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Brief reason for the revision: 
BWC Inspections will soon be conducted on Axon Performance. Due to this, the old paper 
form of PD0128 will need to be changed to remove BWC Inspections while keeping the other 
aspects of the inspection. We then combined the non-first responder and the first responder 
Personnel Inspections Report into one. The following policies are affected by this: 
 
305.6 Mobile Data Inspection 
328.4 Supervisor Responsibilities 
801.8 Personnel And Equipment Inspections 
942.4.1 Mandated Training 
 
PD0127 - Personnel Inspection Report (BWC, Equip, Taser, INFORMA) for Non-First 
Responder Units 
 
PD0128 - Personnel Inspection Report (BWC, Equip, Taser, INFORMA) For First Responder 
Units 
 
Both of these are replaced with  
PD0122 - Personnel Inspections Citywide 
 
PD0128a – CAD Audit – leave as is 
 

 
 
328 Racial or Bias-Based Profiling 
 
328.4 SUPERVISOR RESPONSIBILITIES 
Supervisors shall monitor those individuals under their command for any behavior that may conflict with 
the purpose of this order and shall handle any alleged or observed violation of this order in accordance 
with the per GO 902 Administrative Investigations. general order. 

(a) Supervisors will discuss any issues with the involved officer and their supervisor in a timely 
manner. 

(b) In conjunction with the personnel inspections required by General Order 801.8, supervisors will 
conduct inspections to review Body Worn Camera (BWC) recordings, MDC datamessages, and 
any other available resource used to document contact between officers and the public to ensure 
compliance with this order. 
1. Supervisors will document these periodic reviews using Axon Performance for BWC, 

Personnel Inspections Citywide PD0122 for equipment inspections, CAD Audit PD0128a for 
MDC messages. 

2. Recordings or data that capture a potential instance of racial or bias- based profiling should 
be appropriately retained for administrative investigation purposes. 

(c) Supervisors will initiate investigations of any actual or alleged violations of this order 
(d) Supervisors will ensure that no retaliatory action is taken occurs against any member of this 

department who discloses information concerning racial or bias-based profiling. 


