE 4
MANAGEMENT RIGHTS

The City retains all inherent rights to manage the Firc Department and its work force
which it enjoys under applicable law, subject to applicable federal and state statutes and
local ordinances, resolutions, and rules, except as specifically provided in this
Agreement. These rights include, but are not limited to: direction of the work foree,
including but not limited to, the right to hire; the right to discipline or discharge in
accordance with Chapter 143 and this Agreement; the right to decide job qualifications
for hiring; the right to lay-off or abolish positions; the right to make rules and regulations
governing conduct and safety; the right to determine schedules of work together with the
right to determine the methods, processes and manner of performing work; the right to
evaluate, supervise, and manage performance of the employees; the determination of the
size of the work force, and the assignment of work to fire fighters within the Department,
including the right to transfer fire fighters; the determination of policy affecting the
selection of new fire [ighters; the right to establish the services and programs provided by
the Depattment, including the nature and level of such services and programs, as well as
the type and quantity of resources allocated; the right {o establish work performance
measurements and standards; and the right to implement programs 1o increase the cost
effectiveness of departmental operations.

ARTICLE 5
NON-DISCRIMINATION

Section 1. Association Membership or Activity.

Neither the City nor the Association shall interfere with the right of fire fighters
covered by this Agrecement to become or not become members of the Association, and
there shall be no discrimination against such fire fighters because of lawful Association
membership or non-membership activity or status. Nothing in this Agreement will be
construed to prevent the Association from enforcing its lawful requirements for obtaining
ot retaining Association membership, nothing in this Agreement will be construed to
impose on the Association any obligations to non-members of the Association greater
than those imposed by the law,




ARTICLE 6
CITY/ASSOCIATION RELATIONSHIP

Section 1. Quarterly Management/Executive Board Mecting.

{a) On a quarterly basis, the Association's Executive Board and the Department's
management staff (as designated by the Fire Chief) shall meet to discuss the operation of
this Agreement. The Fire Chief will establish a process for creating an agenda in advance
of each quarterly meeting, This meeting shall be for the purpose of considering,
discussing and making rccommendations and suggested remedies to the Fire Chief or
City pertaining to personnel policies, job safety, and other conditions of employment,
Discussion of topics will be by mutual agreement, and neither party's agreement to
discuss a lopic will be considered to be a relinquishment of any rights it may have under
this Agreement or otherwise.

(b) Association Executive Board representatives who attend the quarterly meeting
during their regular work hours shall receive administrative time for those hours.

Section 2, Joint Commtittee,

A, Limited Purposes of Committee, The parties agree to convene a Joint
Committee, consisting of management and Association representatives, for the following
purposes:

(1) To permit the Association to have input into the development of
and/or revisions to the Department personnel policies section of the General Orders, The
Association seeks to accomplish its interests by contributing to policy development and
change. The City seeks 1o accomplish its interests in obtaining valuable input into policy
changes, accomplishing "buy in "and support by department members while maintaining
the right to implement policy changes without the need for approval by the Association or
the committee. The City agrees that personnel policies will not be moved from the
personnel policies section of the General Orders. The City further agrees that all matters
that are presently or were contained in Section H of the General Orders as of September
30, 2008, shall be considered personnel policies subject to the Joint Committee process.

(2)  To review and discuss building repair and maintenance issues
(previously a function of the Building Audit Commitiee) and safety inspections of fire
stations (previously a function of the Joint Health and Safety Advisory Comrmittee);

(3) To review and discuss departmental safety training and safety
bulletin updates related to ongoing safety projects; and

(4)  To establish criteria for the donation and use of hours for
Calasirophic Leave requests pursuant to Article 12.

B. Composition of Committee, When convened, the Joint Commiliee shall he
composed of three (3) management representatives appointed by the Fire Chief and three
(3) Association representatives appointed by the Association President, Necessary
resource people may attend.

C. Committee Process. Issues involved in policy development will be posted on
the TireNet, All intcrested fire fighters shall forward their comments to the Fire
Department management and the Association Committes Members within seven (7} days




in order to make surc that consideration of such comments may occur prior to the
meeting. Drafis of policies shall be provided to the Association President. Joint
Committee meetings shall be convened only when necessary, Meetings should take place
as soon as practicable, however, it is understood that this process must go on, even if
some designated participanis cannot attend. This provision does not preclude the
implementation of interim policy changes when the Fire Chief determines that the interest
of the department or the public require such changes without delay. After input and
communieafion oceurs in the process, the final determination of the policies of the
department remains with the Fire Chief and it is understood and agreed that the approval
of the Committee or the Asscciation is not required for policy changes to be sffective.

I}, Copy of Policies. The Fire chief will provide to the Association President a
copy of any approved policy (whether new or revised) before it is issued. The Fire Chief
shall make a reasonable effort fo provide a final draft of any policy (whether new or
revised) before it is approved.

E. Operational Policies. Operational policies are not subject to the Joint
Commitiee process. However, the Fire Chief will take into consideration the advantages
of including Association input in work groups or ad hoc committees involved in policy
development or revision. The department shall expand the use of the FiveNet for
comments, or focused comments on the relevant policy related issue,

Section 3. Other Ad Hoe Committees,
The Fire Chief may, from time to time, convene ad hoc committces to work an
specific issues or projects.

Section 4. Management Control.

It is expressly understood and agreed that the Fire Chief continues to solely control
all policy making and implementation and that the Joint Commiltee created in this Article
applies only to the subjects specifically set out herein.

ARTICLE 7
ASSOCTATION DUES, PAYROLL DEDUCTIONS & INDEMNIFICATIONS

section 1, Dues Check Off.

Upon receipt of a proper and signed suthorization from an Association member
and written approval by the Association, the City will deduct from the Association
member's pay, regular Association ducs in the amount set by the Association. The
authorization shall be made on a form supplied by the City. The Association shall notify
the City of any change in the amount of the regular dues,

Seetion 2, Other Payroll Deductions.

A, The City will continue 1o deduct from the Association member's pay, upon
receipt of an authorization from an Association member and written approval by the
Association, deductions in the amount specified by the Association member, for up to ten




(10) specific organizations or benefits. The initial organizations or benefits are the
following:

Austin Fire Fighters Political Action Committee (PAC)
Group Term Life Insurance

Members' Pagers

Prepaid Legal

AFLAC Insurance

Police & Fireman's Insurance Association

Austin Fire Museum

Austin Firefighters Outreach Fund

B. The Association may add or change the specific organizations or benefits
up to the ten (10) permitted, subject to approval by the City. In approving the request, the
City may consider the typc of use and whether the City's involvement in the funding of
such organizations ot benefits is appropriate. Upon request, the Association will provide
appropriate documentation and/or information from which the City may determine and
verify that adequate accounting safeguards and controls exist to protect employee funds,
The City will not unreasonably delay or withhold approval for the use of deductions.
Requests will be submitted to the persons designated in accordance with Article 29,
Notices.

Section 3. Prior Authorizations.

Prior o the effective date of this Agreement, the Asscciation will firnish to the
City a list of all Association members. Listed members who authorized dues or payroll
deductions prior to the cffective date of this Agreement will not be required to submit a
new payroll deduction form. Members who are not included in the list must submit
proper authorization requesting dues or payroll deductions,

Section 4, Remittance of Deductions,
The amounts withheld by the City for dues and payroll deductions will be
promptly remitied to the Association's Treaswrer,

Section 5, Association Payment of Deduction Costs.
‘The Association agrees to reimburse the City for the cost of making such
deductions in an amount not to exceed ten cents (8. 10) per deduction,

Section 6, Correction of Errors.

The Association will refund to the City any amount paid to the Association in error
under this Article. The City will reimburse an Association member for any amount
erroneously deducted from the Association member's pay under this Articie.

Seetion 7. Indemnification.

The Association shall jointly defend the provisions of this Article on behalf of
both parties, and shall indemnify the City and hold it harmless against any and all
claims, demands, suits, or other forms of liability that may arise out of, or by
reason of, any actions taken by the City or any department of the City for the
purpose of complying with this Article. The Association shall be entitled to select




and direct counsel for such defense, but shall reasonably cooperate with counsel
designated by the City Attorney to participate.

Section 8. Pre-emption,

It is expressly undersiood and agreed that all provisions of this Article shall
preempt any statute, Executive Order, local ordinance, City policy or rule, which is in
conflict with this Agreement and the procedures developed hereunder, including for
example and not by way of limilation, any contrary provisions of Chapters 141, 142, and
143 of the Texas Local Government Code, including but not limited to Section 141,008,

ARTICLLE 8
CIVIL SERVICE COMMISSION

Section 1. Ex Parte Communications with Commission,

The parties agree that neither the City nor the Association shail have ex parte
communications with any member of the Civil Service Commission conceming any
Commission procecdings such as disciplinary appeals, promotional bypasses, or
examination appeals. This section does not prohibit the Civil Service Director, the
Directot's staff, the City Attorney, or the City Attorney's staff from communicating with
Commissioners fo the extent necessary to perforin their duties in connection with the
Commmission, provided that such communications are in accordance with applicable law
and ethics reguirements.

Secfion 2. Agreed Scheduling of Disciplinary Hearings,

In any appeal of a suspension, including an indefinite suspension, the suspended
fire fighter (or the fire fighter's designated representative) and the Fire Chief by written
agreement may schedule or re-schedule the hearing on a date more than 30 days after the
date the Commission receives fire fighter's notice of appeal, Upon receipt of such written
agreement, the Civil Service Dircctor shall schedule the hearing on the agreed date unless
a quorum of the Commissioners is unavailable. If a quorum of Commissioners is not
available on the agreed date, the Director shall confer with the fire fighter (or the fire
fighter's designated representative) and the Fire Chief to sclect a new date for the appeal
hearing when the parties and a guorum of the Comumissioners are available, This
provision pre-empts Section 143.053(b) of the Texas Local Government Code to the
extent the two are inconsistent,

Seetion 3, Residency Requirement.

Notwithstanding Local Government Code Section 143.006(c)(3), a Commission
member may be appointed if they are a resident of the municipality or the municipality’s
extra-territerial jurisdiction who has resided in the municipality or municipality's extra-
territorial jurisdiction for more than three (3) years.

Section 4. Pre-emption.
[t is expressly understeod and agreed that the provisions of this Article supersede
the provisions of any State sfatute, execulive order, local ordinance, Civil Service




Commission Rule or other rules with which they conflict, including but not limited to
Sections 143.006; 143.010, 143.012, and 143.053 of the Local Government Code.

ARTICLE Y
WAGES & BENEFITS

Section 1. BASE WAGLES
A, For Fiscal Year 2009-2010.
Effective with the first pay period of Fiscal Year 2009-2010, the pay scale
attached hereto as Appendix A-1 shall apply to all fire fighters covered by this Agreement.
The pay scale reflects a (0L0% increase to base wages.

B. For Fiscal Year 2010-2011.

Effective with the first pay period of Piscal Year 2010-2011, the pay scale
aftached herefo as Appendix A-2 shall apply to all fire fighters covercd by this Agreement.
The pay scale reflects a 3.0% increase to base wages over the pay scale atlached as
Appendix A-1, which includes adjustments made for longevity as noted in Section 2.B
below. :

C. For Fiscal Year 2011-2012,

Effective with the first pay period of Fiscal Year 2011-2012, the pay scale
attached hereto as Appendix A-3 shall apply to all fire fighters covered by this Agreement,
The pay scale reflects a 3.0% increase fo base wages over the pay scale attached as
Appendix A-2. Provided, however, that if the majority of non-public safety cmployees,
through any City-wide compensation program, receives a base wage increase of more than
3.0% for Fiscal Year 2011-2012, the 3.0% base wage increase provided for in this Section
shall be increased to the base wage increase received by the majority of the employees. If
the basc wage increasc is adjusted as provided in this Scction, a new pay scale will be
substituted for Appendix A-3.

D. For Fiscal Year 2012-2013

Effective with the first pay period of Fiscal Year 2012-2013, the pay scale
attached hereto as Appendix A-4 shall apply to all fire fighters covered by this Agreement.
The pay scale reflects a 3.0% increase to base wages over the pay scale attached as
Appendix A-3. Provided, however, that if the majority of non-public safety employees,
through any City-wide compensation program, receives a base wage increase of more than
3.0% for Fiscal Year 2012-2013, the 3.0% base wage increase provided for in this Section
shall be increased fo the base wage increase received by the majority of the employess. If
the base wage incrcase is adjusted as provided in this Sccfion, a new pay scale will be
substituted for Appendix A-4.




Section 2. ADDITIONAL PAY ITEMS,

A. Assignment and Specialized Functions Pay.
During the term of this Agreement, the following Assignment and Specialized Functions
Pay items shall be available in accordance with criteria and procedures adopted by the Fire
Chief;

Airport Fire and Rescue Pay $150 per month
Bilingual Translation Pay®* $150 per month
Staff Schedule Pay $300 per month
Special Operations Teams Pay
Hazardous Materials Team $150 per month
Search and Rescue Team $150 per month
Special Operations Battalion Pay $300 per month

*Bilingual Translation Pay applies, at a minimum, to the following langnages: Spanish,
American Sign Language, and Asian (Vielnamese, Cantonese, Thai, Korean, Japanese,
and Malaysian). A fire fighter may receive Bilingual Translation Pay for only one (1)
language.

B. Longevity Pay

1. Beginning with Fiscal Year 2010-2011, longent}f pay will he
increased to Eighty Dollars {SE{] 00) per year for each year of service up to a maximum
of twenty-five (25) years of scrvice.

% Beginning with Fiscal Year 2010-2011, longevity pay shall be paid
on an annuat basis in a lumyp sum in the first regularly schL&LI ed pay period afer the [ire
fighter’s anniversary date, This change in payment of longevity does not affect the
treatment of longevity for retirement and overlime purposes, and the City and the fire
fighters shall continue making retirement contributions for longevity payments,

C. Education Incentive Pay and Firefighter Certification Pay.

During the term of this Agreement, the Cily shall pay fire fighters
Educational Incentive Pay and Firefighter Cestification Pay at the rates specified in City of
Austin Ordinance No. 020926-13. This Agreement does not otherwise establish or control
payment of Education Incentive Pay or Firefighter Certification Pay, which is the subject of
litigation at the time this Agreement is negotiated, and docs not otherwise supersede the
provisions of any City of Austin ordinance applicable to the payment of Education Incentive
Pay and Firelighter Certification Pay.

D. Reimbursements
During the term of this Agreement, the following reimbursements will be
paid in aceordance with City policy:



(1) Mileage paid for travel between stations;
{2)  Reimbursement of auto insurance deductible,

E. Special Preemption
Subject to the provisions of Subsection C above, it is expressly understood
and apgreed that this Section shall preempt any provisions of any State stalute, Executive
Order, local ordinance, City policy or rule, to the extent they conflict with this Section,
including but not limited to any conflicting provisions of T'exas Local Government Code
Sections 141.032 and 143.041-143.044, and City of Austin Ordinance No. 020926-13,

Secfion 3, Assistant Chiefs

A The Fire Chief has the right o set wages and benefits for the Assistant
Chiefs, subject to the approval of the City Council as a part of the budget. The base
salary of each Assistant Chief shall be at least 12.8% higher than the base salary for the
rank of Division Chief. The Fire Chief may designate one Assistant Chief as the
Executive Assistant Chict or Chiefl of Siafl, whose pay and benefits may be different than
the other Assistant Chiefs,

B. Assistant Chiefs shall be compensated on a salary basis and are exempi
employees for purposes of overtime compensation under applicable federal law,

C. It is expressly understood and agreed that this section preempts the
provisions of Texas Local Government Code §§142.0015 and 143.041.

Seetion 4. EMT Certification.

During the termn of this Agreement, the Deparlment shall have a policy requiring all
fire fighters lo maintain EMT certification at the EMT-B skill level, If a state of emergency
exists in the City of Austin, the Chief may require any fire fighter to perform duties
requiring EMT-T or EMT-P skill levels without additional compensation. I, however, the
{Chief requires fire fighters to perform duties requiring EMT-I or EMT-P skill levels when
such a staie of emergency does not exist, those five fighters will be compensated on the basis
of a market-based study.

Section 3, Monthly Paid Compensation.
It is expressly understood and agreed that the City reserves the right {o pro-rate
and pay all monthly payments in bi-weekly equivalents,

Section 6, Pay Averaging

During the term of this Agreement, the City may discontinue the current practice
commonly known as “pay averaging” if the City determines in good faith that such
practice viclates the requirements of the Fair Labor Standards Act, 29 U.S.C. §§20] of
seq., and its implementing regulations. The City will provide ninety (90) calendar days
advanee notice of the date the practice will be discontinued, Such notice will be provided
to the Association President and will be posted on Fire Net,
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Section 7. Retirement Contributions.

A, Beginning with the first pay period in Fiscal Year 2010-2011, the City
shall increase its confribution rate to the Austin Fire Fighlers Relief and Retirement Fund
by 1.0%, increaging the City’s contiibution rate to 19.05%.

B. Beginning with the first pay period in Fiscal Ycar 2011-2012, the City
shall increase its contribution rate to the Austin Fire Fighters Relief and Retirement Fund
by 1.0%, increasing the City’s contribution rate to 20.05%,

G Beginning with the first pay period in Fiscal Year 2012-2013, the City
shall increase its confribution rate to the Austin Fire Fighters Relief and Retirement Fund
by 1.0%, increasing the City’s contribution rate to 21.05%. Effective the 25™ pay period
of Fiscal Year 2012-2013, the City shall increase its contribulion raie to the Austin Fire
Fighters Relief and Retirement Fund by 1.0%, increasing the City’s contribution rate to
22.05%.

D. The City agrees that the stafute governing the Austin Fire Fighters Relief
and Retirement Fund should be amended to incorporate the increased coniribution rates
provided in this Agreement.

Section 8. Pre-Emption

It is expressly understood and apreed that this Asticle shall preempt any
provisions of any State statute, Executive Order, local ordinance, City policy or rule, to
the extent they conflict with this Article and the procedures developed hersunder,
including but not limited to any conflicting provisions of Texas Local Government Code
Chapters 141, 142, and 143, and more specifically, any conflicting provision in Sections
141,032, 141,033, and 143.041-143.044,

ARTICLE 10
ASSOCIATION BUSINESS LEAVE

Scction 1. Association Business Leave.

A, Creation of Association Business Leave. Authorized Association
Representatives shall be permitted fo have paid lime off, designated as Associalion
Business Leave (ABL), to conduet Association business under the conditions specified in
this Article, '

B. Permiited Uses of ABL.
(1}  The Association President may use ABL for any lawful activities
consistent with the Association's purposes.

{2)  For other Authorized Association Representatives, ABL may be
used for activities that directly support the mission of the Department or the Association,
but do not otherwise violate the specific terms of this Article. Association business is
defined as time spent in Collective Bargaining negotiations; adjusting grievances,
attending dispute resolution proceedings, addressing cadel classes during cadet training
{(with prior approval of the time and content by the Fire Chiel, or his'her designee), and
altending union conferences and meetings. It is specifically understood and agreed that
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Association pool time shall not be utilized for legislative and/or political activities at the
State or National level, unless those activities relate to the wages, rates of pay, hours of
employment, or conditions of work affecting the members of the bargaining unit. At the
local level, the use of Association pool time for legislative and/or political activities shall
be [imited fo raising concerns regarching firefighter safety. Association pool time shall not
be utilized for legislative and/or political activities related to any election of public
officials or City Charter amendments. Association pool time shall not be utilized for
legislative and/or political activities that arc sponsored or suppotted by the Association's
Political Action Committee(s). Association pool time shall not be utilized for legislative
and/or polifical activities at the local, state, or national levels that are contrary to the
City's adopted legislative program. No Association pool time shall be utilized for
activities prohibited by Section 143,086 of Chapter 143 or by the Texas Ethics
Commission. Nothing contained in this Subsection is intended to limit the use of the
individual firefighter's vacation time for legislative and/or political activities.

. Written request required, All requests for ABL must be in writing and
submitied at least 3 business days in advance to HQ suppert stafll. To be considered
timely, the request must be reeeived in person, by fax, or by e-mail by noon of the day
notice is due.

D, Approval of ABL requests. The Fire Chief or the Fire Chief's designee
shall approve timely ABL requests, subject only to the operational needs of the
Department.

Seetion 2, Funding and Administration of the Association Business Leave Pool.

A, Manner of Funding, Each year during the term of this Agreement, during
the first ten (10) days of the calendar year, the City will contribute 5,600 hows of
Association Business Leave fo a pool of leave time which may used in accordance with
this Article. The City will track deductions from the pool as Association Business Leave
is used.

B. Adminisiration of Pool. Up to one thousand (1,000) hours remaining at
the end of a calendar yvear will remain in the pool for use in the following year. However,
at no time may the pool exceed sixty six hundred {6,600) hours. Up fo one thousand
(1000} hours in the pool at the end of the Agreement will be available for use in the
following year for Association Business Leave activities. The City and the Association
shall track utilization of ABL.

G Use of Association Business Leave by Association President. The
Association President shall be permitted up to 2080 hours of Association Business Leave
from the pool balance per year, less accrued leave time, which must be used under AFD
policies, and shall be assigned to a 40 hour work week. The Association President shall
account for all leave time taken vnder such status through the Fire Chief®s office and such
time shall be subtracted from the Asscciation leave pool. The Association President will
not be entitled to overtime pay from the City for any hours using ABL leave. The
Association President may at any fime be required to return to duty if an emergency
situation exists. The Association President may also be assigned to any special projects at
the discretion of the Fire Chief. The pool balance will not be reduced by any hours that
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the President actually works at the direction of the Fire Chief. At the end of histher term,
the Association President will be allowed to return to the assignment sthe occupied
before commencing ABL to perform duties as Association President,

D. Administrative Procedures. Administrative procedures and details
regarding the implementation of this Article shall be specified in Departmental policy.

Section 3. Indemnification.

The Association shall jointly defend the provisions of this article on behalf of
both parties, and shall indemnify the City and any Department of the City and hold it
harmmless against any and all claims, demands, suits, or other forms of liability that may
atise out of, or by reason of, any actions taken by the City or any Depariment of the City
for any purpose of complying with the provisions of this Article, The Association shall be
entitled to select and direct counsel for such defense, but shal! reasonably cooperate with
counsel designated by the City Attorney to participate.

ARTICLE 11
SHARED COMMIUNICATIONS BETWEEN CITY & ASSOCIATION

Section 1, Need for Shared Communications.

The parties have agreed that there may be times when shared communications will
be necessary and desirable. When those occasions occur, the parties have agreed to
certain principles, as detailed in this Article.

Section 2, Principles and Goals of Shared Communieations,

A, Avoidance of Personal Attacks. Whenever Fire Depariment management
or the Association finds it desirable {o communicate with members of the Department or
the public, it is specifically agreed that each will avoid personal attacks or inflammatory
stalements,

B. Co-sponsored events. It is also a goal of shared communications that Fire
Department management and the Association will identify and participate in co-
sponsored events.

C.  Association representation on Department Committees. Finally, it is a
goal that the Assoclalion locate and assign Association representatives to Fire
Department commiltees established by the Fire Chief to advise on policies or working
condilions.

Seetion 3. Shared Communications Systems.

A, Association Bulletin Boards, The Association shall be permitted to use
Association bulletin beards located at Fire Department work sites, after approval of
placement and number by the Fire Chicf. The Association's bulletin boards will be
monitored by both Association station stewards and by station officers for content. The
following Guidelines shall apply to materials posted on the bulletin boards:
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(1)
(2)

(3}

(4)

(5)

‘There shall be no personal attacks or inflammatory statements.

All materials shall be divected toward dissemination of general
Association information and advising members of events, meeting,
and functions;

Department property (bulletin boards on AFD premiscs, the Pony,
and email) is for public business only, and is not dedicated or made
available for expressing or debating views or issues, or for any
type of political campaign or election information or endorsements
(this limitation does not apply to elections for Association officers,
provided that only brief notices naming the individual rank, years
of service and Association office sought shall be permitted);

Any concerns about the content of posted material shall be brought
to the attention of the Association President or designee for review
and adjustment as soon as the concerns are noficed. The
objectionsble material shall be removed from the bulletin board
unfil final determination. An Association notice may include a
simple reference to another source for further information such
"See AAPFF Web Page or the Smoke Signal;" and

The Fire Chief retains the final decision as to whether Association
materials may be posted on bulletin boards except as to the items
nofed in (B) I-5 below, which may be posted without prior
approval.

B. Association Use of the Pony and Station Computers and Printers. The
Association may also request approval fo distribute specific Association materials to the
stations through the Department's inter-office mail system (the "Pony™). The Fire Chief,
or her/his designee, shall not unreasonably deny such permission, With approval of the
Fire Chief, or designee, the Association may be granted approval to use stafion printers
and computers for rapid dissemination of information. Use of the Pony or ihe
Department's computers to disseminate information without prior approval shall be

limited to members
following categories:

(1

@)
@)

of the Hxecutive Board and the Association President, on the
Items approved by the Executive Board of Local 975 and certified
by the Board as in compliance with the provisions of this Article;
Dissemination of Local 975 meefing agendas;

Special notices of Association- evenfs, activities, member

opporfunitica, public service announcements such as "Fill the
Boot" or reminders to vole;




(4}  Notices of committee meetings; and
(5}  Notices of family member deaths.

Materials distributed in the Pony or on compuier shall meet the same Guidelines as
contained in Section 3.A. above regarding bulletin boards. Other communications
between I'ire Department Management and Association Representatives may be included
by advance approval.

C. Other Association Distributions. Except for the categories specifically
permitted without advance approval the Fire Chief retains the final decision as to whether
Association materials may be distributed on or using Department property, A copy of any
material sent without prior approval shall be provided by email or photocopy for the
Executive Stafl.

Section 4, Joint Communications

In order to reduce the amount of rumors in the Department, the parties have agreed
to certain methods of joint cemmunications, These include, bul are not limited to
including a column in any Fire Department publication (should one again be published in
the future) in which the Association will be permitted to address rumors. The Association
also will permit the Fire Chief space for a column in the "Smoke Signal" {or other
successor publication) in which to address rumors, If both partics agree, members of Fire
Department management and the Association may make joint appearances at
Departmental mectings in order {o address critical communications,

ARTICLE 12
LEAVE PROVISIONS

SICK LEAVE

Section 1. Sick Leave Accrual Rates
Sick leave shall be accrued at the following rates.

53-hour week employess  7.50 hours per pay period
40-hour week employees 5.00 hours per pay period
Section 2. Sick Leave Use

Al The use of sick leave will be allowed in case of health care appointments,
personal illness, or physical incapacity of an employee. It will also be allowed when =
fire fighter is required to care for a member of his/her immediate family who is ill or
incapacitaied due to a medical condition.

B. Sick leave may be taken in intervals of one-quarter hour for all time that
the employec is absent during a regular work day.
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Section 3. Payment of sick leave upon separation,
Upon scparation, maximum payout of sick leave shall be as follows:

53-hour week employees 1080 hours

40-hour week employecs 720 hours

VACATION LEAVE

Scction 4. Vacation Accrual Rates

Vacation leave shall be accrued at the rates in effect for firc fighters as of October
1, 2009,

Seetion 5. Leave Accruals for Certain Fire Fighters on Forty Hour Worloweek

Those fire fighters who work a forty hour worlcweek and those who velunteer o
work four 10-hour days per workweek, shall have their leave accruals calculated as
follows: Leave shall be accrued on the basis of an eight (8) hour day rale. Leave must be
used on an hour-per-hour basis. '

Scetion 6, Vacation Use

All vacation leave shall be scheduled and used in accordance with Department
procedures approved by the Fire Chief, which shell include a vacation selection process
based on seniority. The procedures may permit approval of vacation for up to two fire
fighters per unit assigned to the same station regardless of the unit to which they are
assigned.

Section 7. Vacation Slots

The number of vacation slots that each Battalion will receive per shift will depend
on the number of fire fighter positions (excluding Battalion Chiefs) assigned to that
Battalion based on the ratio of one vacation slot for every seven (7) fire fighter posifions
{(excluding Battalion Chicfs) or fraction thercof.

Section 8. Extra Vacation Slots on Certain Holidays

‘The parties recognize that having one exfia vacation slot available per Battalion per
shift on Thanksgiving and Christmas is desirable. Therefore, the City agrees to permit one
additional fire fighter per Battalion and per shift to schedule vacation time for the shift of,
the shift before and the shift afier Thanksgiving and Christmas, These slots will be in
addition to those permitted under Section 7 above.

Seetion 9. Vacation: Maximuem Leave Accruals,
Maimum acerual of vacation shall be as follows:
53-hour week emplovees 600 hours
40-hour week emplovees 400 hours.

Section 10, Payment of Vaeation Leave Upon Separation
Upon separation, maximum payout of vacation leave shall be as follows:
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53-hour week employees 360 hows
40-hour week employees 240 howrs

Secfion 11, Accruals.

Sick leave and vacation leave shall accrue only in pay periods for which benefits
accrue.

Section 12, Family and Medical Leave.
The provisions of the City of Austin Personnel Policies shall apply to the use of
feave pursuant to the Family and Medical Leave Act (FMLA).

EMERGENCY LEAVE,

Section 13, Availability and Amount of Emergency Leave,

Emergency Leave is available 1o be used only for a death in the fire fighter’s
immediate family. A fire fighter on a 53-hour wesek is allowed four (4) days [forty-eight
{48)] hours of Emergency Leave. A fire fighter on a 40-hour week is allowed five (5)
days [forty (40) hours] of Emergency Leave. Emergency leave may be used on no more
than four (4) occasions per calendar vear, unless the Fire Chief grants a hardship
exception to this limit.

Section 14. Emergency Leave Not Subtracted from Other Leave
A [ire fighter’s leave balances will not be reduced by usage of Emergency Leave.

CATASTROPHIC LEAVE

Section 15, Catastrophic Leave

The Joint Committee shall establish a procedure whereby sick leave may be donated
and used. The Joint Committee will eslablish criteria for the donation and usc of hours for
the identified need, and the appropriate amount of donated hours. Included in the criteria
will be a one-hour minimum donation and a specificd beginning and ending date for the
donation period. This procedure shall be subject to final approval by the Fire Chief before it
is impiemented. All requests for use of donated sick leave will be subject to approval of the
Fire Chief, '

MIEITARY LEAVE OF ABSENCE

Section 16, Military Leaves of Absence

Military leave for anmual duty in the military reserves or national guard will be
granted in accordance with Local Government Code Section 143.072. A leave of absence
for initial military training or a recall to active military duty will be granted in accordance
with Local Government Code Section 143,072, Notwithstanding any provision of Section
143,072 of the Local Gavernment Code, neither military leave nor military leave of absence
require approval of the Civil Service Commission.
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HOLIDAYS

Section 17. Holidays

‘The following official holidays for City employees will be observed for fire fighters during
the term of this Agreement. If a holiday falls on Saturday, it will be obscrved on the
preceding Friday; if a holiday fails on Sunday, it will be observed on the following Monday.

New Year's Day January 1

Mautin Luther King, Jr,"s Birthday Third Monday in January
Washington’s Birthday : Third Monday in Febroary
Memorial Day Last Monday i May
Independence Day Fuly 4
Labor Day First Monday in September
Veteran’s Day November 11
Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Friday after Thanksgiving
Christmas Eve® December 24
Christmas Day* December 25
Two Personal Holidays** Open

*Department policy and procedurc will specify how these adjacent holidays are
observed when either or both of them fall on a Saturday or Sunday.

**Personal holidays will be used in accordance with Department policy and
procedure. One of the two personal holidays will count as the fire fighier’s
September 11 holiday. Both parties agree this section is in compliance witk the state
statute regarding the September 11 holiday for fire fighters.

EXCEPTION VACATION

Section 18, Exception Vacation.

Exception vacation hours arc hours banked in a separate leave account as each
heliday oceurs. Use of exception vacation hours is subject to the same Department policies
and procedures that apply to use of regular vacation hours.

Section 19, Maximum Accruals,
Maximum acerval of exception vacation shall be as follows:
53-hour week employeces 264 hours

40-hour week employees 176 hours

Section 20, Payment of Exception Vacation Upon Separation.
Upon separation, maximum payout of exception vacation shall be as follows:

53-hour week emplovees 264 hours

A0-hour week employees 176 hours
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ADMINISTRATIVE LEAVE

Section 21. Administrative Leave.

Fire fighters may be granted Administrative Leave based on participation in a
City or departmental program that awards Administrative Leave to program participants
or for any purpose authorized by the Fire Chief.

Seetion 22, Pre-emption.

It is expressly understoed and agreed that all provisions of this Article shall
preempt any Siate statute, Executive Order, local ordinance, City policy or rule, fo the
extent of any conflict with the Article and the procedures developed hereunder, ineluding,
for cxample and not by way ol limitation, any conflicting mrovisions of Loeal
Government Code Chapters 141, 142 and 143, and more specifically, Local Government
Code §§ 142,0013, 142.0015, 142.0016, 143.041, 143.015, and 143.046.

ARTICLE 13
FPERSONNEL DEPLOYMENT

Section 1. Trading Assignments,

Twao fire fighlers of the same rank may tade or “swap” assignments in
accordance with this procedure. An agreed swap must have the approval of the
appropriate Battalion Chief and the next level supervisor. The swap must be made
voluntarily by each fire fighter. No fire fighter may cnter info a swap if he/she is high
enough on a promotional cligibility list to make histher promotion from that list likely,
There shall be no swaps involving more than two fire fighters. Any manipulation of the
swap procedure by any fre fighter or supervisor shall be grounds to disellow the
proposed swap.

Section 2, Poliey on Transfers to Open Assignments.

A. “Open Assignment” Defined. For purposes of this Agreement only, an
“open assignment” is a Civil Service position of any rank from fire fighter through
Battalion Chief which has been vacated for any reason, including but not limited to
retirement, resignation, termination, promotion, or transfer, New positions authorized by
the City Council are also “open assignments.”

I. Policy. The Yire Chief will issue a General Order that will include
provisions establishing posting parameters including: posting of open assipnments within
ten (10} days after they occur; 2 minimum of (ifteen (15) days posting period; providing
for an application and selection precess; and providing written feedback to all applicants
who request same. Once an assignment has been posted, it will remain posted on the Fire
Department intranet until filled,

C.  No selection for open assignment, If no selection is made for an open
assignment advertised by a Battalion Chief, the Fire Chief may, at his/her diseretion:
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(1)  leave the assignment open;
(2) fill the assignment with a staff person, if possible;
{3y  fill the assignment by promotion;

(4)  fill the assignment with a recent academy graduate (if the opening
is an assignment in the Fire Fighter rank); ov

(5)  fill the assignment by transfer.

D. Two-year Stay In Staff and Certain Other Assignments.

{1)  Fire fighters who promotc or transfer to a staff assignment (40
hours/week) or any other assignment for which assignment pay is received (except
bilingual pay) shall ordinarily stay in the assignment for a minimum of two yews. A
Special Operations two-year commitment begins when: (a) the firc fighter begins the
departmental, state, or federal certification process to qualify for the assignment; or (b)
the fire fighter may be counted lowards any established required staffing level. A fire
fighter who has not begun training for the Special Operations commitment may apply for
“open assignments.”

(2} A fire fighter who has served 21 months in a staff assignment may
apply for an open assignment in Operations. If accepted for such assignment, the fire
fighter will be placed in thal open assignment as soon as operational needs of the
Department allow. The assignment will be reserved for the accepted fire fighter until such
time that he or she is released from the staff assignment. If the fire fighter is not selected
for the requested position, the fire fighter will, as soon as operational needs allow, be
temporarily placed in another vacant Operations position until accepted for a permanent
one.

It, Transfer procedures, The procedures to be followed in transferring five
fighters to “open assignmenls” are contained in the General Orders,

Section 3. Shift Trading I'rivileges.

A.  During the term of this Agreement, the Department shall have a policy
providing for the trading of shifts/time, and Kelly shifts, among fire fighters. The policy
shall provide flexibility for fire fighters to make such trades, provided that the trades do
not compromise the integrity of the fire fighting company or the business needs of the
Department.

B.  The City has agreed to facilitate the fire fighters’ shift exchanges where
the fire fighters do so at their sole option and for their convenience. The City offers fire
fighters no incentive, encouragement, benefit, or promise of reward or advantage to fire
fighters in connection with providing this option. The City retains the right to make any
changes in policies or practices which the City Attorney desms necessary to comply with
Statc and Federal overtime laws and rcgulations, inchuding but not limited to 29 C.F.R.
§§ 553.31 and 553.227, governing the City’s involvement, regulation, or approval of fire
fighter participation in this voluntary option.
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Section 4, Maternity Alternative Duty Status,

For safety purposes, fire fighters who learn that they are pregnant may report
their condition as scon as practical to their immediate supervisor and report for
Alternative Duty. Alternative Duty may be worked during the term of the pregnancy.
The Fire Chief, on a case-by-case basis, may authorize post-delivery Alternative Duty
status. Policy and Procedure HO7, Transferability, Light Duty, and Maternity Leave,
shall continue to be subject to the Joint Conunittes process,

Section 5. Discretion of Fire Chief.
MNothing in this Article shall be construed as limiting the Fire Chiel*s authority lo
determine personnel assignments.

ARTICLE 14
HOURS OF WORK

Section 1. Employees Working 53-Hour Weeks

Employees who work a 53-hour week shall work one twenty-four (24) hour work
shift and forty-eight (48) hours off duty. This shift schedule results in an average of fifty-
three (53) hours per week. This shall be accomplished by scheduling cighteen (18)
twentyv-four {24) hour regular shifts and one (1) twenty-four (24) hour Kelly shifi.

Section 2, Employees Working 40-ITour Weeks
The basic work week shall be forty (40) houwrs per week for all fire fighters who
are not assigned to work a 53-hour week, '

Section 3. Changes by Mutual Agreement.
By mutual agreement, the Fire Chief and the Association’s Executive Board may
agree to change the hours of work set oul in this Arlicle,

ARTICLE 15
OVERTIME

Seetion 1. Overtime Rates

A, Except as may otherwise be specified in this Agreement, all fire fighters shall
be compensated at the rate of one and one-half (1.5) times the fire fighter's regular rate
for all overtime hours. For purpeses of computing overtime, all approved paid leave time
thal was calculated as productive time in the 2005 Agreement, except sick leave, shall be
calculated as hours worked.

B. "Regular rate" or "regular rate of pay" for the caleulation of overtime, shail

have the meaning prescribed by the FL.SA (in accordance with 29 CFR Sections 778.107
through 778,109 and 778.113).
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C. Overtime worked at the beginning or end of a fire lighter's shift shall be to the
nearest quarter hour for the actual time worked, Overtime that occurs as the result of
being called back for duty, and is not & continuation of the fire fighter's shift, will be paid
to-the ncarcst quarter hour for the actual time worked with a minimum of two (2} hours
provided.

Section 2. Overtime Rules,

A. During the term of this Agreement, the Department shall have a policy
regarding overtime work in the Operations Division. The policy shalli provide for
constant staffing of the Operations Division. The City agrees to a consistent and
predictable application of its policy regarding overtime, provided that the application of
the policy does not compromise the integrify of the firefighting company or the business
needs of the Department, The policy will be developed by the Joint Committes as per
Article 6, Section 2 within 60 days from ratification of this Agreement. Overtime will be
paid, when necessary, to maintain staffing levels established by the Fire Depariment's
staffing policies.

B. Overtime may be paid to an individual during his/her regularly assigned Kelly
Shifi. Fire fighters will not be considered for overtime while working a Kelly trade. Fire
fighters on their Kelly shift who have placed their name on the overtime Signup Hst will
be offered overlime first and generally be released last, Within this group, fire fighters
with the lowest total "personnel shortage" overiime hours year to date, regardiess of rank,
will be offered overtime first. If, afler utilizing this process, overtime is still necessary,
additional members will be selected by a process that does not compromise the integrity
of the [irelighting company.

Section 3. On Call Status

The Fire Chief shall implement a program fo provide additional pay for fire
lighters who are required to be on call while off duty, which will be consistent with the
general city procedures for on call and call back pay as it currently exists, or as amended
in the future. Any current or past practice will no longer apply. The program will be
included in a General Order approved by the Iire Chief. The General Order will be
implemented within 60 days from raiification of this Agreement.

Scction 4. FLSA Exempiion,

It is understood and agreed that the City is entitled to the partial exemption under
7(k) of the FLSA (29 U.S.C. §207(k)) and that the fire fighters assigned to the Operations
Division meet the test for the 7(k) (also referred to as the 207k) partial exemption,

Section 5, Pre-emption,

It is expressty understood and agreed that all provisions of this Article shall pre-
empt any state statute, Executive Order, local ordinance, City policy or rule, fo the extent
they conflict with this Arlicle. This pre-emption includes, but is not limited to, any
conflicting provisions of Chaplers 141, 142, and 143 of the Texas l.ocal Government
Code, and more specifically, any conflicting provisions of Sections 1420013 und
142.0015,
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ARTICLE 16
PROMOTIONS, DEMOTIONS, & REINSTATEMENTS

PROMOTIONS

Secetion 1. Purpose and Objective.

The Association hereby agrees to the deviations from Chapter 143 promotion
procedures specifically anthorized by this Article. Except as allowed by this Article, the
City will comply with the promotion procedures specified in Chapter 143, and retains all
prerogalives granted to it by the statutory procedures,

Section 2, Promotional Examinations — General Provisions,
A, Scheduled Examination Dates & Rescheduling Exams,

Scheduled promotional examinations shall be held as provided in
Appendix B of this Agreement unless the prior eligibility list is earlier exhausted, in
which casc the provisions of subsection F apply. The Department may require members
to sign up to take the examination according lo the terms specified in the notice of the
exam. The actual date of the exam may be rescheduled for up to sixty (60) days in the
event of circumstances beyond the City’s control, including but not limited to
cxlraordinary weather events or other emergencies. In the event of a rescheduling, no
further notice of the cxamination is required other than the new time, place, and date of
the rescheduled examination, notwithstanding section 143.029, Only members eligible as
of the original posted date of the examination shall be eligible to sign up for and take the
exarination.

B. Effective Date of Promotions, Back Pay 1.iability.

With the exception of the initial scheduled examination dates for cach
rank, meeling the scheduled examination dates provided for in Appendix B or the re-
scheduled date of an exam as allowed in Subsection A, precludes uny liability for back
pay for that position, provided that the promation occurs within sixty (60) days after the
scheduled examination date or within sixty (60) days aller the date of an un-scheduled
examination under Subscction F. The right to backpay shall not be affected as to the
initial examinations given under the schedule in Appendix B, The right to a retroactive
promotion datc and seniority shall not be affected as to any examination given during the
life of this Agreement.

C. Eligibility.
Subject to Subsection A above and Section 4 below, all candidates for

promotion must meet the requircments of Lecal Government Code §§143.028 and
143.030.

D. Pass Not Promote Points.
If a fire fighter takes a promotional exam for the rank of fire specialist or
licutenant afler the effective date of this Agreement and passes it but does not promote
from the resulting eligibility list, the fire fighter will receive one (1} point on hisfher
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written exam score in future promotional examinations for the same rank. A maximum
of two (2) PNP points may be awarded.

L. Seniority Points,
Sentority points will be awarded to each promotional candidate as per
Local Government Code §143.033, and shall be credited in accordance with the testing
design approved by the fire chief and the promotional tesiing consultant, as applicable.

E. Unscheduled Tests Necessitated by Exhausted Eligibility Lists.
If a promotional eligibility list for a rank is exhausted more than 90 days
prior to the next scheduled promotional exam for that rank, the City may conduct an un-
scheduled promotional exam for that rank as follows:

1. The date of the unscheduled written examination and the list of
source materials for the cxamination shall be posted in accordance with the provisions of
Local Government Code Chapter 143.

2 The unscheduled exam, including any Assessment Center, will be
conducted in accordance with the requirements of this Article.

3 The resulting Eligibility List will be crealed in accordance with the
requirements of this Article, and will last for twenty four (24) months from the date of the
written examination.

4, The datc of the next scheduled exam will be during the month
which is two vears after the date of the unscheduled exam, if the new exam date would
accur before the expiration of this Agreement.

i If the new date for the scheduled exam is less than one year prior
to the expiration of this Agreement, the Eligibility List created as a result of the exam
will expire six (6) months after the Agreement’s termination date.

Section 3. Promotional Process for Captains & Battalion Chiefs.
A, Structure of Process.
1 Vacant positions in the rank of Battalion Chief shall be filled from

an eligibility list created by a promotional procedure consisting of a Written Iixamination
and an Assessment Center conducted in accordance with this Article. Beginning with the
sccond promotional examination given after the effective date of this Agreement, vacant
positions in the rank of Captain shall be filled from an cligibility list created by a
promotional procedure consisting of a Written Examination and an Assessment Center
conducted in accordance with this Article.

2 The Fire Chief, with the assistance of the Promotional Process
Consultant (thizd party vendor), will develop and implement the testing procedures, which
will include a written test and an Assessment Center, covering subject matiers as defermined
by the Chief.
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3. The Promotional Process Consultant (third party vendor) will
develop and implement the Promotional process to select highly qualified candidates
(cvidence will be accumulated to support an inference of job relatedness), to have a high
degree of validity, and to minimize adverse impact.

4. The Promotional Process Consultant (third party vendor) shall certify
that the testing process used meels these underlying criteria with the methodologies utilized
and results achieved, This certification shall serve as conclusive evidence of validity and
full compliance with the assessment pracedures and, accordingly, preclude an appeal from
the scores and/or ranking of an assessment cender list in the absence of fraud, substantive
infegral compromise or material manipulation.

B. Written Examination
L The date of the Written Examination and the list of source materials
for the examination shall be posted in accordance with the provisions of Local Government
Code Chapter 143.

2 The Promotional Process Consultant will determine whether to have
a passing cut off score, or not, as a condition of proceeding to the Assessment Center porlion
of the examination.

C. Assessment Center.
1. Parties Devising & Conducting Assessment Center.
(8)  The Assessment Cenfer process shall be administered by a
Promotional Process Consultant (third party vendor) designated in sccordance with this
Article, The third party vendor shall be a professional vendor who is not a current or former
employee of the City of Austin.

(t)  The assessments themselves shall be performed by an
Assessment Center Panel consisting of three {3) members designated in accordance with this
Agticle.

2. Oversight Commmitiee, :

{a)  An Oversight Committee (“OC”) shall be appointed in
accordance with this Article and shall have the responsibilities set forth helow. The purpose
. of the OC is to identify the criteria (scope of work) to be used to select the third party
vendor, and to assist the purchasing department in the development of the Request for
Proposal (RFP). The OC will endeavor to reach censensus on a recommendation on the
scope of work, the development of the RFP, and the selection of the vendor, The failure to
reach consensus shall not be a gricvable matter and shall not delay the selection process.
The OC shall evaluate proposals (which may include interviewing applicants anc checking
references), and score proposals pursuant fo purchasing department procedures which
include a recommendation for its choice of vendors to the Fire Chief. The Association may
appeint two voting members to the OC. The remaining three voting members of the OC
will be appointed by the Fire Chief and the Human Resources Departinent.  The Human
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Resources Department may also add two additional non-voting members from persons in
departments that regularly are a part of the RFP process. HRD will draft the Request for
Proposal and participate with the OC in all phases of the process. No employee who is then
a candidate for promotion to Captain or Batialion Chief shall serve on the Oversight
Comimitiee.

(b)  The third party vendor (once awarded), upon request of two
or more members of the OC, will meet with them and discuss the metheds used in
developing the testing processes.

3 Assessment Process Panel. The Assessment Process Panel (the
"Panel") shall consist of three (3) members. The Promotional Process Consuliant shall be
responsible for the recruiting, {raining, and selection of the Panel members. None of the
Panel metmbers may be current, former, or retired employees of the City of Austin. None of
the Panel members may have any relationship with any candidate pariicipating in the
Assessment Center. All members of the Pane! shall have at least one (1) year’s experience,
within the last five (5) years immediately preceding the Assessment Center, as a fire service
professional in the same or higher rank being assessed in a fire department having &
minimum staffed strength of four hundred (400) fully paid career fire fighters. The same
Panel of tlree (3) members will assess the entire candidate pool for any given scenario or
diserete portion of the assessment center. This provision shall not apply to any candidate
{aking a promotional examination by virtue of rights granted under USERRA.

4. Posting and Orientation, The date(s) of the Assessment Center
shall be posted at least ninety (90) days prior to the date(s) specified for the Assessment
Center. If the date(s) of the Assessment Center are postponed, the new date(s) shall be
posted at least ten (10) days priox to the new date(s). A brief description of the criteria and
subject areas for the Assessment Center will be posted at least ninety (90) days prior to the
date of the Assessment Center, All candidates will be invited fo attend a classroom
orientation concerning the Assessment Center process, The invitation will be posted on
TireNet at least ten (10) days prior to the date of the oricatation.

5. Debriefing Opportunity for Candidates. After the Assessment
Center process has been completed, there will be a process for a voluntary, individual
debriefing for each promotional candidate and each of the other participants in the process,
at which time candidates will recefve information conceming any scores and weighing of
the components of the testing process.

D, Composite Scores from Written Examination and Assessment Center.

A candidate's total score resulting from the promotional procedure shall be
based on a composite of scores combining the final Written Examination and the
Assessmenl Coenter scores, as determined by the Promotional Process Consultant. The total
credit for all combined exam components will be 100% of the candidate’s total score, and
will he allocated as part of the test design. The maximum number of points available for
any single examination component will be determined through the test design, with the
promotional consultant, which may include the job analysis process with Subject Matter
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Expert (SME) input. The allocation between the two procedures will be published in the
promotional announcement,

E. Creation of Eligibility List.

1. Candidates who successfully complete all of the Assessment Center
testing processes will be placed on an eligibility list in rank composite scors order, A final
composite score list will be issued by the Promotional Process Consultant for each
Assessment Center completed,  HRID shall produce the eligibility list from which vacant
positions shall be filled in rank order. The eligibility list shall rank all candidates based on
the candidate’s composite scores from the Written Examination and the Assessment Center,
together with any seniority points,

i3 If, after the expiration of the deadline to filc an appeal, no appeals
have been filed, the Civil Service Office shall post the eligibility list and the list shall
become effective immediately. IE during the time to file an appeal, an appeal has been filed,
the Civil Service Office shall then submit the list for certification to the Civil Service
Commission.

3. If, for any reason, an effective eligibility list needs to be comrected,
the Civil Service Office shall correct the list and submit the corrected list for certification 1o
the Civil Service Commission. If the Commission chooses fo certify a corrected list, the
effeetive date of the list shall remain the same as the original cffective date.

Secction 4, Life of Eligibility Lists Created Under This Agreement,

Notwithstanding the provisions of Local Government Code §143.036, the life of
each promotional eligibitity list created during the iife of this Agreement will be twenty-four
(24) months from the date of the wrillen examination, notwithstanding any pending
disputes, appeals or Htigation concerning an applicant’s score or right fo promotion,

Section 5. Ixisting Promotional Eligibility Lists.

Promotional eligibility lists that cxist on the effective date of this Agreement will
be used to fill promotional vacancics in the ranks for which they were created until they
expire. Division Chiefs promoted from Civil Service promotional lists may not be
demoted involuntarily except in acecordance with Local Government Code §143.054,

Section 6. Eligibility to Promote fo Fire Specialist.

Fire Fighters wishing to take the civil service promotional examination for the
rank of Fire Specialist must be an approved Relief Driver. All Fire Fighters will be
provided an opportunity to take the Relief Driver course at some point prior to the date
they become cligible to take the Fire Specialist promotional examination.

Section 7. Unlawful Empact.

The City agrees that it will not change the promotional process for any rank, once
adopled for a promotional cycle, unless a court or the EEOC/TWC determines that the
process outcome is unlawful under Title 7 or Chapter 21 of the Texas Labor Code. The
third party vendor may also make this determination for a testing process formulated by
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it, and the Chief may implement any changes or adjustments proposed by such vendor,
which otherwise comply with applicable law.

Section 8. Promotions to Division Chief and Assistant Chief,
A. Promotions by Appointment Allowed; Appointment Procedure.

L Promotions to the ranks of Division Chief and Assistant Chiel will
be made by use of the appointment procedure specified in Local Government Code
§143.014. Fire fighters appointed fo such positions must have all the qualifications
specified, and will have all rights and remedies afforded them under §143.014, including
but not limited to the appeal rights provided in §§143.014(g)-(h).

2, The total number of Division Chief and Assistant Chicf positions
may not cxeced ten (10), but the Fire Chief may allocate the number of appointed
positions in each rank as he/she deems appropriate as long as the total number of
positions doss not exceed ten (10), except as provided under Section 9 below. The
number of positions in the ranks of Assistant Chief and Division Chief will be subject to
approval of the City Council.

B. Qualifying Criteria.

1, The Fire Chief shall establish, in writing, required qualifying
criteria for persons to be appointed which are in addition to the qualifications listed in
Local Government Code §143.014, which may include managemeni experience,
education, training, and special experience,

2. The Fire Chief may not make an appointment until the required
qualifying criteria are established and approved as prescribed by this Subsection.

3 The Fire Chief may remove without cause a person appointed
under this section, subject to the person’s rights under Local Government Code
§143.014(g).

Seetion 9. Shift Commander Assignment.

The Fire Department will maintain a minimum of three (3) Shift Commander
assigmments which will be filled by a Division Chiel with a minimum of two (2} years
experience in Operations in the rank of Battalion Chicf, or who attained the rank of
Division Chicf through competitive cxamination. If it becomes necessary to appoeint a
Battalion Chief to Division Chief in order to provide three Division Chiefs who meet the
qualifications to fulfill the Shilt Commander assignment, the number of positions under
Section 8.A shall increase to eleven (11). The requirement to fill the Shift Commander
assignment in this manner will extend beyond the expiration date of this Agresment for
six (6) months, or until every promotional list created under this Agreement has expired,
whichever is later. This provision may also be extended as a result of any extension of
this Agreement under Article 30,
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WRITTEN PROMOTIONAL EXAMINATION APPEAL PROCESS

Section 10, Application of this Process.

The appeal process specified in this Article applies lo appeals by individual
candidates regarding the grading of their written promotional examinations. Any
challenges 1o the administration of a written promotional examination shall be made in
accordance with the provisions of Chapter 143 of the Texas Local Government Code,

Seetion 11, Appeals Criteria.

A, In appeals from written promotion examinations, criteria will be applied to
judge the merits of an appeal. The oriteria are established in this Section, but may be
modified by the Appeals Criteria Committee (“ACC”) as provided in Section 12.C of this
Article. In judging the merits of an appeal the Employee Review Committee (“"ERC”)
deseribed in Section 14 of this Article shall apply only the criteria listed in this section. If,
however, the ACC has modified the criteria, the modified criteria will be used by the ERC.
The Civil Service Commission must apply the criteria as well, but may add any other
criteria it deems relevant to judge the merits of an appeal. All appeals must be on the form
prescribed by the Director of Civil Service and must meet the following criteria for the
appeal to be submitted fo the Civil Service Commission:

1. The form must be completed in the fire fighter’s own handwriting,
must be legible and must contain the following:

(a) Fire fighter’s name and TXFIR number

{s)] Name of the exam

() Question # being appealed

(@)  The reason(s) why the question or cxam is being appealed
(&)  The date.

2, The form must be completed so that it challenges a specific question.

3. The form must state or list clearly the specific reason(s) for the
appeal and must refer only to the approved source material list
used to formulate the questions.

4. All support materials cited in or attached to the appeal form must
comme only from the approved source material list,

5. Unless the criteria for appeals are altered or modified by the Appeals
Criteria Committee, appeals must be based on at least one of the
following reasons:

() There is more than one correct answer,
(b)  There are no cotrect answers.
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{c) The question is not clearly stated or there is an crror so that
the correct answer could not be determined.

(d)  The guesiion is not from the listed source material.

{e)  The correct answer scored is not the correct answer.

() The context of the somce material was not used properly in
the question or answer.

6. The following contains cxamples of appeals that will not be
subniitted to the Civil Service Commission for its review:

(a)  Puncluation marks are missing or incorreet,

() The exact wording in the source materials was not used.

(¢)  The question is not job relevant. (All materials included on
the approved source materials list are deemed job relevant.}

Section 12. Appeals Criteria Commiltee.

A. Role of Appeals Criteria Committee. An Appeals Criteria Committee (ACC)
shall be appointed to review and modify, as necessary, the criteria for what may be appealed
to the Civil Service Commission following all written promotional examinations. The ACC
shall review the appeal criteria contained in this Agreement following the first wriften
examination appeal conducted under this Agreement to determine whether the criteria
should be modified. Thereafter, the ACC shall meet to review the criteria prior to each
examination appeal process.

B. Appointment of Members, The ACC, composed of seven (7) individuals,
shall be appointed as follows:

(1)  Three (3) members appointed by the Association, cach having taken
at least one (1) promotional exam;

(2) Two (2) members appointed by the Fire Chief, cach having taken at
least one (1} promotional exam,

(3)  One (1) member appointed by the Director of Human Resources; and

(4)  One (1) member appointed by the Chair of the Civil Service
Commission.

C. Approval of Criteria. A simple majority of the ACC shall approve the
criteria, The criteria approved by the ACC shall not be appealable to either the Civil Service
Commission or to the district court.

Section 13. Appeal Process After Written Examination,

A, Appeal. Any fire fighter who has taken a wrillen promotional examination
may, within five (5) City of Austin business days of posting of the written promotional

30




examination results, review histher examination tesults. In a process esteblished by the
Human Resources Department, each candidale who has taken & writlen promotional
examination may have 2 time period to review histher examination, write, and submit an
appeal. A candidate may submit histher written appeal at any time before the close of
business on the fifth (5™) Cily of Austin busincss day after the posting of the written
promotional examination resulls. Any appeal must be based on the appeal criteria as
provided in this Agrecment or as altered or modified by the Appeals Criteria Comrmittes,
Each candidate will receive a copy of the Human Resources Department process at the
conclusion of hisfher examination.

There shall be no appeal from the results of an Assessment Cenler process unless an
individua! fire fighter alleges that the results of the process were tainted by frand,
substantive integral compromise or material manipulation on the part of the City, the
Promotional Process Consultant or the Assessment Center Evaluation Board. 1f such
allegation is made, the fire fighter may appeal oaly to the Civil Service Commission, The
Commission®s decision on such appeal may be overturned only if it was procured by fraud,
collusion or other unlawful means, or it is not supported by substantial evidence as judged
from the administrative record made before the Commission.

B. Review of Examination. The Human Resources Department will be
responsible for providing dates, times, and locations for members to sien up to review their
examinations. Bach fire fighter will be responsible for signing up for a specific time period
to review histher examination, The fire fighter will be permitted fo stay beyond his'her
scheduled time period, if needed, to complete histher review and to write and submil an
appeal. Copies of source materials will be provided for a fire fighter's use during this
review period only if the fire fighter specifically requested the materials on the Sign Up
form. During the period designated for the fire fighter to yeview his/her examination, the
fire fighter may bring selfprepared materials such as notes, flash cards, or outlines, The
only published matctials & fire fightcr may bring are the source materials upon which the
examination was based.

Section 14. Review By Emplovee Review Commiltee.

A, Role of ERC. An Employee Review Commities (ERC) will be appointed to
screen wrillen examination appeals for the ranks of Fire Fighter through Baitalion Chief to
the Civil Service Commission, applying the criteria described in Section 11.A(S) of this
Article to delermine if any appeals should not be advanced to the Civil Service Commission
hecause they do not meet the crileria.

3. Appoeintment of ERC Members, The ERC shall be comprised of five (5)
members, as follows:

(1)  For promotional cxaminations for Specialist rank:
{a) Four (4) Specialists or higher rank, two (2) each appointed by
the Association and the Fire Chief] and

(b)  One (1) non-voting member appointed by the Human
Resources Department.
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) For promotional examinations for Lieutenant rank:
(@)  Four (4) Lieutenants or higher rank, two (2) each appointed
by the Association and the Fire Chief: and
(by  One (1) non-voting member appointed by the Human
Resources Department.

(3)  For promotional examinations for Captain rank:
(@) Four (4) Captains or higher rank, two (2) each appointed by
the Assceiation and the Fire Chief: and
(b)  One (1) non-veting member appointed by the Human
Resources Department,

{4)  For promotional examinations for Battalion Chielrank:

(a)  Four (4) Battalion Chiefs or higher rank two (2} each
appointed by the Association and the Fire Chief; and

(b)  One (1) non-voling member appointed by the Human
Resources Department.

[ B Confliets of Interest. To prevent conflicts of interest, a member of the ERC
must not have a personal relationship or conflict of interest with any candidate whose appeal
will come before them. The Fire Chief and the Association President shall appoint
alternates to the ERC for cach rank, who shall substitute for a member of the ERC who
cannot review the appeal of a candidatc because of a personal relationship or conflict of
interest. The Fire Chief shall determine whether such a personal relationship or conflict
exists. In a process established by the Human Resources Department, each candidate who
has taken a written promotional examination may appear before the ERC and present
information on cach question appealed. Only source material may be uscd to support the
candidate’s appeal.

D. Decision on Appeals. Appeals may be denied advancement from the ERC
to the Civil Service Commission by a vote of a simple majority of the voting members on
the ERC. The ERC will make one of the following decisions:

(1)  The appeal meets the applicable criteria and shouid be passed on to
the Civil Service Commission,

(2)  The appeal does not meet the applicable criteria and should not be
passed on to the Civil Service Commission,

It Appeal of Commission Decisions. There will be no state District Court
appeal of the ERC's cxamination appeal determinations or from the Civil Service
Commission’s written cxamination appeal decisions, excepl an appeal afleging the City’s
failure to validate the written examination, fraud, collusion, or unlawful means.
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E Nothing in this article is to be construed as limiting a [ire fighter’s right to
speak and present argument in support of or against an appeal that has been advanced to the
Civil Service Commission.

DEMOTION AND REINSTATEMENT

Section 15,  Demotions due to return from military leave of absence.

In accordance with the provisions of Local Government Code §143.072, when a live
fighter retums from a military leave of absence, is reinstated to active duty in the department
and is restored to hisher former position, thus creating a surplus in his/her rank, the last
person promoted to that rank will be demoted and placed on the reinstaterent list for that
Tank.

Section 16,  Reinstatement List.

A, Placement on List. Any person placed on the reinstatement list (and
there shall be only one Hst for each rank) by virtue of demotion shall remain on the list
indefinitely. This section shall apply to all demotions other than voluntary demotions and
those made for discipline on civil service charges, which circumstances do not give rise
to any right to be placed on a reinstatement list. Persons on the list shall be entitled to
reinstatement in the reverse order of demotion. This results in last demoted first
reinstated. Reinstatements must occur off of the reinstatement list before any promotions
[rom a promotional eligibility list. Until such reinstatements occur and the reinstatement
list is exhausted, there shall be no “vacancy” created for the purpose of any promotional
eligibility lisi. '

B, Promotional eligibility affer reinstatement. Once reinstated, a fire
fighter’s eligibility for promotion shall be determined from cumulative time in rank,
rather than continuous time in rank.

C. Special Pre-emption. This section alone shall contrel any right to
reinstatement from a reinstatement list, and all provisions of Chapter 143 arc preempted,
whether or not expressly inconsistent with this provision.

Section 17. Vacaney Created by Extended Absence.

Notwithstanding any provision in this Article or any provision in Local
Government Code Chapter 143, a continuous absence from duty for more than six (6)
months because of illness, injury, or authotized leave, or an external internship shall
create a vacancy, but shall not expand the size of the classified service, When the e
fighter whose absence created the vacancy returns fo acfive duty, the last person
promoted to that rank will be demoted, with such rights as are prescribed in Section 15 of
this Article. Any prior continuous absence as defined herein shall resume as of the
eflective date of this Agreement.
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OTHER PROVISIONS

Section 18. Duty to Bargain; Mutual Objectives.

Neither the City nor the Association concede or waive any legal posilions or
rights as to fufure bargaining cycles by bargaining end reaching agreement on this
Article.

Seetion 19, Controliing Article/Pre-emption.

The Maintenance of Standards language of Article 24, Section 2 is inapplicable to
promotions, which shall be governed solely by this Article and Chapter 143 as modified
by this Article. Any provisions in Chapter 143 that are inconsistent with any provisions
of this Article, including but not limited to any conflicting provisions of Subchapter B,
are expressly modified and pre-empted by this Agreement.

Article 17
RECRUITING, HIRING & CADET TRAINING

Section 1. Application of Chapter 143 Processes

The Association, recognizing the City's need for flexibility in the hiring of Cadets
for the Department's regular Training Academy program, hereby agrees to the deviations
from Chapter 143 hiring procedures specifically authorized by this Asticle. The City
recognizes the Association's need to uphold high professional standards by agreeing to &
deviation in hiring while still secking to select highly qualified candidates. The partics
agree to a Cadet Training Standard which will ensure that those who graduate from the
C'adet Training Academy have met or exceeded all the requirements of the training
academy. Both patfies agrec that all these needs will be best met by hiring a third party
vendor and allowing the flexibility to design a process infended to have a high degree of
validity, a direct job relationship, and to seck highly gualified candidates while
minimizing adverse impact in hiting.

Section 2. Recruiting

The Association, recognizing the value civilian recruiters can bring to the hiring
process, hereby agrees the City may use civilian coniractors and/or "non-civil service
employees" to rectuit applicants to the Fire Department. The City agress that the use of
civilian recruiters shall not canse a reduction in authorized force.

Section 3. Initial Hiring Process
A. Submission of Proper Application

(1) In order to be considered for the position of cadet, each applicant must
first submit a proper application as reasonably defined by the Department. A proper
application shall include, but not bs limited to, information on personal history, criminal
history, driving record and age. The information submitted shall be used by the Fire
Department to determine whether the applicant meets the minimum qualifications to
proceed fo the testing phases of the process.
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(2) The Fire Chicf shall establish the efigibility and posting requirements
for applicants for the position of fire cadet, which shall not be less than the requirements
made in Local Government Code Sections 143.022 through 143.024.

(3) Any testing procedure ultimately used to create an eligibility list for
beginning positions must be open to each persen who makes a proper application in
accordance with this Section.

B. Oversight Committec

(1) The purpose of the Oversight Committee (OC) is to identify the
critetia (scope of work) to be used to select the third party vendor, and to assist the
purchasing department in the development of the Request for Proposal (RFP). The OC
will endeavor to reach consensus on a recommendalion on the scope of work, the
development of the RTP, and the selection of the vendor. The failure fo reach consensus
shall not be a grievable matter and shall not delay the selection process. The OC shall
evaluate proposals (which may include interviewing applicants and checking references),
and score proposals pursuant to purchasing department procedures which includes a
recommendstion for its cheice of vendors to the Fire Chief. The Association may appoint
two voling members to the OC. The remaining three voling members of the OC will be
appointed by the PFire Chief and the Human Resowrces Deparlment. The Human
Resources Department may also add two additional non-voting members from persons
and departments that regularly are a part of the RFP process. The thivd party vendor shall
be a professional vendor who is not a current or former employee of the City of Auslin,

(2)  The third parly vendor (once awarded), upon request of two or
more members of the OC, will meet with them and discuss the methods used in
developing the lesting processes. The third party vendor, with the assistance of the Fire
Chief, shall design a Hiring Process based on criteria described in this Article.

C. Screcning and Testing of Applicants

(1} The Fire Chief, with the assistance of a third party vendor, will develop
and implement the screening and testing procedures used fo determine whether an
applicant will be offered a position as a fire cadet in a five academy class, The screening
and testing procedures will include, at 2 minimum, a writien cognitive test, an interview
or assessment process, a physical ability test and a background investigation; and may
include points for military service as determined by the third party vendor. Nothing in
this Agreement or in Chapter 143 will restrict the nature of the (esis administered to
applicants, the procedures used to administer those tests, or the procedures used to
determine the rank ordering system used to establish the eligibility list.

(2) The third party vendor shall certify that the hiring process followed the
"Principles for the Validation and Use of Employees Selection Procedures” (SIOP). This
certification shall serve as conclusive evidence of validity and compliance with these
principles, in the absence of fraud, substaniive integral compromise, or material
manipulation.
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(3) Once a hiring process has been identificd, the City will provide the
process to the Association prior to accepting applications for entry level fire cadets. The
City agrees not to change the hiring process for that hiring cycle unless a court, the third
parry vendor, or the EEOC/TWC determines that the process outcome is unlawful under
Title 7 or Chapter 21 of the Texas Labor Code.

(4) Applicants who successfully compiete all of the screening and testing
procedures will be placed on an eligibility list in the rank order detenmined from their
composite score on all scored selection devices used in that hiring cycle. Applicants on
the eligibility list may be offered a position as firc cadet in any upcoming Fire Academy
class in rank order during the life of the eligibilily list.

(5) Life of Eligibility Lists. Notwithstanding the provisions of Section
143,025, the life of each eligibility list created during the life of this Agreement will be
designated a lifc of no less than twelve (12) months and not mere than twenty-four (24)
months from the date that the list is effective as a final eligibility list. The duration of the
list shall be specified in the notice to submit applications. An eligibility list in existence
on September 30, 2013 (the expiration date of this Agreement) may continue to be used
until the latter of the following dates: (a) six months beyond the expiration date of this
Agreement, or (b) the lasi day the parties remain in good faith negotiation of a successor
Agreement without declaration of an impasse. Any applicant hired under a list in effect
on the expiration date of this Agreement shall continue to be trained utilizing the fraining
standards in this Artiele.

. Lateral Entry.
(1)  Applicability
The lateral entry process applies only to the hiring of certified fire fighters.

(2) Eligibility Requirements

(a) The Fire Chief shall establish the eligibility requirements for
applicants for the lateral entry process. The requirements need not be the same as those
established by Chapter 143 or those applicable to applicants for the position of Cadet in
the Department's regular Training Academy. The requivements may be modified by the
Fire Chief, bul shall include at least the following:

(b) At the time of application, cach applicant must have been
actively employed as a structural [ire fighter for one or more municipalities, ESIs,
military or county fire depariments within the two years prior to the date of application,
and must have a total of at least three vears of active service as a fire fighter for one or
more municipalities, ESDs, military or county fire departments. Austin-Travis County
EMS employees who have structural fire fighting certification and three or more year’s
prior experience with a fire department also qualify for the lateral entry program.

(¢) Bach applicant will be subject to a background investigation.

3 Selection and Placement
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(2) The Fire Chief shall use the selection criteria and procedures
sef out in Article 17, Section 3A-C to establish an eligibility list, cxcept that the age limits
of §143.023 shall not apply.

(b} Applicants who successiully complete all of the screening and
testing procedures will be placed on an cligibility list in the rank order determined from
their composite score on all scored selection devices used in that hiring cycle. Applicants
on the eligibility list may be offered a position as fire cadet in any upcoming Fire
Academy class in rank order during the life of the cligibility Iist.

(¢) Notwithstanding the provisions of 143.025, the life of each
eligibilily list created during the life of this Agreement will be designaled a life of no less
than twelve (12) months and not more than twenty-four (24) months from the date that
the list is effective as a final cligibility list, The duration of the list shall be speeified in
{he notice to submit applications for lateral entry. A list in existence on September 30,
2013 (the expivation date of this Agrcoment) may continue to be used until the latter of
the following dates: (a) six months beyond the expiration date of this Agreement, ot ()
the last day the parties remain in good faith negotiation of a successor Agreement without
declaration of an impasse. Any applicant hircd under a list in effect on the expiration date
of this Agreement shall continue to be trained utilizing the training standards in this
Article.

(&) Upon hire, each laleral entry candidate must complete a
modified training academy of not less than ten (10) weeks, as determined by the Chief,

{¢) The probation period for lateral entry candidates is twelve
months from the date of hire.

(f) Each lateral entry candidate musi successfully complete all
Training Standards established in this Agreement.

(4y  Civil Service Status
Upon successful completion of the Modified Training Academy
and probationary period, each fire fighter hired through this process shall immediately
become a full-fledged Civil Service employee.

(5)  Pay and Senicrity

(s} The Fire Chief may determine the pay rate for each lateral entry
hire during the Modified Training Acadenty, Upon completion of the Academy, the Fire
Chief may determine the pay ratc for each fire fighter hired through this lateral entry
process, Any pay rate established by the Chiel shall not exceed that of a fire fighter
with two vears' experience in the Austin Fire Department. Each lateral entry hire shall be
placed in the rank of fire fighter. '

(b) Regardless of the pay rate established for each lateral entry
hire, scniority for purposes of longevity pay shall begin from the date of hire.

(6)  Promotional Eligibility
Fire fighters hired through the lateral entry process must meet the
sarne promotional eligibility requirements as Austin Fire Department fire fighters hired
through the Department's regular initial hiring process.
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(7y  Implementation
The lateral entry process deseribed by this Article may be used at
atty time, for any number of candidates, as authorized by the Fire Chiet.

Section 4. Cadet Training,
A. Cadets.
Every applicant hired in accordance with this Article must attend an Austin
Fire Department Training Academy. Every applicant selected for a Training Academy
must successfully complete the training program established for that Academy.

B. Training Manual.

(1) The Fire Chicf shall issue a Cadet Manual prior to the beginning of
each Academy class. Subjcct to the Fire Chicf's authority described in Section 4.E below,
the provisions of the Cadet Manual shall be published and enforced as writien,

(2) . The Cadet Manual must include the following!

{a) academic and performance criteria no less stringent than those
for Class 110, unless the third party vendor, a court, or the EEOC/TWC determines that
the application of these standards are unlawful under Title 7 or Chapter 21 of the Texas
Labor Code;

(b) minimum passing scores not less than 70%.

(c) the following rules for re-lest opportunities:

(i) Announced written tesis: A Cadet shall be permitted
only one (1) re-test opportunity for each announced written test and shall not be permitted
more than two (2) re-test opportunities for announced written tests during the entire
Academy.

(i) Announced skill evaluations: A Cadet shall be
permitted only one (1) re-test opportunity for each announced skill evaluation and shall
not be permitted more than five (5) re-test opportunities for announced skills evaluations
during the entirc Academy. All re-tests of announced skill evaluations will be videotaped.

(d} the composition and role of the Cadet Oversight Committes for
the Training Academy to which the Manual applies. The Association will be entitled to
have a non-participating observer attend Cadet Oversight Committee meetings unless
prohibited by law or in the event of confidential privacy issucs, as determined by the
Chiefl’ In the event the Cadet Oversight meeting accurs on short notice due to unforcscen
circumsiances, the Association's observer will be briefed as soon as possible. The
observer will use ABL if scheduled to work and will not otherwise be compensated.

(¢) definitions of the terms "mnnounced written tests” and
"announced skill evaluations.™

58 Termination Recommendation for Test or Evaluation Failure
(1) The Cadet Oversight Committee or the Training Academy staff shall
make a written detailed recommendation that the Fire Chief terminate the employment of
a Cadet based on the Cadet's failure(s) of written tesi(s) or skill evaluation(s).
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(2) The Fire Chief may review whether the conditions of the test or
evaluation were set up properly and determine whether the test should be re-
administered, The Fire Chief shall convene a Chief's Review Comumnittee to assist him/her
in reviewing information regarding the issue. The Association will be entitled to have a
non-participating obscrver attend all Chicf’s Review Committee meetings, unless
prohibited by law or in the event of confidential privacy issues, as determined by (he
Chief.

(3) If the Fire Chief determines a test should be re-administered, he/she
shall provide written reasons to the Association President for his/her decision. The
Association agrees to indemnify the City for any amounts awarded against the City due to
a breach of confidentiality or release of this information that is demonstrated to be due fo
the Association's actions.

D. Extenuating Life Circumstances,

During a Training Academy, the Fire Chiel shall have authority to
consider extenuating life circumstances that may be related to a Cadet's failure of a
written test(s) or skill evaluation(s). "Extenuating Life Circumstances" are evenis which
are beyand the contro! of both the Cadet and the Training staff, If the Fire Chiefl finds that
extenuating life circumstances justify an exception to the Cadet Training Manual, the Firc
Chief may direct that the Cadet be refested. The Five Chief shall notify the Association
President, in writing, of histher (the Chief’s) decision and the exfenuating [ife
circumstances that justify his/her decision. The Association may challenge the Fire
Chief's decision to refain the Cadet by filing a grievance in accordance with Article 20, In
any arbitration resulting from the grievance, an arbitrator shall determine whether the
extenuating life circumstances justified the Fire Chicf's decision. If the arbitrator
determines that the Fire Chief's decision was not justified, the arbitrator shall order that
the Cadet's employment be terminated, even if the Cadel has graduated from the
Academy and/or completed probation at the time of the order. The arbitrator's decision
shall be final.

E. Actions by the Fire Chiel.
(1) Once a hiring cycle has begun, the Fire Chicf may update the
Cadet Training Manual, at any time, fo implement any criteria required by law,
regulation, or industry standard such as the Texas Commission on Firc Protection, Texas
Department of Health, American Heart Association, and the Office of the Medical
Director or the National Registry of Emergency Medical Technicians.

(2) This Article shall not affect the Chief’s existing authority to maLa
determinations about cadets on issues of aftendance, discipline, personality, suitability or
other such matters not covered by the performance and academic standurds established
for gach cadet class.

(3)  This Article shall not affect the Chiefs authority to make any
determination concerning the continucd employment of probationary fire fighters,
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(4) No grievance or other remedy shall apply in the event of
termination of a cadet by the Fire Chief.

(3) This agreement docs not create any rights in continued employment for
cadefs, as third party beneficiaries or otherwise.

Section 5.  Additional Provisions

A, Shared Goals
The Association and the City share the goals of recruiting and hiring the most qualified
applicants to become Austin Fire Fighters while minimizing adverseimpact in hiring. The
Association acknowledges the degree of flexibility incorporated into this Article is of
benefit to both parties in achieving their shared goals of hiring themost qualified
applicants and minimizing adverse impact in hiting,

B, Indemnification/Tefense of Actions.
(I}  To the extent allowed by law, the City shall indemmnify the
Association and hold it harmless against any and all ¢laims, demands, suits, or other
forms of liability that may arise out of, or by reason of, any actions taken in compliance
with this Article,

(2) The Association has entered into this Agreement in good faith and
understands and agrees that the provisions of this Article are in compliance with the
authority granted the parties under Chapter 174 of the Local Government Code that
allows the City and the Association to mutually alter provisions of Chapter 143 of the
Local Government Code. In the cvent that the provisions of this Article are challenged,
the Association will file an amicus curiae brief supporting the City's ability to implement
the provisions of this Article.

(3 In the event an applicant files an action against the City, or against
the City and the Association on account of the operation of this Article, the City agrees to
and is expressly authorized to represent the Association to jointly defend, on behalf of
both parties, in mutual cooperation with the Association, the validity of this provision
adopted by both parties, with counsel of the City’s choice, This provision does not
preclude the Association from retaining and designating its own defense counsel to
participate. If both parties are sued and the Association does not relain its own counsel,
the City is expressly authorized fo represent the Association in such suit. The Association
will not petition, support, cooperate with or otherwise assist any person, applicant, or
member of the bargaining unit in any action, formal or informal, attacking the procedures
in this Arlicle. However, this does not preclude the Association from bringing or
supporting a grievance for alleged violations of this Article.

C. Preemption
It is expressly understood and agreed that the provisions of this Article
supersede the provisions of any Stale statute, executive order, local ordinance, Civil
Service Commission Rule or other rules with which they conflict. This Article
specifically preempts the provisions of Chapter 143 perfaining to the selection and hiring
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of applicants for initial positions, including, but not limited to Sections 143.021 through
143,027, excepl as specifically provided herein to the contrary.

ARTICLE 18
INVESTIGATION & DISCIPLINARY ACTIONS
Part A. INVESTIGATIONS

Section 1. Definitions. In Parl A of this Article, the following terms and phrases have
these meanings:

A. - “Complainant” means a person claiming to be the victim of misconduct by
a fire fighter or any other individual who files a complaint regarding a firc fighter.
B. “Investigation” means an administrafive investigation, conducted by the

municipality, of alleged misconduct by a fire fighter that could result in disciplinary
action against the fire fighter,

C. “Investigator” means any agent or employee of the municipality who is
assigned fo conduct an administrative investigation,

D. “Normaliy assigned working hours” includes those hours during which a
fire fighter is actually at work or at the fire fighter’s assigned place of work, but does not
include any time when the five fighter is off duty on authorized leave, including sick
leave.

E. “Disciplinary action” means temporary disciplinary suspension, indefinite
suspension, demotion in rank, or any combination of those actions.

Seetion 2, Interview of Subject Fire Fighter.
A, An investigator may interview a fire fighter whoe is the subject of an
investigation only during the fire fighter’s normally assigned working hours, unless:

(1) the scriousness of the investigation, as determined by the Fire
Chicf, or designee, requires interview at another time; and

(2)  the fire fighter is compensaled for the interview time on an
overlime time basis,

B. The Fire Chiel may not consider work time missed from regular duties by
a lire fighter due to participation in the conduct of an investigation in determining
whether to impose disciplinary action or in determining the severity of disciplinary
action,

L, An investigator may not inferview a fire fighter who is the subject of an

investigation or conduct any part of the investigation at the fire fighter’s home without
the fire fighter’s permission.
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D. Not less than forty-cight (48) hours before an investigator begins the
initial interview of a fire fighter who is the subject of an invesligation, the investigator
must inform the fire fighter in writing of the allegations in the complaint.

E, An investigator may not interview a five fighter based on a complaint by a
complainant who is not a fire fighler unless the complainant verifies the complaint in
writing before a public officer who is authorized by law o take statements under oath.
An investigator may interview a fire fighter about events or conduct reported by a witness
who is not a complainant without disclosing the name of the witness. An interview may
be based on a complaint from an anonymous complainant if the departmental emplovec
receiving the anonymous complaint certifies in writing, under oath, that the complain
was anonymous. The provisions of this Subsection E do not apply to an on-the-scene
investigation that cceurs immediately after an incident being investigased, except that the
firc fighter under investigation must be furnished, as soon as practicable, a written
stalement of the allegations in the complaint.

F, An interview session of a fire fighter who is the subject of an investigation
may not be unrcasonably long. In determining reasomableness, the gravity and
complexity of the investigation must be considered. The investigator shall allow
reasonable interruptions to permit the firefighter to attend to personal physical
necessities,

. An investigator may not threaten a fire fighter who is the subject of an
investigation with disciplinary action during an interview. An investigator may inform a
fire fighter that failure to answer truthfully reasonable questions dirsctly related to the
investigation or to cooperate fully in the conduct of the investigation may result in
disciplinary action.

H, If prior notification of intent to record an interview is given to the other
party, either the investigator or the fire fighter who is the subject of an interview may
record the interview,

1. A fire fighter who is the subject of an investigation or administrative inquiry
shall have the right to be represented by an attorney or Association representative of the
fire fighter’s choice during an interview. The attorney or representative cannot be a fire
fighter who has any involvement with the matter under investigation, other than the fire
fighter’s role as representative of the fire fighter who is the subject of the investigation.

Section 3. Statements,

A. All recorded interviews of a fire fighter who is the subject of an
investigation will be transcribed by the Professional Standards Office and signed by the
fire fighter.

B. A fire fighter is entifled to a copy of his/her statement to the Professional
Standards Office at the time when the statement is finalized and signed by the fire fighter,
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but the statement remains confidential in the hands of the fire fighter and his‘her attorney
or tepresentative, pursuant to 143.089(g), and any orders of non-communication about
internal investigations, except for consultations with the five fighter’s legal counsel.

Section 4, Investigators.

A. A person may nol be assigned {fo conduet an investigation if the person is
the complainant, the ultimate decision-maker regarding disciplinary action, or a person
who has any personal involvement regarding the alleged misconduct.

B. A fire fighter who is the subject of an investigation has the right to inquire
and, on inguiry, to be informed of the identity of each investigator participating in an
interview of the fire fighter.

Section 5. Polygraph Ilxaminations.
Al A fire fighter may not be required to submit to a polygraph examination as
part of an administrative investigation regarding the conduct of the fire fighter unless:

(1) the complainant submits to and passes a polygraph cxamination; or

(2)  the fire fighter is ordered to take an examination under Subscction
E below.

B, Subsection A above does not apply if the complainant is physically or
mentally incapable of being polygraphed.

G For the purposes of this Scction, a five fighter passes a polygraph
examination if, in the opinien of the polygraph examiner, no deception is indicated in the
cxamination regarding matters critical fo the subject matter under investigation.

D. The results of a polygraph examination that relate to the complaint under
investigation are nol admissible in a proceeding before the Civil Service Commission ot a
Hearing Examiner.

E. The Fire Chicf, or designee, may order a fire fighter to submit to a
polygraph examination if the Fire Chief, or designee considers the circumstances to be
cxtraordinary or believes that the integrity of a fire fighter or the Fire Department is in
question.

Section 6. Vielation of Fire Fighter Rights.

A violation of this Part of Article 18 may be considered by the Civil Service
Comunission or a Hearing Examiner during a disciplinary appeal hearing if the violation
substantially impaired the fire fighter's ability 1o defend against the allegations of
misconduet,
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PART B. DISCIPLINARY ACTIONS.

Section 1. Alternative Discipline.

The Fire Chicf shall have the authority to impose alternative disciplinary actions or
enter inte allemnative discipline agrecments under this Arficle when the Fire Chief
determines that the use ol allernative discipline is in the best interest of the Fire Department.
Nothing in this Asrticle shall diminish or otherwise affect the Fire Chiel's authority fo take
other disciplinary actions under Chapter 143,

Section 2, Alternative Discipline by Fire Chief.

In considering appropriale disciplinary action, the Fire Chief may require that a fire
fighter be evaluated by a qualified professional designated by the Fire Chief. If that
professional recomimends a program of counseling and/or rehabilitation for the fire fighter,
the Fire Chief may, as an alternative to temporary or indefinite suspension, or in
gombination with & temporary suspension, require that the fire fighter successfully complete
the recommended program. The program of counseling and/or rehabilitation will be
completed on the fire fighter's own time, unless the Fire Chief approves the use of vacation
time. The fire fighter shall be respousible for paying all costs of the program of counseling
and/or rehabilitation which are not covered by the fire fighter's health insurance plan, 1f the
fire fighter's misconduct involves aleohol andfor drug related behavior, the Fire Chief may
require that the fire fighter submit to mandatory aleohol and/or drug testing, upon order by
the Fire Chief, [or a specificd period of time. If, after entering the program of counseling
and/or rehabilitation, the five fighter [ails or refuses to complete the program, the fire fighter
may be indefinitely suspended, The fire fighter has the right to appeal to the Civil Service
Commission or to a third-party hearing examiner any discipline imposed under this Section
by liling an appeal notice in accordance with the provisions of Chapter 143. On appeal, the
Civil Service Commission’s or hearing examiner’s authority shall be limited to determining
the facts, whether the facts refllect & policy violation, and the appropriate length of
suspension, if any. MNeither the Commission nor a hearing examiner may substitute a
program of counseling and/or rchabilitation different than the program imposed by the Fire
Chief or to substitutc any poriod of suspension for the required program of counseling
and/ar rehabilitation,

Section 3, Alternative Discipline by Agreement.

In considering appropriate disciplinary action, the Fire Chief may require that a fire
fighter be cvaluated by a qualified professional designated by the Fire Chief, [f that
professional recommends a program of counseling and/or rehabilitation for the fire fighter,
the Fire Chief may, as an aliernative to temporary or indefinite suspension, or in
combination with a temparary suspension, offer the fire fighter the opportunity to enter into
an alternative disciplinary agreement under which the fire fighter would accept a temporary
suspension of up to ninety (90) days and agree to successfully complete the program of
counseling and/or rehabilitation recommended by the gualified professional designated by
the Fire Chief. The program of counscling and/or rehabilitation will be completed on the
fire fighfer's own time, unless the Fire Chief approves the use of vacation time. The fire
fighter shall be responsible for paying all costs of the program ol counseling and/or
rehabililation which are not covered by the fire fighter's health insurance plan. If the fire
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fighter's misconduct involves alcohol and/or drug-related behavior, the Fire Chief may
require that the fire fighter submit to mandatory alcohol and/or drug testing, upon order by
the Fire Chief, for a specified period of time. If the fire fighter accepts the opportunity for
agreed alternative discipline, the fre fighter may not appeal any tenns of the agreement. IT
the fire fighter fails to successfully complete the program of counscling andfor
rehabilitation, the fire fighter may be indefinitely suspended without right of appeal.

Section 4. Last Chance Probation Agreement.

In considering appropriate disciplinary action, the Fire Chief may require that a fire
fighter be evaluated by a qualified professional designated by the Fire Chief. I that
professional recommends a program of counseling and/or rehabilitation for the [ire fighter,
the Fire Chief may offer the fire fighter, as an altemative to indefinite suspension, the
opportunily (o enter into a "Last Chance Probation" agreement. The agreement may include
the following provisions in addition to any other provisions agreed upon by the fire fighter
and the Fire Chief.

{a) The fire fighter will successfully complete the program of counseling and/or
rehabilitation recommended by the qualificd professional designated by the Fire Chief,

(b) The program of counseling and/or rehabilitation will be completed on the fire
fighter's own time, unless the Fire Chief approves the use of vacation time., The fire fighter
shall be responsible for paying all costs of the program of counseling and/or rchabilitation
which are not covered by the fire fighter's health insurance plan,

(c) The firc fighter will agvee to a probationary period not to exceed one year, with
the additional requirement that if, during the probationary period, the fire fighter commits
the same or 4 similar act of misconduct, the fire fighter will be indefinitely suspended
without 1ight of appeal.

If the fire fighter's misconduct involves alcohol and/or drug-related behavior, the
Fire Chief may require that the fire fighter submit to mandatory alcohol and/or drug testing,
upon order by the Fire Chief, for a specified period of time. If the fire fighter accepts the
opportunity for a "Last Chance Probation” agreement, the fire fighter may not appeal any
terms of the agreement. Ifthe fire fighter fails to successfully complete the agreed program,
the fire fighter may be indefinitely suspended without right of appeal,

Section 5. Publishing Notice of Discipline.

The Fire Chief must publish and circulate within the Department a communication
which informs fire fighters of disciplinary suspensions imposed by the Fire Chief or
disciplinary suspensions agreed to by the Fire Chiel and a fire fighter. The communication
may include the fire fighter's rank; each policy or rule which was violated; any extenuating
or mitigating circumstances; a briel factual description if the policy or rule violation is not
sclf-explanatory; and the discipline imposed or agreed to by the fire fighter. The
communication shall not identify the fire fighter by name.
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Section 6. Extending Disciplinary Deadline by Agreement.

Al A fire fighier and the Chief, or histher designee, may agree to extend the
180-day statutory deadline for disciplinary action for a pericd not to exceed thirty (30)
days. Rither the fire fighter or the Fire Chief may offer or request the extension. The
agreement to extend the statutory deadline shall be in wriling and shall be signed by both
the fire fighter and the Chief, or histher designee,

B. Any disciplinary action taken by the Fire Chief belore the extended
deadline shall be considered timely. An agreement to extend the deadline does not affect
a fire fighter’s right of appeal from the disciplinary action.

Section 7. Written IResponse to Disciplinary Action.

If a fire fighter is temporarily or indefinitely suspended, the document imposing the
suspension may not be placed in the five fighter’s Civil Service Commission file unless the
fire fighter is first given an opportunity to read and sign the document. If the fire fighter
refuses to sign the document, it may be placed in the personnel file with a notation that the
person refused to sign it. A fire fighter who receives a temporary or indefinite suspension
and who elects not to appeal the action may file a written response by submilting a written
response to the Director of Civil Service not later than the 10" day afler the date the fire
fighter is given written notice of the disciplinary action.

section 8. Transfers Related to Discipline.

The Fire Chief retains all right and authority to direct the assignment or plagement of
fire fighters. If any fire fighter is transferred in relation to a disciplinary action, the Fire
Chief shall make every attempt to place the transferred [ire fighter in a vacant assignment.
If a fire fighter, other than the [ire fighter being disciplined, is displaced because of a
transker related to discipline, the Fire Chief will make every attempt to help the displaced
individual move to a more desirable location, which may not necessarily be the location
from which the disciplined fire fighter was moved.

Section 9. Use of Leave.

Any fre fighter who is suspended from duty for up fo fiftcen (15) days may
request approval of the Fire Chief to use accrued vacation leave to cover all or part of the
suspension. The Fire Chief may, in his/her or her sole discretion, determine whether to
approve the fire fighter’s request and the number of days’ vacation leave that may be
used. The fire fighter must request the use of vacation leave within ten (10) days after
receipt of notice of the disciplinary suspension. By requesting the use of vacation leave
to cover all or part of the suspension, the fire fighter waives all right to appeal the
disciplinary suspension to the Civil Service Comumission or a Hearing Examiner.

Section 10, Non-disciplinary corrective action,

A This Scction does not apply to non-disciplinary corrective actions issued by
the Fire Chief.
B. Verbal counseling, written counseling, and written reprimands are not

discipline, and are not subject to grievances or appeals as to the substance of the decisions
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made. A contract grievance may be pursued for violations of the process set forth in this
section. Written reprimands shall be initiated on a form which provides space for the fire
fighter to respond and include his or her version of the event in dispute, which shall be
completed and filed within 72 hours following delivery of the proposed written reprimand.
That form shall be submitted by the initiating supervisor through the chain of command for
review and action. There shall be no other requirement for advance notice of any proposed
action. The form shall recite any instances of prior counseling or action, or il there are nong,
shall state the specific reasons justifying the present action without prior progressive
corrective action, Written reprimands shall be initiated by the fire fighter’s immediate
supervisor, The “immediate supervisor” is the onc who had immediate supervisory
responsibility over the fire fighter at the time of the incident. If a higher ranking department
officer witnesses the violation, that officer may direct the supervisor to initiate a written
reprimand after discussing the incident with the supervisor,

£, If & written counseling or written reprimand is issued to a fire fighter, the
written counseling or written reprimand may not be placed in the fire fighter’s deparimentsl
personnel file unless the fire fighter is first given an opportunity to read and sign the
document. If the fire fighter refisses to sign the docament, it may be placed in the personnel
file with a notation that the person refused to sign it. A firc fighter may respond in writing
to & waitien counseling or writlen reprimand by submitting a written response to the
Professional Standards Office not later than the 10" day afler the date the firc fichter is
asked to sign the document.

D, A written reprimand shall not be used or relied upon in comnection with any
future corrective action or discipline after 12 months from the date of its approval. If a
written reprimand is offered as proof of progressive discipline in a disciplinary appeal
hearing, any written response that was timely filed by the fire fighter shall be offered in
evidence with the wrilten reprimand,

Section 11, Suspensions of Three {3) Days or Less
A Appealable and Non-Appealable Suspensions

(1) It is understood that most fire fighters will make some errors during
their caveer involving rule violations, including those who are good, professional fire
fighters. The partics agree that short disciplinary suspensions are for the purposs of
reinforcing the need for compliance with departmental standards and not necessarily as
punishment.

(2) The parties agree that when a fire fighter is suspended for 1, 2, or 3
days the fire fighter may choose one of two methods of dealing with the suspensions as
listed below.

{(a) Suspensions that may not be appealed.

The fire fighter may choose to use vacation or holiday time
to serve the suspension with no loss of paid salary and no break in
service for purposcs of seniority, retirement, promotion, or any
other purpose. The fire fighter must agree that there is no right to
appeal if this method of suspension is chosen.
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(b}  Suspensions that may be appealed,

The fire fighter may appeal the suspension fo arbitration or
the Civil Service Commission. I the fire fighter chooses to appeal
the suspension, the arbitrator or Civil Service Commission’s
authority is limited to ruling on whether or not the charges against
the fire fighter arc true or not true. If the arbitrator or Civil Service
Commission [inds the charges to be true, there is no authority to
miligate the punishment. If the arbitrator or Civil Service
Commission finds the charges to be not true, the five fighter shall
be fully reinstated with no loss of pay or benefit,

B. Arbitration Costs on Appealable Suspensions

(1) In the event that a five fighter appeals a 1, 2 or 3 day suspension to
arbitration, it is agreed that the party that loses the arbitration shall be responsible for all
costs of the arbitrator, including travel and ledging if necessary,

(2) To facilitate such payment on the part of the fire fighter he/she shall
submit, at the fime of appeal, a signed payroll deduction agreement that if the arbitrator
rules in favor of the Cily he/she authorizes up to one hundred dollars ($100.00) per month
lo be deducted from his/her regular pay until such time as what would usually be the
City’s portion of the arbitrator’s costs have been satisfied.

C. Reductions of Suspensions of Three (3) Days or Less to a Written
Reprimand
The parties agree that temporary suspensions of 1, 2, or 3 days that were
imposed on or after Oectober 1, 2009, will be aulomatically reduced to a writien
reprimand under the following conditions:

(1) Suspensions of 1, 2, or 3 days, which are/were not appealed, shall
be reduced to a written reprimand two (2) years after the date the
suspension was served on the fire fighter if the fire fighicr does/did
not have a sustained complaint for substantially similar conduct
within two (2) years from the date the suspension was served on
the fire fighter,

(2) Suspensions of 1, 2, or 3 days, which are/were not appealed, shall
be reduced to & written reprimand three (3) years after the date the
suspension was served on the fire fighter ift

a. The fire fighter has been previously disciplined for
substantially similar conduct, and;

b. The fire fighter does/did not have a sustained complaint for
substantially similar conduct within the next three (3) vears
from the date the suspension was served on the fire fighter.
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{3)

)

)

(6}

Any controversy over whether or not the prior conduct was
substantially similar may be presented to an arbitrator under the
other provisions of this Article.

Suspensions of 1, 2, or 3 days that are/were appealed to the Civil
Service Commission or a Hearing Examiner are not eligible for
reduction to a writien reprimand under this Agreement.

Suspensions of 1, 2, or 3 days that arc/were reduced to a written
reprimand shall not be introduced, cited, or used in any manner in
subsequent disciplinary suspensions or appeals as to that fire
fighter, but the original disciplinaty decision is not covered by this
Section as to contentions of dispavate discipline by other fire
fighters, '

It the condifions set forth in subparts (a) or (b) mre met, the
Department shall notify the Civil Service Commission in writing
that the temporary suspension has been reduced to a written
reprimand, The parties agree that the Depariment and the Civil
Service Commission will not alter, destroy, conceal, or remove any
documents related to the temporary suspension, including but not
limited to the letter of temporary suspension that was filed with the
Commission as required by Local Government Code 143.052(c).

PART C. EFFECT OF CONTRACT EXPIRATION.
The provisions of this Agreement shall remain in full force and effect after
expiration date of this Agreement as {o:

1} any investigation assigned a “PS0 Number™ by the Professional Standards
Office prier to the expiration of this Agreement;

2) any disciplinary decision by the Fire Chief prior to the cxpiration of this
Agreement; and

3) any appeals of such disciplinary action.

PART D. PRE-EMPTION,

It is expressly understood and agreed that all provisions of this Article shali
prectnpt any State statute, Executive Order, local ordinance, City policy or rule, to the
extent they conflict with this Auticle and the procedures developed hereunder, including,
but not limited to, any conflicting provisions of Local Government Code Chapter 143,
Subchapters A and D, and more specifically, Local Government Code Sections 143.010

and 143.051-143.054.
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ARTICLE 19
USE OF NON-CIVIL SERVICE EMPLOYEES

Section 1. Goals and Objectives.

The parties acknowledge that they share the interest of utilizing non-Civil Service
cmployees in a marmer which best accomplishes the goals and objectives of the
Department while preserving job security for Civil Service employees. To fulfill this
interest, the partics agree that this Article shall apply to the duties set out herein.

Section 2, Fire Prevention.

Fire prevention duties shal! be performed by Civil Service employees, except that
degreed engineers who are non-Civil Service employees may be assigned fire prevention
duties,

Section 3, Fire Communications,

Fire communications duties will be performed by Civil Service employees, except
that the one (1) dispatch position currently filled by a non-Civil Service employee will be
converted to a Civil Service position through attrition. No additional dispaich positions
will be filled by non-Civil Service employees.

Section 4, Fire Photography.

Fire photography duties will be performed as follows: Non-Civil Service positions
may be designated by a title such as "video tv production coordinator.” However, such
civilian cmployees will not be allowed to perform fire photography duties within the
meaning of Local Gov't, Code § 143.003.

Section 5. Fire Administration,
Fire administration duties may be performed by non-Civil Service employees.
The use of civilian and/or non ¢ivil serviee reeruiters is authorized in Article 17,

Section 6. Public Relalions Director.

The position of Public Relations Director will be a non-Civil Service position
which may retain all of the duties and responsibilitics of the previous Public Information
Officer. The Fire Chief shall adopt a standard procedure which calls for the use of Civil
Service employees as public information officers for on-camera interviews andfor
comments at fire or emergency scenes. The partics specifically agree, however, that no
grievances or other claims may be filed by any Civil Service employee if any reporter or
camera operator inadveriently speaks with and/or photographs a non-Civil Service
employee at a fire or cmergency scene,

Section 7. Intent,

The parties agree that current job duties or functions now being performed by
non-Civil Service employees may continue during this agrcement except as specifically
modified in this article. However, the Department does not intend to use non-Civil
Service employees to perform duties which would not be permitted under Chapter 143,
except as provided in this Article.




ARTICLE 20
GRIEVANCE PROCEDURE

Section 1, Grievances, ;

The purpose of this grievance procedure is to establish an effective method for the
fair, expeditious and orderly adjustment of grievances, and except as provided in Section
3 1s exclusively for confract grievances, A grievance is defined as any dispute, claim, or
complaint involving the interpretation, application, or alleged violation of any provisions
of this Agreement.

The Association or any bargaining unit member may file a grievance under the
terms of this Agreement. Each grievance shall be submitted on a form agreed to by the
parties and mmst include:

(1} a brief statement of the grievance and the facts or events upon which it is
based;

(2} the section(s) of the contract alleged to have been violated;
(3) the remedy or adjustment sought;
(4) the steps taken by the grievant to resolve the issue; and

(2} for a maintenance of standards or past practice grievance, the specific right or
practice that is the basis of the complaint must be reasonably identified.

Section 2, Procedure.
A, Step 1
The Association President or an emploves who is agorieved must file a
grievance with the Association Grievance Commitiee within twenty (207} days of the date
upon which the firefighter knew of or should have known of the facts or events giving
rise to the grievance. A copy of the grievance shall be forwarded to the Fire Chief or
histher designee and the City’s Labor Relations Office by the Association Grievance
Commitiee within three (3} days of receipt of the gricvance. The Association Grievance
Commitlee shall within fifteen (15) days of receipt of the grievance, determine in its sole
discretion, if a valid grievance exists. If the Association Grievance Committee determines
that no valid grievance exists, it shall notify the Fire Chief or histher designee and the
City’s Labor Relations Office that no further proceedings will be necessary. If the
Association Grievance Commitiee determines that the grievance is valid, it shall process
the grievance on behalf of the firefighter(s) by forwarding the written grievance to Step 2
of this procedure.

B. Step 2
Any grievance found to be valid by the Association Grievance Committee,
shall be submitted to the Fire Chief and the City’s Labor Relations Office within ten (10)
days of the Step ! ruling. Afler receipt of the grievance, the Fire Chicf shall, within ten




(10} days of receipt of the grievance, submit his’her response in writing to the
Asgsociation Grievance Committee,

. Step 3
If the grievance is not resolved at Step 2, the Association shall have ten
(10} days from receipt of the Fire Chief’s decision to submit the matter to arbitration.
The arbitration procedure will be implemented by the Association notifying the Fire
Chief and the City's Labor Relations Office in writing of its intent to submit the
gricvance fo arbitration.

. Step 4

If a grievance is submiticd to arbilration, the City and the Association
may, within five (5) days of such request, mutually agree to a neutral arbitrator. If the
pariies are unable to agree on the selection of an arbitrator, the City and Association
shall, within five (5) days, jointly request a list of scven (7) arbitrators from the American
Axbitration Association or the I'ederal Mediation and Conciliation Service. Within ten
{10} days following reccipt of the list of arbitrators, the parties shall seleet an arbitrator
by cach party in turn siriking one (1) name from the list until only one (1) name remains.
The remaining individual on the list shall serve as the arbitrator. The arbitrator so
selected shall, through the agency selected, be prompily notified of his/her selection and
the parties, in agreement with the arbitrator, shall select a time, place and date for the
hearing of the grievance.

(a)  Within thirty (30) days after conclusion of the hearing, the arbitrator shall
issue a written opinion and ruling with respect to the issues presented, a
copy of which shall be mailed or delivered o the Association and the City.

{b) With respect to the application, interpretation and enforccinent of the
provisions of this Agreement the decision of the arbitrator shall be final
and binding on the parties to this Agreement.

{c)  The arbitrator’s authority shall be limited to the interpretation and
application of the terins of this Agreement andfor any supplement thereto.
The arbitrator shall have no jurisdiction or suthority to establish provisions
of a new agreement or modify the present Agreement or to arbitrate away,
in whole or in part, any provisions of the Agreement or amendments
thereto.

(d)  The cost of the impartial arbitrator shall be borne by the losing party. In
the cvent of a composite decision, the arbitrator shall determine the
portion of such cost to be borne by each party. If a transcript of the
proceedings is requested, then the party so requesting shall pay for such
transcript, unless otherwise agreed to by the pariies.

(e) Each party shall be responsible for the cost of the attendance of its
witnesses at a contract grievance hearing.

Section 3, Timelines and Caleulation of Days.

For the purposes of this Axticle, a day is defined as a business day on which the
City conducts normal business. In calculating deadlines, the day of the act, event or
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default after which a period of time begins to run is not included. The last day of the
period is included unless it is a weekend or City observed holiday. All time limits set
forth in this Article may be extended by written mufusl consent, but if not so extended
they must be strictly cbserved. Failure of the Association or the grievant to comply with
the time Hmits set forth will serve to declare the grievance settled, and no further action
shall be taken, Failure of the City to respond within the time limits shall constitule a
denial of the grievance and the grievant (Association) may proceed to the next step.

Section 4. Election of Remedies,

It is specifically and expressly understood that filing a grievance under this
Article, which has as its last step final and binding arbitration, constitutes an election of
remedies. Any appeal of an arbitrator’s decision in this procedure shall be strietly and
solely fimited to the grounds that the arbitrator exceeded his/her authority and jurisdiction
as provided under this Agreement, that the decision of the arbitrator was procured by
fraud or collusion or that the arbitrator’s decision is based upon a clear and manifest error
of law.

Section 5. Statutory Appeals and Hearings.

Except as specifically provided in this Agreement, all statutory rights of appeal (o
the Civil Service Commission or Hearing Examiner, including disciplinary matters,
promotfional bypasses, and demolions will be governed by Chaptler 143 and this
Agresment and are not subject to this contract grievance procedure.

ARTICLE 21
PERSONNEL DEPLOYMENT EVALUATIONS

The patties have agreed that Personnel Development Evaluations/PDE's shall be
conducted at least annually, notwithstanding Local Government Code Section 143.082 or
Commission rules. The Fire Chief shall determine the frequency of administration of the
Evaluations, No information on discipline or reprimands shall be included on the
gificiency report/PDE

ARTICLE 22
HEALTH INSURANCE / PEHP

Section 1. Health Insurance.

For the remainder of this Agreement, the City will continue to provide health
insurance for firc fighters and their families. Fire fighters and their families shall pay no
premium or component higher than any other City emplovee group and receive no benefit
lower than any other City employee group.
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Section 2, Post Employment Health Plan.

The City agrees to include fire fighters in any Post Employment Health Plan
{(PEHP) established for any of the City's employces, either public safety or non-public
safety, during the term of this Agreement.

During the term of this Agreement, the Cify will continue to provide health
msurance for retired fire fighters and their families pursuant to Chapter 175 of the Local
Government Code. Retired fire fighters and their families shall pay no premium or
component higher than any other City retiree group and receive no benefit lower than any
other City retiree group.

ARTICLE 23
FIRE CADETS

Section 1, Status of Fire Cadets.

Fire Cadets are not entitled to the rights and bencfits contained in this Agreement,
except for those specifically enumerated in this Asticle. By including this Article in the
Agreement, the City is not conceding that Fire Cadets are covered by Chapter 143, nor is the
Association conceding that Fire Cadets are not covered by Chapter 143.

Seetion 2, Vacation and Sick Leave Accruals,
A, Acerual Rates, Fire Cadets will carn vacation and sick leave at the rate of entry
level fire fighters during the time they are in Cadet Class,

B. Leave Conversion for Fire Cadets, Leave time accrucd by Fire Cadets during
their Cadet Class will be converted, upon graduation, by applying the standard rate already
in use by the Department for converting leave accruals from 40 to the Operations Division
work week schedules,

Section 3. Bilingual Pay for Fire Cadets,

Fire Cadets will be given the opportunity to tzke & language proficiency examination
during their Cadet class for any language for which Bilingua! Translation Pay is available
under Article 9 of this Agreement. Each Ilire Cadet who passes the examination shall be
entilled to begin receiving Bilingual Translation Pay at the first pay period after graduation
from the Academy.,

Section 4. Service Credit.

Upon graduation from the Fire Academy, Fire Cadets will receive seniority and
longevity credit for time spent in the Fire Academy, but such credit will not be counted as
time in grade for determining eligibility for promotion.
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ARTICLE 24
DRUG TESTING

Section 1, Commitment to an Effective Drug Interdiction Program.

The City and the Association agree that fire fighters work in hazardous situations
and that their readiness fo perform emergency functions eannot be compromised by the
use of illegal drugs or controlled substances, In order to lurther this joint interest in
protecting fire fighters and ihe public, the City and Association agree to mandatory drug
testing as described in this section, The City and the Association are committed to the
principle that the mandatory drug testing policy for fire fighters is designed, and shall be
administered, to result in disciplinary action only against those fire fighters who have
violated the Department's rules, regulations, policies, and procedures,

Section 2. Drug Testing.

(@) As used in this Article, "drug testing" means the compulsory production
and submission of a urine sample by a fire fighter for chemical analysis to detect the
presence of prohibited drug usage in connection with the postaccident and random
testing processes set forth herein. Direct observation will not be included in the festing
Process.

{b) Specimen testing shall be conducted using techniques, equipment, and
laboratery facilities in compliance with regulations and gunidelines of the U.S.
Department of Health and Human Services (DHHS) by a laboratory certified by DHHS.
Testing shall be consistent with procedures provided in 49 CFR Part 40.71 as amended,
except where provided otherwise in this Agreement.

(¢)  The prohibited substances that will be tested for include marijuans,
cocaine, opiates, amphetamines, and phencyclidine, A positive test is defined as one
where there is a quantifiable presence of one of the above prohibited substances in an
amount that meets or exceeds the thresholds under CFR part 40.87.

Section 3. Post-Accident Drug Testing,

If a fire fighter is involved in a motor vehicle accident while driving a Cily-owned
vehicle at any time, or a personally-owned vehicle while on City business, the driver will
be subjeet to post-accident drug testing if:

(a) the accident results in a human fatality; or

{b) an individual is transported for medical treatment away from the accident
sCene; or

(c) any vehicle involved in the accident is towed from the accident scene; or
{d) if the firefighter requests to be tested.

Section 4. Random Drug Testing,

All fire fighters at all ranks and the Fire Chiel shall be subject to selection for
mandatory festing for prohibited drugs and controlled substances during each calendar
year on a fair and impartial statistical basis at the City’s expense. Each vear, up to
twenty-five percent (25%) of the number of fire fighters in the Department will be
randomly tesied, The random selection process will be conducied using a scientifically
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valid method administered by a Third Party Administrator, Selections for random festing
will be made for a delined period, no less frequently than monthly.

Section 5. Providing Sample for Testing,

(a) Upon being directed to submit a specimen for any drug test under this
Agreement, a fire fighter shall provide a urine sample in accordance with protocols set
out in 49 CFR Part 40, as amended, except where provided otherwise in this Agreement.
The Fire Chief retains discretion to determine whether specimen collection will occur at a
central location or on sifc at an AFD facility.

(b)  If the fire fighter is unable to provide at least 45ml of specimen on the frst
atternpt, the provision under 49 CFR 40.193 shall be followed under the direction of the
MR,

() Failure to provide a wurine sample other than for a medically verified
inability may be considered insubordination, and may be the basis for suspension or
indefinite suspension. The laboratory’s Medical Review Officer (MRO)} shall be
contacted for instructions in the event of a claimed inability to provide a sample.

Section 6. Assurance of Accurate Resulis,

(a)  Firc fighters shall have the right to request that their urine sample be
stored in case of legal disputes. The urine sample will be submilted to the designated
testing [acility where a sample will be maintained for the period of one year. Diug
festing shall consist of a two-step procedure:

1. Initial screening test.
2. Confirmation tesl,

(b)  Should a confirmation fest be required, the test procedwre will be
technologically different and more sensitive than the initial screening test. All positive
test results will be reviewed by a Medical Review Officer who shall be sclecied by the
testing laboratory. Fire fighters shall be provided with a notice of the result and may
obtain a copy of the actual laboratory result upon request to the Department’s Drug
Testing Coordinator,

{c) A fire fighter who disputes the results of a diug test required under this
Agreement may request that an additional test be conducted, This test must be conducted
at a different DHHS-certified laboratory. The test must be conducted on & split sample
that was provided by the fire fighter af the same time as the original sample. The fire
fighter may witness the splitting of the specimen at the time of collection. The method of
collecting, storing, and testing the split sample will be consistent with the procedures set
out in 49 CFR Part 40, as amended. The fire fighter’s request for a split sample test must
be made to the Medical Review Officer within seventy-two (72) hours after the fire
fighter received notice of the original sample’s verified positive result. Requests received
after expiration of the seventy-two (72) hour period can be accepted only if the delay is
determined, in the sole discretion of the Fire Chief, to be the result of documentable facts
that were beyond the control of the fire fighter. The cost of the second test will be paid
by the fire fighter. If the result of the second sample test is negative, the Department will
reimburse the fire fighter for the cost of the test.
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(d) Hach ycar the Drug Testing Program will be evaluated by a third party in
accordance with the vendor agreement and CFR part 40,121,

Section 7, Confidentiality of Records.

The Austin Firc Department is comumitted to protect the individual dignity,
privacy, and conlidentiality (consistent with the purposes of the testing program). All
records pertaining to required drug tests shall remain confidential except to the extens
used in a disciplinary or fitness for duly proceeding. Drug test results and records shall be
stored in a locked file under the control of the Department’s Drug Testing Coordinator,
under the supervision of the Fire Chief, who will maintain original copies submitted by
the laboratory. No access to these files shall be allowed without wnitten approval of the
Fire Chief.

Section 8, Testing on Reasonahle Suspicion.

Nothing in this Article shall be construed to prohibit the Fire Chief from
conducting an alcohol or drug test on a fire fighter, or a search of any areas in which the
fire fighter does not have a personal privacy expectation, based upon teasonable
suspicton that the fire fighter has violated the Department’s rules, regulations, policies, or
procedures.

Section 9, Education.

Mandatory educational programs regarding alcohol and drug use will be
implemented for all fire fighters and printed educational materials will be availuble to fire
fighters, including department policies and relevant federal regulations referred to in this
Agreement,

Scction 10, Self-Disclosure Prior fo Testing Requirement.

(a) IT  fire fighter self-discloses to the Fire Chief that the fire fighter has used
illegal drugs or controlled substances and secks treatment for drug use, the Fire Chief
may use onc of the alternative discipline processes in Article 18, Any such self-
disclosure must oceur:

(1) before the fire fighter is notified of sclection for random drug testing under
Sections 4 or 5 above;

(2) before the fire fighter is involved in any motor vehicle aceident that would
require drug testing under Scetion 3 above; or

(3) before the occurrence of any event which forms the basis of the Fire
Chicf™s decision to require a drug test based on reasonable suspicion that
the fire fighter has violated the Department’s rules, regulations, policies,
or procedures.

(b)  Nothing in this Article restricts the authorily of the Fire Chief to impose

appropriate disciplinary action for the violation of Department rules, regulations, policies,
or procedures.
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Section 12, Conflicts.
The terms of this Agreement shall prevail in a conflict with Departmental policy
regarding alcohol or drug testing,

ARTICLE 25
PRE-EMPTION OF CIVIL SERVICE AND OTHER PROVISIONS

During the term of this Agreement, it is understood and agreed that the provisions of this
Agreement shall preempt the provisions of any state statute, executive order, local
ordinance, or rule with which they specifically conflict, only to the exient of such conflict
and, regardless of any subsequent amendment to such state statutes, exccutive orders,
local ordinances, or rules. Examples of state statutes, ordinances, and rules which may be
pre-empted by this Agreement include, without limitation, Civil Service statutes, City
ordinances, Civil Service Rules, and Department policies and procedures.

ARTICLE 26
ENTIRE AGREEMENT

Section 1.  Subjects Bargained.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to raise issues and make
proposals with respect to any subject or matter which is a mandatory subject of the
collective bargaining process, and that the understandings and agreements arrived at by
the parties after the cxercise of that right and opportunity are set forth in this Agrecment.
Therefore, the City and the Association, for the duration of this Agrcement, each
voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be
obligated, to bargain with respect to any subject or matier, whether or not referred to, or
covered in this Agreement, cven though such subjects or matiers may not have becn
within the knowledge or contemplation of cither or both of the parties at the time they
negotiated or signed this Agreement,

Section 2. Amendment to the Agreement,
This Agreement may be amended during its term by the parties only by written
mutual agreement ratified in accordance with the provisions of Chapter 174.

ARTICLE 27
MAINTENANCE OF STANDARDS

Section 1. Scope of Article,

Subject to Seclion 2 below, all cconomic benefils, privileges, and working
conditions which arc properly and lawfully in effect in the Austin Fire Department as to
matters subject to mandatory bargaining under Local Government Code Chapter 174, and
enjoyed by the firefighters of the barpaining unit as of the effective daie of this
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Agreement, but which are not included in this Agreement, shall remain unchanged for the
duration of this Agreement.

Section 2, Operational Needs of the Department.

Department management may change those benefits, privileges, and working
conditions which it determines, in accordance with this subsection, to interfere with the
operation of the Department. Any such changes must be made in good faith, must be
consistent with the spirit and intent of the relevant provision or practice, must be
reasonable and not discriminatory, must be reasonably related to the safc and orderly
operation of the Fire Depariment, and must not conflict with any state or federal law,
governmental regnlation, or provision of this Agreement.

ARTICLL 28
SAVINGS CLAUSE

If any provision of this Agreement is subsequently declared by legislative or
judicial authority to be unlawful, unenforceable, or contrary to applicable statutes, all
other provisions of this Agreement shall remain in full foree and effect for the duration of
this Agreement, and the parties shall meet as soon as possible fo agree on a substitute
provision. However, if the partics are unable to agree within thirty (30) days following
commencement of the initial meeting, then the matter shall be postponed until collective
bargaining negotiations are resumed,

ARTICLE 29
NOTICES
Section 1. Association Notices. Nofices the Association is required to provide
to the City under this Agreement or Chapter 174, unless specifically noted otherwise, will
be provided in writing to the Fire Chief’s office and the City’s Labor Relations Office.

Section 2, City Notices, Notices the City is required to provide to the
Association under this Agreement or Chapter 174, unless specifically noted otherwise,
will be provided in waiting to the Association President and Association Secretary’s
office,

Scction 3, Designation of Notice Recipicnts. Within 7 days after the effective
date of this Agrecment, both parlies will provide the other wrilien nofice of the correct
mailing and e~-mail addresses ol ils designated recipients.

Section 4. Timeliness of Mail Notice, A notice provided by mail will be
deemed timnely il addressed to the correct mailing address for both the Fire Chicfs office
and the City’s Labor Relations Office and postmarked ne later than the date such notice
is due.
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Section 5, Adequacy of Email Notice. Usc of email communications under this
paragraph shall be preceded by confirmed exchanges at the outset of the Agreement, from
the sending to receiving servers, prior to using the email option for notices under this
section. Any system change by either party which would modify IT protocols, filters, or
ather technical configurations shall require a confirmed exchange again. A notice sent by
e-mail will be deemed timely if addressed 1o the two correct e-mail addresses for the City
or the Association and sent by 11:59 p.m. on the due date.

Section 6, Notice of Address Changes. Notice of any changes of address or e-
mail address must be provided in writing to the other party within 7 days of the change.

ARTICLE 30
TERMINATION OF AGREEMENT

Section 1. Term of Agreement.

{a) This Agreement shall be effective as of the date it is ratified by the City
Couneil, except as to any provisions herein specifically made refroactive. Tt shall remain in
full force and cffeet until the 30th day of September, 2013,

(b}  The provisions of this Agreement do not apply to any fire fighter who
separates from City employment before the effective date of this Agreement or before the
effective date of any specific provisions hereof.

Section 2. Continuation During Negotiations,

If the partics are engaged in negoliations for a successor Agreement at the time
this Agreement expires, the Association’s and the City’s negotiating teams shall have the
authority to extend this Agreement in thirty (30) calendar day increments by mutual
written agreement, during any period of good faith negotiations after such {ermination
date, not to exceed a total of six (6) months.

Seetion 3. Funding Obligations.

The City presently intends to continue this Agreement each fiscal year through its
term, to pay all payments due, and to fuily and promptly perform all of the obligations of the
City under this Agreement, Ail obligations of the City sheall be paid only out of current
revenues or any other funds lawfully available therefore and appropriated for such purpose
by the City Council, in compliance with the Texas Constitution, Article X1,

ARTICLE 31
MERGER WITII ATCEMS

If the City proposes to merge the Austin Fire Department with the Austin Travis
County Emergency Medical Services during the life of this Agreement, the parlies agree
that the Association will be provided no less than 60 days advance notice and an
opportunity to negotiate the mandatory subjects of bargaining applicable to and directly
resulting from the addition of such employees to the bargaining unit, which bargaining
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process shall be limited to 30 days unless extended by agreement. In the event the parties
are unable after 30 days bargaining to reach agreement, they will resolve disputed issues
under Texas Local Government Code Chapter 174,

ARTICLF 32
WORK FURLOUGHS

It is expressly agreed and understood that during the term of this Agreement, fire fighters
covered by this Agreement shall be exempt from any mandatory employee work furlough
or other unpaid leave plan implemented by the City for the purpose of reducing base
wages paid to employees by reducing an employes's normal work hours. This article does
not apply to disciplinary actions,

ARTICLE 33
LINE OF DUTY DEATHS

Inthe event of a Line of Duty Death (LODD) in the Austin Fire Department, the Fire
Chief may authorize TCFP Certified Fire Fighters employed by other municipalitics to
ride on AFD apparatus as temporary volunteer replacements during the time of the
funeral services or other ceremonial involvement of regular Austin fire fighters.
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Gty of Austin Proposed Fire Pay Schedule FY 200810

APPENDIX A-1
4& Hour WEEk
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14020 _|MO| 8571 6675 6805| 6,908] 6013] 7250 7203| 7,267 7630 7,604] 7,698 7,642 7,648
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Rini Differentiala; All rank diffieraniial are 8% except Captain 1o Baitalion Chief Is 8% and Division Griel o Assistant Chle 1s 2t 1e2st 12.8%
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Maote: Month & Annual Pay Rales are approsimations due to statislical rounding. Longevity pay ¥ included In hourly rate.

Year 1: 0% Increase
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City of Austin Proposed Fire Pay Schedule FY 2008-10

AFPENDIX A-1

53 HourWeek
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APPENDIX A-2
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s Mo | G854 | 4198 45% 6973 4973 5202| boz2| 52| 548 FAE3| 5483 5756
| P02 YR | 46384 | 50387 | 54873 69,677 59677 | BLA58| 62698 | 62098 [ 66,762] 66792 §5,792 | 85,078 |
FIRE SPECIALIST TRR| | | 26368 30606] 30986 30968 3004|5250 auboA| 34161 3416l | 34.161] 35887
14025 L Mo | |41l 83T| 5371|5271 568 5Eal opia| 5801 5921  6%21) 627
o6 | ¥R | 53047 BA451| 64451] B4d51] 67571 “E7gTi| GreT1| 71056 1.0%6] 71055 74804
FIRE CEUTENANT HR | = ek [ AR 3488 36.437] so.37] sofa7 368 “F.694] 96884 38737
EI — |[MO - B80T 5801|6090 BOR0] 8080 6305 6355( 6,39 671
B YR S| T T T | Teekor] GRAUT: T35 73,085 73,085| 76,740 76,740 76,740] 80572
IFIRE CAPTAIN HR | T L : 37048] 37.048] 47.048] 39.846] 39.846] 338461 4183
3085 _ L0 || @hre| Gare| G578 8907 6.9 BT 7,251
| FiS TR T N T80T 76031 78081 B4879| 82879 2579 &0
FIRE BATTALION CHIEF | HR | | | 1 A 4y 4% 4% 40|
13985 MO : F_ | ) | 7070|7523 7528 75| T84
o YR | . e ) i @03 00,300 90338| 90338, 44,549
FIREDIVISION CHIEF | =R | = ] S | T sas72] 46907 46807] 46.907] 4024
14015 = WD ' i PR IEED a@‘ 8130 85%
i h i ' ¥2,908] 097,565 G70E6! | 102457

F.! =

23;
35446

B, : . T o 5 B0

15050 T | M0 5768 5790 604G I L I BT 6654|6684 6504 BE8d]
iz VR | 60078 60078| 725%| 72836 728%| T6189] 76159 76,150 79.967] 79.987] T8867] 79867

[FIRE SPECTALBT [ HR 36467 95.867| 37663 37503 3TH63| 39.544] 39544] 39544 Fi571| di6e| 4isail &nsai| H1821)
402 WO | 6217] 6217 6408 662 642| GBSl G804 685 AT TAe Tagr| n1er| 74971
FOB TVR | 74608 74004 783%9| 7830 783%| B22%2| §2262) 62207 86,361 ©0,358] Booed| 66,384] @364
FIRELEUTENANT | HR | %8797 aus7e] 0670] 42708] 42708] 42708 44843 443 44540) 4] 2484
Mo Mol &7t 70T 7051 A 740 TADS| 7T v I A A
F08 YR | 80572 S GT6| 04606, 6632 532 5,802 ©3273] E3.213 93,273 $3.273] 93273
RECAFTAI T HR | 1A% His5| 43030 4950 43830] AN A2 4614 §B430] E64%0| 46A0] 464%[ 16430
EEEC wo | 7251 7.281] ?,515_‘_?‘515 ~7pT6| 78%| 7.0%| 7005 6365 83| 83%5| 839 8,351
[Fo TVR | B7ot6] Brute] o137s| $1375] G197 58] 0% 95,998, 100,735| 100,736 100736 100736] 100,739
FIRE BATTALION CHIEF | FR | 75501 45601 4T 4rged| 478684| F0.275| 50276 G0.275] 52789] 52769] 52788] 52788 52769
13985 [wo | 7008 7904| G300| 8300|8300 &714) 8TH4) “g,7fa] 9150 9460] 950[ 94501 9150
0 [ VR | Oab49| 2enMe Go5%! S9599] B0.596) 106578 04573 104,573| 108501] 108,807 108,801| 109,801] 108,801
FIREDIVISIONCHIEF | AR 77| 9249 5L7i5] B1716] G17\| B4297| 84207 Bim7| 57012] S7012] 67012 57012] 57012
14015 - Mo | 84%| 653, 664 BYed| 9B odfzl 9412 842 gee2| Gmsal oph2| 9882 0882
F11 YR | {02,437| 102437| 107,567| 107567| 107.667] 112,959 12,039 112,950| 118,585 118,566] 118,586] 118.666) 118,588

Frank Dillerentiae: Al rank, dittarential are 8% excepl Captsin +Balialion Chiaf 3 9% ang Divislon Chisf i Assisiant Chist s at leasl 12.8%

Slep Sluciurs: 5% step increase at vesrs 6, 5, 12,15, 18 & 21 years and 9,15% Incraage at 3 years.

Note: Month & Annue Pay Rates are approximations dus io statistical roanding.

aar 7 3.0% ncrease eiecive first pay paned FY 2010-11. Longavity has Eeen remnoved from houny Tates and Wil be paid e an annual bagis in & lump zum In the st
regularly scheduled pay period after Ine firefighter's annlversary date,
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City of Austin Proposed Fire Pay Scheduls - Py 208011
APPENDIX A-2

53 Hour Week

&

{FREFGHTER 220 22735 23812

{14080 4873 573 57| 548

F0z_ 534] 0 T W e W
FIRE SFECTALIET HR P aT AR5 J3786] 25.086| 20980 24854] 24EBA] pa554] FBTEY| 25782 25,782 27070
T0E MO ] | Ta@al] 5371 Gari| 3l be%M| 55| 66%] &1 S&i| 5571 6,217
[ FOB YR | [HG047| 64451 bu4B1| B446t| 67671 Breri| GT.87T| 71.088] 71056 T1,056] 74804
FIRE LIEUTENANT we[ | 25257 25.057) 25518 26510 265618 27845] 21.845] 27645 26235
[T20%] Mo | 5801|5601 6090 4080 5090 63%5| 6385 683 674
[FO8 w1 | 59,607| G9.807| 7006 73,085 73,085 76,740 76.740[ T6,740[ 80572
FIRETAFTAT HR | T ZeeA0[ 25640] 28640 w072 a0072] 30072 3574
73995 W | | ahm| ebie] Gbre| G807 6507) 6907 7,251]
T8 e T T T et T g e 951] €2B79; 82879l easve] 810
FIFE BATTALION CHIEF | HR | e i “ R FLETT]_42779] Sa779] daq7e| 34416
. NO | | | wi7|_75%| 7S] 7.528| 790
Fi0 o TR | | _ EA[I6| 90338 90339| 0339 94840

FRE DIVISIONCHIEF | &R | ) T ” [ [ 2716] 35.40i]

3 N ) D N N 77 810

I | 92,518] 7 566

VSTEP.. = HR0E 70 80T
iR A e s eids e Boanll

T e Rt u:**“""-"kz;- o o 2%%“ o

A 0o 201 DAt a9 70T 2018]_2016

5756| 5756 6046 6,045 645 BEs4| 6564

T YR | 69078| 69,078] 72536 72538| 725% ; | 7O.07| T9.967

FIRE SPECIALIST HR [ Z7070) 27070] 26425 28425| ZBA25) 20.845] 29845 29845) F.337] 91a37| 313%7| SLIT 31887
114025 MO | 5a217| B217| 6528 6528 65| 6S54) 6854 68 CEd I T A O L e
FB YR | 7ABMA[ 74p04[ 78339 TBA 78339 82752 82,752 64,26 5,364 bogodl E6354| B6384] 85304
FIRE LIEUTENANT o T 2omssl 78235 a0eee] aoows| aveve| sazael anzwz| seace| e masud| 3aew| suem sasd
14020 Mo T BTTA| BTIAl 7051 7051 THG1| 7403 7403 7A0A| 073 7013|7078 TIPS TITS
[ FOE- YR | 80572 80574 B4H06| 64608 B4508; 85832 §8872| segs2 GAZTa| 93273 93,2_?3| 03773 93.274
FIRE CAPTAIN T] HR | _91574| 31574] 33.165] 33.465[ 33.5] 34811 34811) 3481%) 36551) 36551 36E51] 36,551 96561
7355 Mo | 7251 7251 46l 7pio, 7RI 7985 7895 7995|839 T §3%5[ 8398 B35 G35
FOgTT VR ET0i8 &70%8 01375 91375 8176, 95,008 95933] 95,008 100,736 106,735] 100,735] 100735 100,755
e EATTALIGN GHIEE |t | 34416 344%8] 35.139] 36120| 06.9] srgea| 37ead| o7ed] 29841 39841[ 30841 30841 39841
3385 wo | 7o08 7406 6300 Ba00| 8300, 6714 8714 G714 050( 91800 50| 97801 9,150
Flo YR | U4845, 94,549 99,500] 98556 09,508] 104573 104.573[ 104,573] 105801] 10,807] 109,801 109,801| 103,801
FREDIVISIONCHIEF | HR | 37.169] 27.169] 39.030] 39030 30030] 40.878] 400! 40878 43.028 430280 43028 43028 43028
a5 WG | 85 6036 B9sd| 5054|8954 9412 941z O412) 0862 G082 G862 9882 9882
F YR | 100.437| 70,437 | 107,567 107,567| 107,567| 112999, 112,830] 12,956| 118,586 118566 118.585] 118,885] 116,59

Fark Diferentals: Al 120k difierental sre 5% excap: Gapta n i Battalion Chief is 9% end Divisicn Chisf {0 Assistant Chisf 's &l least 12.5%

Slop Siuciure: 5% stap increase alvears 6, & 12,15, 18 & 21 years znd $.15% Inergage 213 years.

Hote: Month & Annual Fay Rates are appredmalions due bo slaligtica! rounding.
ear 7 5.0 Inoieasa ohechve irsl pay penea Fr 2010-11. Loagesliy hias bean remayed from hioury rates and wi
regqularly schedulad pay pedod after he frsfighlers anniversary date.

b peid on an annual bagis in 2 lump sum in
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Gty of Austin Proposed Fire Pay Scheduls - Draft FY 201112

APPEMDIX A-3

40 Hour Week

75552 20552

T 008 92500] 32500

85,705| 100,492

=

100,493

! : ; 28] 31.028]
14050 W0 | 3080 | 4325 | 4693 6122 6.22| 51| sue| BIE| 58| 5647 56N 5547 | 5,920
FOZ YR_| 47,755 | 51,899 | 56,318 | 61467 | 61467 61467 | 64538 | 64,558 64,558 | 67,766 | B7.766 | 67,765 | 71,180
FIRE SPECIALIST HR | 55740| 31916] 31916 31916] 39510] 59510 33610] 65166 36.188] %.188 36,8431
14075 MO S0G| 55i2| 5532 G65%| 6808 5808 5808 6095 60%] 609 GANY
Fii L YR 60,810| 6,364 05,084| 0384 69,701 69,70f| €9701| 73187 7S.187] T8A8| 78842
FIRE CEUTENART HR 34.459] 34400] .191] 96.191] 96.191] 38001] 38001) 38001 35509
14023 WO 5oT5| 5075 6213 6273 6273 ober ome1| 657y 8918
FU8 YR | [ 71695] T1.605] 75207 1617 7o.17| 719042] TO042| 19.042] 82968
[FIRE CAFTAIN HR 1 i T e08s] 60%5| 30.088] 41041] H1.041] &1.041] 43081
13985 MO = ' i 6,775 6,715, 6775 1414 Til4] T.A14] 7468
Fod ¥R | | | | 81,209 81299| ©1295] 85306| 85386] 85,356 80,528
FIRE BATTALION CHIEF | HR I f2604] 44735] 44.735] 44.736] 46868
13985 MO _ 7385 Toa|  7754]  7754] 8441
F10 YR | | 88,516] 03,048 63,049 93049 67,895
FIRE DIVISION CHIEF | HR | ag0t2] 4e314] 48314 48314] 5072
015 MO | 7075 8374 Ba7A| 8374| 8,79
100,493| 106510

FIREFIGHT o7 G010 5619 18] 37713 91113 37713 20509] 30598 30599| 30.500| 30.509
14050 Mo | Go20| 69079 6228 626 6206 6537 653 653 a,sﬁ_4| G864 68540  6,864] 6.86¢
Fo2 YR | 71,160| 7,150 7A712] 74712] 74712 78,444 75244| 76444 823 82.366] 62,006| B2.366) 62,300
FIRE SFECIALIST R | 35.043] 36043] 28793l 36.763] 98.793] 40.730] 0730 d0730] 42767] 42967 42767| 42767| 42767
0E vo I 5405 B40a| G724 624 6724 7060|7080 TO80| 7A| 1413] T4 7218 741
FE YR | 16,842] 76,842 B0569| e0588] B080| B4TIS[ B4T19) 84,719 08955 68555 86955 8B0%5] 8895
[FIRE LIEUTERANT TR | %00 0.450] 41.800] 41.898] 41.606] 43.080| A3989] 43.060] 46186 do188| 46.189 45.128] 46.188]
14020 wo | BST8| 6876 7.8 1262 71062, T2 7605 7625 006 BODS| 8006 6000 8,005
B VR | Bagto| 8208 87145 o7,145| &1145] 1471 S1467] BiAGT] 8972 95,072| 98072, 96,072 95072

CAPTAIN TER | 43001 43091 46.48] 45.248| 45248] 47.508] 47508] 47508| 43:853) 40689 35843 45.853] 40883
TI0E5 WO | 7460 TAG| 7043 T84 7843 BXA[ B3| 82%5] 8546 B645| 5,648 BE46| 8645
F09 v E0 80628 O4,116 §4.116) 4,116 98e1r| 98817| 08817[ 103,757] 105.757] 163,757| 103757 103,757
FIRE BATTALIONCHIEF | MR | 46.96 46.969| 49.32f 20521 28321] 51784 51.?84[ 51784 s4373] seara] saang| 54373 54373
13085 Wo | 8141|8141 8B40 859 8549 Bore| 8976 BTG 45| 0475 9435 0% 9435
Fil VR | 97.695] 97695 102,567| 102687 | 102,887| 107.710[ 107.710] 107,710 113,005] 113,085] 175,005] 113,085 113,005]
FIRE DIVISIONCHIEF | FR | 50726] 50.726] G066 53.260| 53.206] 86626 55.826| 55920 56723] oerz3| s8723[ 5a723| 5872
14015 wo | 8793] 8793 97203 0233 u203] o6edl 9604 8694) 10479) 10,179 10,479| 10,178] 10,478
FIT 05,510 T05.510] T10,764] T10.794| 110,794 116,327 116,327| 1165271 122,143] 122,143] 122,143] 122,143 122,143

ANt Diftarcntals: A rank diffeential are 8% except Captain to Battallon Tihiat 1= G and Division Ghiet to Assistant Chief Is al lsast 12.8%

Slep Shructure: 5% step increase al yeers 8, 9, 12, 15, 18 & 21 years and 9.15% increase at 3 years,

Fote: Month & Annal Pay Rates are approximations dus bo staistical rounding,

ear 5 3.0% effeckve first pay period FY 2011-12.

ab




City of Austin Proposed Fire Pay Schedule - Draft FY 2011-12

APPENDIX A-3
53 Hour Week
73503] 22.803] 204 T 23.417] 2. | .
T40E0 o aeml A3 43| 5172 5122|5172 6378|5308 5306| GGAT| BEAT] S8ATL 58D
A VR | 7,785, 51,08] 56,314 61467 61481] 61467 PASOE[ GARGR| 645%6| O7.76K] §7.786] 67.168] 71,150
FIRE SPECIALIST HE: | RG] 24.087] C408T] 24.087] 25201 25.291] 25291| 26555 26.556 26.558| 2788
s 5O 5m6| 554 6om| 559 5008 6a0e| 5808 6,009 609 6069) 6408
FIG YR [ dogte| w83 Goged| 66,384 69701 0oui| G701] TRB7L 7S187] 75187 76,842]
FIRE LIEUTENERT FR | | S014] 26014 T3] 27| 21.314] 78600 28680 28.680] 0112
3070 WD 5075 5475 6273 6273 6273 bodr| soer| BoB7] 8918
L3 BG 75.085] 71,695 T5.277] TG27T| 75271 19042 7T9043] 76042] €2.989
FIRE GAPTATH E | : 70.430] 25409] 29.499| 30875 30675 30875 32520
3055 | e : 6778 6775 6775 74| TAA|  rai4 1488
[FO8 | ¥R i | 51396 51200] 1,200| #5.096| 15,306 95,06 8002
FIRE BATTALION CHIEF | HR | | [ _ ot 762 sagsl w762 35448
e S W0 7385|754 T.0GA|  7.754| 8141
Fi0 YR | | 88,676 90,040] 63049] 93040 97.685
FIREDMISIONCHEE | BR | ' ) |, T si7z5] 36483 35403 56463 38.284
12076 | we _ , 7975 8374) B34 8314 87%
Ff . §5,706] 100,493| 700,493| 100,483
gy T T, =5 T T R R H Ly B XF %!
a2l it 2 : :
L . B T . i -
FIREFIGHTER TR | 25870] 25816 27.100] 27.105| 27.109] 20.463| 26.463| 28463/ 20. 88| 79.88] 20.885
14050 WG T Eoos| B98| 6208 608 6205 6537| B5o7| G65%r| oood| 68l 58] 0864 G608
FO2 T ¥R | 77,9800 78,150 7A T2 7ATT2] TATT2| TOAW| Tedsd| TRAMA] 62366 §2,356] 82,365 B1360| 62,366
[FIRE SPECIALIST RT3y se] 278t 2B278| 29.276] 2878 0740] Sui40| ob.740[ F:2m7| 32297| se.nt B27T[ a2
4025 4o T BAW| EA0a| 6724|674 6724 T060| 7oR0| 7080| TATE[ TAte| 7AfSl T4 743
FO8 VR 76342 T6.342] W0,600] 80580 B0688] BAT10| 84719, BATIO[ BES5E] 88900| 8805 53655 88,955
[FIRE LIEDTENART | A 30442 S1E0] 31620] 31620] 33.180] aa.109[ 95.190] 34853 34859 34850[ G4.850] 34859
14020 vo | 6eis| TGoTs| 7252 7282 748 765 7025| 76%5| Go06| BODS|  GOOA] 8006|8008
FO8 _ VR | S2088] 82988| OT,15| &7,1%| 61,145 91AS7| B1AST| 91T €6072] S6.072 65,072 06,072 6,072
FIRE CAPTAIN THR | 32521 G2501] SA150] 54130 GA.160] o865| 38866 SGEG0| W.64E[ 54| 37648 3754 KL
13085 Mo | Tam| T4 Tah| T8 7848 6% 82%| B205| spk| 86d5| BEd| 8646l LOH
FOg . VR [ 6028 80678| 94176| 04,T16| 94i70| UBSIT| S8BI7| S8STT| 10576T; 103757 105,757 | 103,757 | 108,157
FREBATTALONCHIEF| or | as.248] 5448 orazs] ram] aram| 39_032[ 19002 300820 4103 41.008] 41006 41038 41.0%
13585 Vo | BiEt| BT 85W] B5M| 8510|8976l Bovel @ar| 04| 0428 04zl 84| S4d
FiD R | G795 97,695 102587] 102,587 102,581 107.710] 107,710, f07,71G] 113,085] 115,085] 113,095 113,005] 113,085
FIRE DIVISION GHIEF | m | 38284| s8:284] 40201 s201] doant] aazon] azzos| 4zooo] aesie] aadts] aasig) 44dts| 44316
14075 o BT 8703 928 058 09| 04| 6608 0.69] 10,179] 10179 10.178] 1047 10,178
Sk V| 1055707 T05,570| 110,796] 110.794] T10,194] 116,327 116,327 116,327 122143 122,143 122143] 122,143) 122,143

ek forantals: Al rank dierential are &7 except Caplain to Batialion Chiel is 3% 2 Civision Chiet to Assizlant Ohief is at lzast 12.8%
Slep Sructure: 5% step increase atyears 6, 9,12, 15,18 & 31 years 2nd §.15% increase at 3 years.

Mote Manth & Anntal Pay Rates are appravimations due o statistical rounding.

Tear 5 5.0% ellectve st pay pericd FY 2011-12.
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City of Austin Proposed Fire Pay Schedule - Draft FY 2012-13

APPENDIX A-4

wssistant Chisf 15 at least 12.8%

STEP 0 DoeT0 mhe _
: YEAR: BASE 1 2 g D o L e
FIREFIGHIER TR Z3043] 25.700] 27086| 20438] 30495 30438 31956] 31.60) 31859, 25957 W5567] Ja057| 99.233
s MO | 4093 | G465 4834 | 5206| 5216| 5216 5540 5540 5940 5517 | 5a17. 5817 | 6107
Rz VR | 40,798 | 53,456 | 55,008 | 63,311 | 63,31 | BI3MT . 68474 | 66474 B5.474 | 60,790 | 69,799 | 88,799 | 73,284
FIRE SPECIALIST HR | q017| 32873 92673 32873 24515| 4515| 34516] 62421 36243 3622 38.051]
14025 MO 5770| 5498 569 6698 5983 b6gss| 6983 6282 6287 6262 6%
FO5 YR 52,643 68,376 68375 88,376 71792| 71,792 71,792] 75383| 75.383| 75.083] 79147
FIRE LIEUTENANT HR 1 35503] 36503 ar.err| 31277 4727|3941 304410 39.941] 41080
14020 MO | 5168 6156 6461 6461l Bao1| 6784 6784] 6784 7iZ
FO& YR | 5 73046 73846] 77536 77506 77.5%| 81414 81414 Bldid] endre
FIRE CAPTAIN HR e | [ 40258 0258 d0dsa| Avovel apzie] d2072] 44.383)
13395 MO ' ! G978 BGT8) Bo78| 73| 727 Tel 798
FG4 ¥R . | | 93,796 83,738 837%9| erge7| ergar; BT.9%7| 92317
FIRE BATTALION GHIEF | HR L 43882 @077 46.077| 48077 48378
13585 MO 7605  79B7| 7887TL  7887] 8288
Fi | 7R | To1,205) 95840] 95240] §5,.840] 100,626)
FIRE DIVISION CHIEF | 7303 20.763] 49763 4783 52048
14015 8,215 ag76] 8626 0056

| 93,577 {0a,507| 103,507 108674
B T e T F B s e e,
e e i Ee o
: -.‘.:xﬁﬁﬁ“fﬁ‘f.'_'_gﬁ;?&x_ E ‘ =005 W%%@H t ?".I-gﬁ'-?i
S e YER : e a0l 33 a0 s
FIREFIGHTER 2330 B. 36897 36.845]_so.645| 407 ; 0787 40. 0787
14050 6,107 6413 6413 673 6793 6783 7070 7070 7070 70701 7,070
FiZ VR | 73284] 73.284] 7o954| 76954 76,064 BOTOT| SL707[ 80797 BAKIT SLEST B4,857] 04837| 848%7)
FIRE SFECIALIST LR | 3E051| 3.051] 30057 29957] 30.457) 41852 &195p] £1952[ 4A0G0[ 44080 44050 44,060 44,050}
14025 MO | 6598] 659 6528 60| 69| 7272 7272 7.272| 753 | 7635 7635 78] 763
F05 YR | 75147] 7947|8311 s3,M0| 83,110] 87,261 87,261 87.261] 91.62¢) §1524| 01624] 91,6240 1,824
FIRE LIEUTENENT WR [ #1098 41.008] 43.53| 43.453| 43.453] 45,308 4508 45.306] 47.574| 7574] A7574] 47.57A] 4raTd
14020 MO 7123 7423 7460 7460 7480 7ps8| 753, 753l 82460 8246 8246 5,345 6,046
T YR | E5470] 5479 40750 89,759 59759 04247| 04242 94.247] BS54 78,054| CRO54| 08,051 08854
FIRE CAPTAIN | FR | 44.383] 44.360] 4006|4660 46.605| 48933 48.933 48,933 51.380] 51380, 51.380] 1.280] 51380
13993 MO | 769| 7693 6076|8078 8078 B4e2 &2l 8480 5500 8006|306 BE05| 8906
FOg [ YR [ 92317] 82317 96840 G5.940| 6,040 101,781 101.781| 107,781|_108,870[ 108.870] 106,870| 106.870] 106,870
SREBATTALION GHIEF | HR | 48] 4sa76] soato] sosen) sosunl 63337 6333 sa337] 56004] 66004 56004 s6.004] 58004
13285 MO | 8305 8385 80| gaus| 8805 025l 9245 924 9707 9707 Gq07] 9407 707
F10 YR | 100,625] 100,626 105,654, 105,664 105.664| 110841] 110041, 110,041 116,488] 116,482] 116.488] 116,488] 116,488
FIREDIVISION CHIEF | HR | 52248 52248| 64B64| 54.504| 54.884 57604 57604 G704 £04B4] B04B4| 60484 g0.484] 50484
14015 MO | 9056 9060| 05101 G6af0| 9510| 0986 8865 9,985 T0464) 10484 10484| 10,434 10484
Fif VR | 108.676] 108,670] 11417, 114,117 114,107] 119817 119,817| T16,517| 128.407] 125,807) 125,807 125,807] 125,807
Fank Diferenilals: All rank diflerential ere 8% excapt Capisin to Baitallon Chisfis 8% and Division Chief to A

Eten Structure: 5% step Increase &t years 6,9, 12, 15, 15 & 21 years and 8,155 increass at 3 years,

Hote: Month & Annual Pay Rates are aparoximations due to statislical raunding.

Vear &: .07 efechve e frst pay pencd F v 2012-13.
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City of Austin Proposed Fire Pay Schedule - Dref FY 2012-13

APPENDIX A-%

53 HaurWeek

10 £1zn~£*3?§;um
G e e C gy e na
6] 22072] 22872 TT920] #5370 25.300] 25426 26591
5276 5.276] 5540 5817|  GAt7| 5817 6107
Eaatl| 8331 ﬁﬁ4?4| 50,759| 69,758| 60709 73,284
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APPENDIX B
PROMOTIONAL EXAMINATION SCHEDULE

(a) The Specialist examination shall be given during April of 2010, and each suceessive April in
even nmmbercd vears. Initial source materials shall be identified and timely posted, as per
Chapter 143, in January, 2010, and in January of each successive even numbered year, together
with all other test information required under Chapter 143 to be in the posted notice for
promotional examinations.

(b) The Lieutenant examination shall be given during Aptil of 2010, and each successive April in
cven numbered years. Initial source materials shall be identified and limely posted, as per
Chapter 143, in January, 2010, and in January of each successive even numbered year, together
with all other lest information requircd under Chapter 143 to be in the posted notice for
promotional examinations.

(¢) The Captain examination shall be given during April of 2010, and each successive April in
even numbered years. Initial source matetials shall be identified and timely posted, as per
Chapter 143, in January, 2010, and in January of each successive even numbered year, logether
with all other test information required under Chapter 143 to be in the posted notice for
promotional examinations.

(d) The Battalion Chief examinations shall be given during August of 2010, and each sluccessive
August in even numbered years. Initial source materials shall be identified and timely posted, as
per Chapter 143, in May, 2010, and in May of each successive even numbered year, together
with all other test information required under Chapter 143 to be in the posted notice for
promotional examinations,
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IN WITNESS WHEREOQF, THE PARTIES HAVE CAUSED TO HAVE THIS
AGREEMENT TO BE SIGNED BY THEIR DULY AUTHORIZED

REPRESENTATIVES ONTHIS __|7™ DAY OF __ D2cémhbel, 2009.

CITY OF AUSTIN AUSTIN FIREFIGIITERS ASSOCIATION

é_/ ﬁff‘l___‘__._._.;
A, L Stephen Truesdell
City Manager President
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