EXHIBITD
CONSTRUCTION REQUIREMENTS
1. The person in charge of the overall site ("Site Manager") shall ensure the following is
implemented and maintained at the work site. For sites not large enough by virtue of physical size
or number of workers, or which do not have a general contractor, the responsibilities of a Site
Manager in this document are also conferred on each subcontractor on a site.
a. Ensure workers adhere to the Social Distancing and Face Covering Requirements during non
construction activities and, to the greatest extent possible, during construction activities, with
careful attention paid to "choke points" and "high-risk areas" where workers are at greater risk
to closely gather, such as hallways, hoists and elevators, and break areas;
( l) Follow healthy work practices in Exhibits A and B;
(2) Ensure all workers shall wear a fabric face covering, consistent with Section 1 and
ExhibitC;
(3) For all construction sites within the City, except as noted, Site Manager shall:
i. Institute staggered shifts for sites with more than 10 active workers and post at these
sites, in languages understood by all persons working there, a notice showing the sizes
and types of shift crews working there, and directions on how the Site Manager is
limiting crew sizes and rotating shifts.

ii. Every day before the commencement of work, for and understood by each
worker, conduct a jobsite pre-screening ofthe general health of each worker, provide a
briefing reiterating the COVID-19 safety requirements, and check for personal
protective equipment.

iii. Ensure that the site has at least one handwashing station with soap or hand sanitizer
and one portable restroom stocked with hand soap and/or hand sanitizer with at least
60% alcohol for every 15 workers, and the handwashing station and restroom(s) must
be spaced six feet apart or more from each other.
iv. Mandate handwashing of at least twenty seconds for workers as follows:
(a) Before workers begin work;
(b) After workers remove gloves;
(c) Before and after the use of shared items such as tools, electronic devices or
multi-user devices;
(d) Before and after any meal or restroom breaks; and
(e) After a worker's shift or work time ends.
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v. Prohibit the use ofcommunity water coolers and provide individual water bottles or
instruct workers to bring their own.
vi. Ensure that shared tools are disinfected between users, and that common areas
(lunch and break areas, toolbox talk areas, large equipment, electronic devices etc.) and
collective touch points (doorknobs, counters, keyboards, etc.) are cleaned and
disinfected at least twice a day.
vii.
Post in a conspicuous place or places on a site where notices to employees
are customarily posted, once such signage is made available by the City, a sign in
English and Spanish providing the Social Distancing and Face Covering Requirements
in Section 1 and Exhibit C ofthis Order, the Requirements and Recommendations for
Employees in Exhibit A of this Order, and information for workers to submit
complaints ofany violations.
viii. Provide single use disposable paper towels and no-touch trash receptacles.
ix. Keep toilets clean, sanitary and operational at all times and ensure proper disposal
of waste from these facilities.
x. Designate a COVID-19 Safety Monitor who has the authority to enforce these rules
and shall be on-site at all times. The contact information for the Safety Monitor must
be made available to the City. The Safety Monitor may also be the Site Manager and
shall advise the City ifthat is the case when providing their contact information.
b. If a worker at a construction site is confirmed to have contracted COVID-19, the Site
Manager shall immediately send the worker home, notify Austin Public Health, and follow
all directions from Austin Public Health concerning that worker and workers that may have
come in contact with the infected worker.
c. The Site Manager shall ensure that every worker who enters a jobsite has signed in and shall
keep a list of and contact information for every worker that enters the jobsite every day for
the purpose ofidentifying and notifying workers if they have shared ajobsite with someone
who has been confirmed to have COVID-19.
d. All Construction Industry employers are encouraged to observe the following employment
practices for the health of the workers, the health of the community generally, and for the
benefit of the overall economy of the City:
(1)
Take no adverse action against a worker who declines to work at a construction site
if the worker believes in good faith that the site presents an imminent health risk of the
worker or others due to COVID-19.
(2) Take no adverse action against a worker who has been quarantined, or advised to self
quarantine, due to possible exposure to COVID-19.
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(3) Do not contest a claim for unemployment benefits filed by a worker temporarily
furloughed as the result ofthe closure of a construction site due to COVID-19.
e. Continuing review of health conditions. The City will continue to monitor closely the health
condition of th~ community and the statistical models for the likely spread of the COVID-19
virus in the community on an ongoing basis. If this evidence indicates that the City's ability to
provide adequate care for those with serious cases ofCOVID-19 is significantly compromised,
additional emergency orders or guidance may be issued. All persons in the construction
industry should be aware of this risk and are strongly encouraged to take all feasible steps to
eliminate person-to-person contact at construction sites, and to observe the City's Social
Distancing and Face Covering Requirements, and hygiene practices at all times.
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